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ST^^ARD FORM NO* 64 

Office Memotundum • UNITED STATES GOVERNMENT 



TO : DIRECTOR, FBI ' 
FRo'i*^; SAC, Dallas 
SUBJECT: BURBAU BADGcS No* 16A1 



DATE: 11-25-50 b'C 

AMSD 

^OTSTBRED - RETURN RECEIPT REQUESTED 



Reference is juade to my telephonic conversation on this date with 
Inspector N. P* CALIAHAN of the Biireau* 

This is to record the fact that on 11-24-50 who is 

a clerk in a grocery store located at 4330 Brown Street, Dallas, Texas, 
telephonically contacted this office and advised that he had in his 
possession a badge which, according to t he anscriotion,. was the property 
of the Federal Bureau of Livestigation. I I was requested 

to maintain possession of this badge and informed that an agent would 
contact him immediately* 

SA GUY B. LEONARD was immediately dispatched to •intary^ewl ~ 

the lattp.-p advising that on the pvaning cf a| 

whom] [knew, app eared at |grocery store and, 

according to I I had b een dri nking some* During his conversa- 
tion with I I displayed to l a badge, 

stating th at he had f omd this badge in the City of Dallas, s ome months 
previous* I I stated that he immediately requested i 

to release possession of this badge to him, in order that it mi^t be 
given to the Federal Bureau of Investigation, ----- r I 

I ^ 1 I I ' . 

According -hoi liaJ land ig emnloved 



stated that he iio incidents where. this badge had been 

land had heard no ruEiors to this' effect* The badge 
d from| ^and it was determined to be Bureau Badge 



1 


stated that 


used bv 





iV WS'S secxired from| 

J'K |,P' Ho. i6a. ' 



<v. 



An effort was made to ideate] Inn f.ha evem ng of November 24> 

1950, with negative results ; however « I H wife was requested 

to have hi m contact the Dallas Office at 8:30 A*M* on the morning of 

11-25-50* I annearad in thi.q o-ffi ca aa' ramiftstfid and adviaad 

that he was employed as I 

I ‘and resides ^at ^ I 

I He stated that in March, 1950, while attending 
the Leo Theatre in the City of Dallas he was in the men's rest room arid 
saw a leather case behind the men's toilet and- immediately picked it up, 
at which time it was determined to be the badge in question. He stated 
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OL Ljbtor- 11-2P.-50 



he fully intondod to txun tills in to tho F3I* Hcwovf.ir, he stated he took 
the b;idgo hcrae and olacod. it in his "ind forgot it coaplotely uatil ho 

found the badge in his closet on ll-«r:3~i/'h an d while at the grocery store 
he had displayod the bad ge bol I who had rca nested possession of 

the badge, which he gave] | 



I I derded that ho had over utilized the badge la any respcsct tdiatsoever, 

He stated that he realized ho had r-ido an error in not bringing the fact that 

he had foisnd the badge originally to the attention of thio office, 

( 

'There are no pi.mdlng cast?s in this office to ry !mc;rlcdg« Xi?herein a badge of 
the P3I was utilized, 

I have had no report that any agent assigned to this office has lost a Bureau 
badge, find the proporty records ri-^floct that this badge is not assigned to an 
agent of this office. 

In accordance ";ith the ro--»ucst of Inspector CALLIHM, this badge and case arc 
cnclosod hereirith to the Bureau, 
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JOSEPH LUKE SCHMIT SPECIAL ACENT 

ENTmtED ON DUTY: _1 _6_ 41 

month day year 

GRADE AND SALARY: CS 13 , $7600 

OFFICE PREFERENCE t (l) Dallas (2) OElahona Cit y 



INSPECTOR BELMONT: 

MVm Sohmit has been assigned as Number One Man of the 
Internal Security Section since May 15, 1949, and during this 
entire period his services have been eminently satisfactory in 
every respect. In his present position he approves signature 
mail, routes incoming correspondence, discusses problems of 
policy with respect to the various investigations handled in 
the Internal Security Section with the Supervisors, holds 
Section conferences in the absence of the Section Chief and 
has appeared on the Panel Forum before both In-Service and 
New Agents ' classes. He also acts as Chief of the Internal 
Security Section in the absence of the Section Chief, He gives 
clear instructions to the Supervisors in the Section and has 
their confidence and respect. He is well-rounded in his Enowledg 
of Bureau policy and has the ability to direct and organise 
the supervision of security investigations. He is an intelli- 
gent, energetic, loyal Bureau employee. His prospects for 
development as an SAC on a long-range basis are excellent. 

At this time he is entitled to 'ttte‘^^jective rating of EXCELLENT, 

INSPECTOR HARBO: This Agent malt^As neat appearance , He is 

rather short in stature hut is alert and intelligent and has a 
businesslike personality. He makes a good impression during 
interview, appears enthusiastic and gives the impress.i-^ii 'that he 
could handle paper work with dispatch. He is cor^s-ideS^'d well 
suited for his present assignment and has the [capacity for furthe 
development along administrative lines, 

l^he stenogrcp hers rated this Agent ’’Excellent" in dictation 
ah ility. 



Inspection Report, Security-Investigative Division 
Internal Security Section 
Inspector R, T, Harbo 

11/7/50 
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January 25, 1951 



0 

Mr. Joseph L. Schmit 

Federal Bureau of Investigation 

Washington, D, C. 




bear Mr. Schmit: 

In connection with the Uniform Promotion 
Act, I am indeed pleased to advise you that you have 
been recommended for promotion from $7600 per annum 
to $7600 per annum in Grade GS 13, effective 
January 21, 1951. 

Sincerely ydiirs. 



John Edgar Hoover 
Director 



CC- Mr. Belmont 
Movement 
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^ Hrai. bureau of investigaH# 

UNITED STATES DEPARMIT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 






JOSEPH LUKE SC EMIT 



Where Assigned: 



Payroll Title: 



Security Investigat ive 

(Division) 

Special Agent - GS^IS 



Internal Security 

(Section, Unit) 



Rating Period: from — 3" 31 -50 



3^31^51 



ADJECTIVE RATING;. 



Rated by: 



Reviewed, by: 



Rating approved by: 




Signature 



Sign/ti 



SATISFAPTOBT 

Outstanding; Satisfactory, Unsatisfactory 



Section Chief 

Title 

Inspector 

Title 



Employee's 

Initials 




3 - 31-51 



3-31-51 



:Anr>irt?>nt Elrccto?; ^ 

Fcdejra l ^ 

Tide 



mmm,] : _ 

0*-yf 

(a:) Official >5^"( ) Administrative 

(a?) Annual ( ) 60-day ; ‘.r 

{ ) Transfer, 

I j' 

( ) Separation from service ^ 

( ) Special 




NARRATIVE COMMENTS 






rhv rt'^ulations requtro thiit OUTSTANDINO ratings be supported^ by a statement in writing setting forth IN DE'i'Atl. the performance IN K\ I' R^ 
\SP1*( 1 and the Rb'ASONS for cf)nsidenng each worthy of SREC'IAh rOMMHNDA'l'ION 

\ NSiM'lSl'AC'TOR^' ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatislacior>. C^) ilu iaci> oi 
tin (90 day) PRIOR AVARNlNd. and (S) the efforts made APl^'ER 'i'HE WARNING TO HELP the employee bring bi<^ performance np t<* a 
satisfactorx level. 




>#RFORMANCE RATING Gl## 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 



FD-185A 



Name of Employee 



JOSEPH LUKE SCEMIT 



Special Agenii 
„ . _ . , , 3 ^ 31 - 50 ^ 3 ^ 31^51 

Rating Period: from to 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

— IL — Outstanding (exceeding excellent and deserving special commendation). 

— — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— IT — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, 'check', and ‘minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements.as 
set out below. 






-4^( 



^( 14 ) 

^( 15 ) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forceful ness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ’knowhow’ of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

— (c) Fugitive cases 
(d) Applicant cases 

— (e) Accounting cases 
Physical surveillance ability. 






(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

U (a) Investigative reports 



-Ol (b) Summary reports 
— yfc . (c) Memos, letters, vrires / i 

(Consider: conci^ness; _ 7 — clai^y; _X. organization; 

.^S—thoroughn^;.^^. accuracy; adequacy and perti- 
nency of leads; administrative detail.) 



>rganization; 






(20) Performance as a witness. 

(21) l^ecutive ability: 

^ (a) Leadership 

— ^ (b) Ability to handle personnel 
(c) Planning 

—A. (d) Making decisions 
Uf (e) Assignment of work 
-7y (f) Training subordinates 
_V^ (g) Devising procedures 
(h) Emotional stability 
—TO, ( i ) Promoting high morale 
( j ) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specif and rate: - , . , . ' 

Capaoilitv for additional 

resoonsibilitu 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): JlTo* 1 Man -s Tniip^r^nal 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Adminis traitor 



C. (1) Is employee available for general assignment wherever needs of service require? ^63 (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? JCs^If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? P_ (If so, explain in narrative comments.) 



ADJECTIVE RATING 



SATISFACTOBT ■ 

Outstanding, Satisfactory, Unsatisfactory 






JOSEPH LUKE SCHMIT 



4 

Mr, Sohmit has been assigned as -the No, 1 Man of 
the Internal Security Section, Security investigative Division , 
since May 15, 1949, and has performed in that capacity during 
this rating period. His well-rounded knowledge of Bureau 
policy and procedure enables him to successfully direct and 
organise the supervision of security investigations in a most 
satisfactory manner. In his present assignment, he reads and 
approves certain types of signature mail, routes incoming 
correspondence , and makes decisions with regard to policy 
matters in connection with the various investigations handled 
in the Internal Security Section, He has acted as chief of 
the Internal Security Section on a number of occasions in the 
absence of the Section Chief and on those occasions has demon- 
strated he possesses more than the average amount of organisational 
and administrative ability. Through his practical approach 
to the day-to-day problems which arise and his clear instructions 
to the supervisors in the Section with respect to those problems , 
he has gained their confidence and respect, 

Mr, Schmit is an energetic, enthusiastic , intelligent 
worker who has worked long hours without regard for his personal 
convenience when the occasion demanded. In addition to his 
regular duties as No, 1 Man of the Internal Security Section, 

Mr, Schmit assists in the reading of mail in Mr, Ladd^s office. 

He has exercised excellent judgment during this entire rating 
period in connection with all of the assignments given to him. 

His memoranda are clear and concise and he is an excellent 
dictator , 



On December 2, 1950, he received a letter of censure 
in connection with the handling of an official piece of corres- 
pondence, On January 6, 1951, he received a congratulatory 
letter from the Director upon the completion of his tenth 
year of service with the Bureau, 

Mr, Schmit ’s physical condition is such that he can 
function adequately on any type of assignment and he is available 



4 





for special or general assignment anywhere his services are 
needed* He presents an excellent personal appearance, has 
a pleasing personality , meets people easily and is well liked 
by the employees in the Section, 

In my opinion, he is qualified at this time to 
handle the duties of an Assistant Special Agent in Charge, 

He is definitely SAC material and at this time his possibilities 
for future advancement in the Bureau appear to be excellent. 

He is entitled to be rated in the upper limits 
of SATISFACTORY in Grade GS-13. 






READ 

■w tMf w M 

The Govement property nhich you hereby aoltnoiileage 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO HOT m OR BITE OH IT OR »TI1ATE 
IT IH AHY m. 



FILE 

IB& 



mMiJltj. 
Very truly yoir 






osepi L. Schiit 
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states S^parim^nt of ^uoilco 
3Hohoraf imoau of Snuooffsation 




Director !i-y9-'5/ 

Federal Bureau of Investigation ^ ~ 

United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause / 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - M0NBJ«OBDER*) the sum of *10, payable to the Chief Cleric of the FBL , t0e, included 
in said fund. Payment will be made for death by self-destruction afte|* tl|j Ageiit has been 
a member of the fund for two years. It is understood and agre§d^ ^n^^the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund wh'icn I understand is to 
be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee, 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of *10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 




Address V7<)y S, 30Ci4 S T. j /i Lf (o 'T6 N j \j 



The following person is designated as my beneficiary under the Chas. S. Ross 
Fund providing *1500 death benefit to. beneficiary of agents killed in line of duty. 

Name \J j ^ ^ ^ ^ JL. ^ c / Wi T Helationship 1 a) / G Dato ^ 111/ 



Address /}S 






3, Block No, 



PW ROLL CHANGE DATA 




>Perlo(llcstep.lncrease, 






D Pay adjustment. 



D Other step-increase. 




). [WOP datatPIII ll appropriate spaces doWiiig LWOP durlnV following periods ! 
Perlodfs): 



D No excess LWOP. Total excess LWOP 



STAtaF0RMN0.112M 
Form prescribed by Comp. 6en„U.S, 
Feb. 3, 1950, General Regulations No. 102 



(Check applicable box In case of excess LWOPJ | ' 

D I n pay status at end of waiting period, f ^ 

Q In LWOP status at end of waiting period, ^ 

Initials of Clerk- 



m SOLI CHiNGE SLMESSONNEL COPY 












CC-270 

^RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS ^ (i^i-so) 

0 FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OP JUSTICE <T 

I 2- *1^ 

NAM E SOHMIT, Joa.epli L« age 35 years. _1 months ' 

NATIVITY(state of birth't S. Da3c. MARRIED. SINGLE, WIDOWED; M NUMBER OF CHILDREN I' 
FAMILY HlstORY Paa?Bnts deceasedt Father j arthritis i Motherj heart* . 



HISTORY OP ILLNESS OR 



HEAD AND FACE neg» ^ 

EYES; PUPILS (size, shape reaction to light and distance, etc.) 

DISTANT VISION RT. 20/ 50 corrected to 20/ 25 

LT. 20/ 50 , corrected to 20/ 

COLOK PERCEPTIO N AOO 19^^ OoXor peroeptlorx poo3?> able to identlf; 

(state edition of Stilling's plates or Lamps used) greeUj 
DISEASE OR ANATOMICAL DEFECTS neg^ / yellOWjNO D 

EARS': HEARING RT. WHISPERED VOICE ^O^* ^ PSP^^^g(^^IVl!I^§?IONAL SPEECH 

LT. WHISPERED VOICE ^^ / l6' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS 

NOSE ^ 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES ! 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 

N 

^ TEETH AND GUMS(disease or anatomical defect): 

^ MISSING TEET H 1 | 

\ NONVITAL TEETH 

\ PERIAPICAL DISEASE 

MARKED MALOCCLUSION 

^ PYORRHEA ALVEOLARIS_; • 

^TEETH REPLACED BY BRIDGES 

i\ ^ 

^vV DENTURES 



f 2 3 4 S 6 7 B 9 -ID 11 1Z 13 14 15 t« 









— 

\ XVJjiYmiVlVa,,,. ,g 20 n ZZ Z 3 24 2 S 24 2 T 24 ZO 30 St 22 

J' s/J. F. Peters, DO, USH 

^ (signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE RobUSt - - 

TEMPERATURE CHEST AT EXPIRATIO N ■ , ,, / / X .'"7 . j 

HEIGHT 66 CHEST AT INSPIRATIO N ^^8 ^ ^ ~ 

WEIGHT 153 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS . 32 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE negligible J '/ 

SKIN. HAIR, AND GLANDS^ ^ - 1 

NECK (abnormalities, thyr.,id gland, tracheaj larynx) , /? . . , \ , v X 

. ■ g r 



/ y X 

/ J r> w / 



SPINE AND EXTREMITIES (bones^ joints, muscj.es, feet) 






1 



THORAX (size, shape, movement, rib cage, mediastinum) nep;» ; 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. ne^« 

X-ray - neg» 

CARDIO-VASCULAR SYSTEM * 

HEART (note all signs of cardiac involvement) . 

EGG- - nomal 



PULSE: BEFORE EXERCISE 90 BLOOD PRESSURE: 



PULSE: BEFORE EXERCISE 

AFTER EXERCISE 

THREE MINUTES AFTER. 

CONDITION OF ARTERIES 

CONDITION OF VEINS 



DIASTOLIC 88 



CHARACTER OF PULS E OK 
HEMORRHOIDS neff. 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) DSi 



GENI TO -URINARY SYSTEM nOg. 

URINALYSIS: SP. GR. 1»01' 

VENEREAL DISEASE neg. 



SUGAR 



MICROSCOPICAL neg. 



NERVOUS SYSTEM ^ 

(organic or functional disorders) 

ROMBERG ^^6* INCOORDINATION (gait, speech) ^^6g» 

REFLEXES, SUPERFICIAL DEEP(knee, ankle, elbow) TREMORS 

SEROLOGICAL TESTS neg« BLOOD TYPE A Positive . 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) : 

neg. 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

* DATE OF LAST COURSE 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS See eyes and ears, MOB 



CAPABLE OP PERFORMING DUTIES 



EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ^ (yes or no) 

(when no is given state cause,) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary)'_ 




DATE OF EXAMIMTIO E 5/10/51 
EMPLOYEE'S INITIALS 



171751 






e. 






SOHMIT, Joseph L. iJ’BI 101-1 

Em Ollnlc 5/10/51 

White Man - 35 years - FBI 
Moderate Impairment of hearing, rt. 
s/C. P. Park 

Examination; 

Ears; Neg. 

Nose; Mild congestion of 
Pharynx! Mod. hypertrophy 
Nasopharynx; Small adenoid 
Transillim. ; Clear 
Tuning forks; AC - BC 

Weber to left 



mucosa 

of tonsils cryptic, 
mass, not obstructive. 

W.V. 15/15 L 

I 1 8/15 E 

initialed/ OFP 





COPYtec ' DATE: April 26, 1951 

TO THE DIRECTOR ’ , , . 

FROM : D. M. LADD ' • ' ‘ ■ 

SUBJECT: SPECIAL AGENT PERSONNEL - ADVANCEMENT 

Reference is made to SAC Letter #29, Series 195l> dated 
March 27, 195lj subsection C, entitled "Special Agent 2*ersonnel - 
Advancement."' In accordance with the instructions contained- 
therein, the following comments are submitted regarding personnel 
assigned to the Security Investigative Division for consideration ■ 
on a long-range basis for development as administrators and -executives 
in the Bureau. • 



While it is understood that all supervisory personnel 
assigned to this Division are being considered for development on a 
long-range basis, at this time comments are being made only on those 
Individuals whose work reflects that’ they are definitely above 
average as material for advancement along the lines indicated in 
referenced SAC Letter. 



' I am not submitting comments on Inspector Leo Laughlln or 

the various Section Chiefs, namely, Messrs. Carl Hennrlch, Victor 
Keay, Fred Baumgardner, and Charles Stanley, inasmuch as their 
continued assignment in their present positions definitely reflects 
that they are highly capable and merit consideration for any advance- 
ment or change of assignment for which- the Bureau may desire to 
consider them. 



Also, I will not comment on. the Number One Men in the four 
sections of this Division, namely, [Joseph L. Schmit..i Internal Security 
Section, William A, • Branigan, ijlsp ionage Sec t ron7***Earl E. Riley, Loyalty 
Section, and John S. Ammarell, Correlation-Liaison Section. At the 
present time these men occupy a position equl’valent to that of an 
Assistant Special Agent in Charge and -each of thehi merits considera- 
tion for further advancement. 



The following are listed in accordance with the instructions 
set out in .referenced SAC Letter and are available for general or 
special as-signraen-t wherever the Bureau may desire to xitilize ’their 
services r ' j[ 



George. H. Scatterday 






Mr. Scatterday is presently assigned to the Communist Front 
Desk in the Internal Security Section. He- also assists in handling 
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mail in tlie office of the Assistant to the Director.. He has all the 
necessary qualifications to operate in an administrative position. 
Mr. Scatterday makes an excellent appearance, dresses well, and has 
a friendly disposition. He is one of the best Supervisors in the 
Internal Security Section. He has a well-rounded knowledge of 
Bureau policy, is a tireless worker, prepares excellent- memoranda, 
has the ability to handle personnel, and exercises good judgment 
at all times. Mr. Scatterday has had extensive investigative, and 
supervisory experience. He is capable of handling additional 
responsibility and is definitely SAC material on a long-term basis, 

Gerald E.' Gotschall 



Mr. Gotschall is a vex’y intelligent, capable Agent who has 
demonstrated an unusual capacity for analysis work and for handling 
complicated problems. He has executive ability and is one. of the 
top prospects in the Correlation-Liaison Section for development. 

Mr. Gotschall’ can be considered SAC material on a long-range basis. 

Robert J. Lamphere 



Mr. Lamphere has been assigned in the Security Division 
since September 1, 19l4-7» He has done an outstanding job in the 
supervision of the complex eBoionage investigations assigned to him. 
He has a practical approach and the ability to organize and supervise 
his work using sound judgment. Mr.’ Lamphere presents a very good 
personal appearance, is highly intelligent and is an excellent 
conversationalist. He has the ability to make cbhtacts among all 
types of people. Mr, L.amphere has the canability for future develop- 
ment as a Special Agent in Charge, 

Donald. E. Moore 



Mr. Moore is considered Number Two Man in the Internal 
Security Section and presently assists in the administration of the 
Section. As such, he handles policy matters. Issues instructions to 
Supervisors, makes decisions and frequently has acted in the capacity 
of Section Chief in the absence of both the Section Chief and Number 
One Man. Mr. Moore is a tall, well built Individual, has an excellent 
personal appearance, meets people well, and has the ability to handle 
personnel. He has the necessary qualifications o.f a Bureau administra- 
tor, either at the Seat of Government or in the field. He has had 
extensive field experience, is a good contact man and has an excellent 
attitude. His general over-all ability as a Supervisor is outstanding, 
Mr. Moore is definitely potential SAC material. 
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Charles M. Noone 



MPo Woone is presently assigned as Supervisor in Charge 
of the Correlation Unit, He has considerable executive ability and 
has had experience as a Supervisor in the New York Office. He is 
serious, makes an excellent appearance, and is a good administrator, 
Mr, Noone should be considered on a long“range basis for development 
as an ASAC and SAC. 

Sterling B, Donahoe 

Mr, Donahoe entered on duty with the Bureau on January 6, 
194 I 0 He has been in the Security Division since June 20, 1914.9, He 
is one of the outstanding Agents in the Security Division, He has 
far better than average ability and has the necessary desire for 
advancement. He has demonstrated in his assignments that he has 
outstanding executive ability, Mr, Donahoe is intelligent, presents 
an excellent personal appearance, can make contacts with all types 
of individuals, and is adaptable to all situations. Based on his 
performance, he definitely has the capability for immediately 
handling the duties of an ASAC, and with further development the 
functions of an SAC, 

Hugh J, Pharies 



Mr. Pharies is an experienced, well-rounded Bureau 
employee. He makes a rugged, excellent personal appearance, and has 
an excellent personality. He has been assigned to the Loyalty 
S-ection, Security Division, since April 30, 19I4.8, and has handled all 
phases of the Loyalty Program, He would be particularly adept in the 
cultivation of proper relationship with police or business officials. 
He has considerable poise and self-confidence and has clearly 
demonstrated that he has administrative ability. Prior to his 
assignment to the Loyalty Section, Mr. Pharies had considerable field 
experience, both as an invest'’ gator and as a supervisor. He is an 
intelligent, capable Bureau supervisor, and is thoroughly capable of 
handling additional responsibilities. Mr, Pharies would have no 
difficulty whatsoever in handling the duties of an ASAC at this t ime 
and is good material for development on a long-range basis as an SAC. 

Elbert T, Turner ’ 

Mr, Turner has been assigned to the Security Division since 
March 29, 1914-6, He is above average in personal appearance and 
intelligence. Throughout his Bureau service he has demonstrated the 
ability to use sound Judgment. He can also make contacts among all 
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types of persons and is adaptable to all situations o In his c\arrent 
assignment, Mr« Turner has demonstrated outstanding administrative 
ability and I feel that he is perfectly capable of discharging the 
duties of an ASAC at the present time and has capability for further 
development aa an SACo 

Calvin B<. Howard 

Mr® Howard is presently assigned to the Internal Security 
Section, supervising work on the Communist Front Desk. He has also 
assisted in approving correspondence in the office of the N\iraber One 
Man^of the Section^ He presents an excellent personal appearance, 
is intelligent, knows Bureau policy, exercises good judgment, and 
has an enthusiastic approach to his worko He is well liked by his 
fellow employees, is a good contact man, and has all the necessary 
qualifications to act in the capacity of ASACo Mr. Howard is 
definitely potential SAC material. 

Cornelius A. Moynihan 

Mr. Moynihan unquestionably has executive and administrative 
ability. He has served as Night Supervisor of the Security Division 
and is doing his job well. He has had experience in the New York 
Office as a supervisor. Mr. Moynihan- is potential SAC material. 

Oc Eugene Coleman 

Mr. Coleman has been assigned to the Loyalty Section since 
April 3* 19480 He presents a very businesslike appearance, has a 
most likable personality, and is a serious, loyal Bureau employee. 

He has an excellent grasp of Btireau 'policies and has definitely been 
an excellent supervisor throughout his assignment in the Loyalty 
Section. Through Coleman’s excellent knowledge of the Loyalty Program, 
he has 'been able to assist in all phases of this work. It is noted 
that prior to Coleman’s assignment to the Loyalty Section he had 
considerable experience in the investigative field, as well as super- 
visory experience in the Chicago and Savannah Divisions. He is a 
competent, logical-thinking Bureau employee who would have- no difficulty 
in handling responsibilities of an ASAC at this time and is good 
material for long-range consideration for development as an SAC. 

¥. Raymond Wannall, Jr . 

Mr. Wannall entered on duty on July 2?, 1942, and has been 
assigned to the Security Division since July 24, 1947» He is a 
considerably above-average Bureau supervisor. His personal appearance 
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is excellent and his personality commendable. From my observations 
he is the type of individual who can, make contacts among all types 
of persons and is adaptable to all aituatiohs. Mr, ¥annall's work 
is definitely superior and I consider him to have the capabilities 
for immediate advancement as an ASAC and with development as an SAC. 

James P. Bland 



Mr-. Bland is performing supervisory duties on the Communist 
Front Desk in the Internal Security Section. He has had a wide 
variety of field experience, both as an investigator and supervisor. 

He has a good knowledge of security work, prepares clear, concise 
and accurate memoranda, exercises good judgment, and has indicated 
that he definitely has administrative ability. He makes an exce^^lent 
appearance, meets people well, and is well liked by his fellow/ 
employees. Mr. Bland voluntarily performs long overtime duty 4nd 
definitely has potentialities for development as SAC material. . 

Leo C. Nulty 



Mr. Nulty makes an excellent personal appearance. He is 
friendly, sincere and obviously intelligent and has demonstrated 
good judgment in handling his assignments. Prom ray observations of 
him, I know that he has the ability to make contacts among all types 
of persons and is adaptable to all situations. In addition, Mr. 

Nulty served for a number of years, as ASAC in the- Salt Lake City 
Division, by reason of which he has valuable experience. By reason 
of his performance, he has demonairated that he has the capalDllity , 
for additional responsibility as ASAC or SAC. * , 

^ * b6 

b7C 



is a very capable supervisor. He has a facility 
for handling complicated memoranda. He has an outstanding background 
of knowledge of internal security problems and in fact was a supervisor 
on these matters in the Baltimore Division. He has a facility for 
organizing memoranda, for hand ling squads working on large projects. 



and for preparing memoranda. 



be considered on a long-range basis as SAC material. 



has executive ability and can 



Robert H. Egan 

Mr. Egan has been assigned to the Loyalty Section as a 
supervisor since March 26, 19il-8. He has. done an outstanding job. 

He presents a very businesslike appearance, has a serious approach 
to his work and is one of the mosl thorough supervisors in the Loyalty 
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Section. He is considerably above average in his ability to 
supervise loyalty cases. He has an excell'ent backgroimd in both • 
investigative and supervisory work, having served as a field 
supervisor in the Los Angeles Office prior to assignment to the 
Seat of Government. Mr. Egan is a solid, w ell-rounded, conscientious 
Bureau employee and could operate very successfully as an ASAC. He 
is excellent material for development, on a long-range basis as an SAC. 

Paul L. Cox 

Mr. Cox is currently assigned to the Security Index Unit, 
Internal • Security Section, where he is handling policy matters in 
connection with the Detcom Program. He has had supervisory 
experience, both in the field and at the Seat of Government. Mr. 

Cox makes an excellent, mature personal appearance, has the ability 
to make contacts among all types of people, and has Indicated an ' 
ability to handle personnel. He performs an unusually high amount 
of overtime duty without regard to his personal convenience. He 
has an excellent knowledge of over-all Bureau policy and is definitely 
Interested in advancing himself in the Bureau's work. Mr. t!ox is 
ASAC material at this time and has all the potentialities for 
development as ah SAC. 

Arthur J. Marche ssault 



Mr. Marchessault has been assigned to the Security Division 
since April 3 > 19l4.9<- He has an excellent personal appearance and an 
engaging cooperative personality. He is very intelligent and in the 
discharge of his responsibilities in this Division has shown excellent 
judgment. He had valuable experience as ASAC in the Detroit Office 
and is ambitious to advance in the Bureau's service. He definitely 
has the ability to make contacts among all types of persons, is 
enthusiastic and promotes high morale. Because of his past outstanding 
performance and his present capabilities, Mr. Marchessault should be 
regarded for future development as an SAC . 

Meffert W. Kuhrtz 



Mr. Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, conscientious Agent. He has had training 
as, a supervisor in the New York Office. His judgment is good and 
I think he is capable of handling the more complicated problems of 
the Bureau. Mr. Kuhrtz is ASAC material and has the potential for 
future development as an SAC . 
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Mr, Klemp is an experienced -dureau Agent who has had 
extensive field and supervisory experience. ■ He is currently 
performing supervisory duties in the Special Memoranda Unit of 
the Internal Security Section. He is a tall Individual, makes an 
excellent personal appearance, has the ability to get along with 
people, and is a good contact man. Mr. Klemp exercises excellent 
Judgment, knows Bureau policy, and has performed his supervisory 
duties in an outstanding manner. He has the ability, to get to the 
bottom of a problem with a minimum effort, makes excellent decisions 
and is a well-rounded Bureau S'upervisbr. Mr. Klemp possesses the 
necessary qualifications for development as an SAC on' a long-range 
basis . ■ 



Edward 



Sanders 



Mr. Sanders is the Secretary of the Interdepartmental 
Intelligence .Conference and a liaison representative. He has been 
commended by the other members of the lIC for his excellent work 
as Secretary. He does excellent contact work and has acquired 
a good knowledge of Bureau policy. Mr, Sanders is ASAC material 
and has potentialities for development as an SAC on a long-range 
basis. 



I I has been assigned to the Loyalty Section of. the 

Security Division as a supervisor since Pebruahy 25 ', 1914 - 8 . He has 
been an excellent supervisor in all respects. He presents, a very 
favorable personal appearance, is a most' conscientious, hard working 
emnlovee and has been Outstanding in the supervision of his cases. 

is 'extremely thorough and his instructions to the fie ld are 

clear and succinct. It has been particularly noted that] has 

the ability' to make his own decisions and carry .out his responsibilities 
on his own initiative. Prior to assignment to the Loyalty Section, he 
had considerable field experience and Is thoroughl y conversan t with 
various policies and phases of the Bureau's work. ] | is a 

thorough, conscientious Bureau employee who has administrative and 
supervisory ability. It is felt .he merits consideration on a long- 
range basis for development as an ASAC or SAC. 

■Samuel George Riley 



Mr. Riley began his Bureau career on June 17 > 19l4-0» He 
became a Special Agent on February 23, 1942, and has been assigned 
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to th.e Security Division since .June 12, 19i].9» .He consistently 
does an excellent job, handles an above average voluine of work, 
and has the capability for handling any type of assignment. 

Mr. Riley presents an excellent personal appearance and has 
a dynamic driving personality. He has exhibited executive 
ability and based on his performance, 1 would recommend Mr. Riley 
for immediate consideration as an ASAC* and with further develop- 
ment, as an SAC. 

Charles T« Brown,, Jr. 

/ 

Mr. Sown has been a supervisor in the Loyalty Section 
since March 23, 19l^-8. He presents an excellent personal appearance 
and has an excellent personality. He is a mature, clear thinking 
and sound Bureau employee who has had considerable experience in 
the investigative field prior tO' assignment to the Seat of Govern- 
ment. Mr. Brown is emotionally stable and clearly exhibits poise 
and confidence. He has demonstrated that he is able to make his 
own decisions and have the same carried out. He opet-ates generally 
with very little supervision. Mr. Brown would be excellent in his 
contacts with police or business officials. It is believed he 
should be considered for development on a long-range basis as an 
ABAC or SAC. 



b6 

' b7C 

personable Agent who 'makes an unusually 
favorable impression outside the Bureau. He is presently • doing 
liaison work and has previously had experience on several' supervisory 
desks in the Bureau. His taowledge of Bureau policy and procedures 
is excellent and’ I think he is an excellent nrospect . for development 
on a long-range basis as an ABAC or SAC. 

Herman 0. Bly 

Mr. Bly is presently a supervisor on the Communist Party„ 

USA Desk in the Internal Security Section. He has an outstanding 
knowledge of the operations of the Communist party; has been 
responsible in the past for handling policy matters involving not 
only the Party, but the Internal Security Act of 1950. He is an 
exceptional Iv hard worker, has initiative, aggressiveness, and is\ an 
above average organizer. Mr. Bly has an excellent personal 
appearance, a good personality and the ability to make friends and 
contacts. He could serve successfully in any Bureau office an”^ is 
def’lnitrT^r rq-oable of perfopmi.no’ an ASAC at this time. He 
^possesses the necessary qualifications for development as a future 
SAC. 
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Earl P , Lane 



Mr, Lane is performing supervisory duties on the Sabotage 
Desk, Internal Security Section. In this connection, he handles 
sabotage matters, labor infiltration cases, as well as violations 
of LMRA and the Federal Train Wreck Statute, He makes an excellent 
personal appearance, has tact, can handle personnel, and is an alert, 
intelligent Bureau supervisor. He is desirous of advancing himself 
in the Bureau's work and has an above average capacity tc handle 
a heavy volume of cases. Mr. Lane has rapidly develooed in the 
Bureau's service, knows hot^r to meet people well, is a’ good contact ' 
man, and a tireless worlcer, Mr. Lane could successfuly act as an 
ASAC at this time and his potentialities for development as a future 
SAC ahe excellent. 



Douglas M, Brown 



Mr, Brown has been working in the' Special Memoranda linit, 
Correlation-Liaison Section, since June 10 , 1949, and has acquired 
an excellent knowledge of the general w ork of the Bureau. He is 
unusually good at Inspiring confidence in new supervisors a;.d 
clerical employees. He goes about his work in a calm, methodical 
manner and has demonstrated executive ability. He will be utilized 
in starting the nevj Correlation Unit due to his ability to handle 
clerical personnel. Mr. Brown has potentialities for development 
as an ASAC and SAC on a long-range basis , 

b6 
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has been a supervisor in the Loyalty Section since 
February 2 . 1 , J.V 40 • fee presents a very good 'ersonal appearance, has 
a very pleasant personality, and is serious and business-like in his 
work. Re has- an excellent knowledge of the Bureau's policies and 
procedures and has been a most competent supervisor,. Prior to his 

had considerable experience , 



assignment to the Loyalty Section, 

in Communist matters which has materially asslsteu him in his work 
■n the Loyalty Section. Due to | l icnow-ledee of the work in 

the Loyalty Section, he has been used in connection with the outgoing 
signature mall and on occasions has act ed as Re lief Man for the 



Humber One Man in the Loyalty Section, 
and competent Bureau supervisor and shoiird 
range basis for possible material as "an 



be 
ASAC or 



IS a conscientious 
considered on a long- 
SAC. 
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Elmer p. Emrlch 



. Mr. Emrich has been a Bureau Agent since September 21)., 193k. 
He has been assigned to the Security Division since May, 19b0, This 
Agent is easily an above average Bureau supervisor. His attitude 
is outstanding and he has sufficient background and ability to get 
results. He has demonstrated that he can make contacts among all 
types of persons and he is adaptable to varying situations. In my 
opinion he should be considered for development as an ABAC. 

Arthur p. Baler • 



Mr. Baier is presently assigned to the Internal Security 
Section where he is performing supervisory duties on the Communist 
Infiltration of Labor Desk. He makes an excellent personal ^ 
appearance, has a businesslike, mature approach to Bureau problems 
and exercises unusually good judgment at all times. He has the 
necessary initiative, aggressiveness and c^ilmness to operate in an 
administrative post. At this time, it is ’believed that Mr. Baler’ 
could successfully act as ASAC in one of the Bureau's smaller 
offices and should be c onsidered on a long-range basis as a potential 
SAC o 



is presently a Relief Supervisor in the Internal 

Security Section. He is also assisting in the reading and approving 
of correspondence for the Section and ’In this connection 'assists in 
administration. He has a viell-f ounded knowledge of Bureau policy 
and procedure and has had considerable field experience in a super- 
visory capacity. He makes a ■ ice personal ap pearance, h as a good 
personality, and dresses in excellent taste, f |is above 

average in Intelligence, exercises good judgment, and is capable of 
handling personnel. He is a hard worker and has demonstrated that 
he possesses administrative ability. He possesses the necessary 
qualifications for development as an SAC on a long-range basis. 



Marion E. Torrens 



Mr. Torrens is assigned to t-e Security Index Unit, 

Internal Security Section. He is an expex’ienced Bureau supervisor, 
has had a wide variety of field experience, is a good contact man, 
and definitely possesses administrative ability. He possesses the 
necessary Init’lative and aggressiveness to act in an administrat'Lve 
capacity, has the ability t. reach proper decisions, and carefully 
analyzes the problems which he handles. Ue could successfully operate 
as an ASAC and has potentialities for future development ' as an SAC. 
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S.. Wesley Reynolds 

Mr. .Reynolds* outstanding, characteristic is -his facility 
for contact work and his broad knowledge of Bureau policies and 
procedures. He can represent the Bureau in excellent fashion at 
the highest levels in other agencies or in private industry. He 
would be an asset to any office. Mr. Reynolds is ABAC and SAC 
material on a long-range basis. 

Cartha D. DeLoach 

Mr. DeLoach has demonstrated a capacity for contact work 
and for sound thinking. He is ambitious, shows a very considerable 
amount of initiative and a general Interest in the Bureau’s 
activities. He. has an excellent knowledge of Bureau policy. Mr. 
.DeLoach should be considered on a long-range basis as ASAC material 
•with possibilities for development as an SAC. 

Ralph R. Roach 

Mr. Roach is a seasoned Bureau Agent and liaison man. 

His strongest asset is his personable appearance and his facility 
for handling high-placed contacts. Mr. Roach is ABAC and SAC 
material oh a long-range basis. 

Lewis G. Davis 

Mr. Davis is an experienced Bureau Supervisor who is 
presently performing supervisory duties in the Security Index Unit, 
Internal Security Section. Agent Davis is & methodical individual 
who carefully scrutinizes all correspondence crossing his desk. He 
has the capacity for handling a tremendous volume of mail and 
requires minimum supervision. He is a well built individual, who 
makes an excellent personal appearance, has a friendly disposition 
and could successfully operate in an administrative capacity', Mr, 
Davis has the necessary qualifications for future development as 
an SAC. 

Carroll Doyle 

Mr. Doyle is currently assigned to the Internal Security 
Section. He has had considerable experience in the Special Memoranda 
Unit and is presently handling matters involving the Plant Informant 
and American Legion Contact ■ Programs . He has a broad knowledge of 
Bureau ^policy, is Intelligent, and is regarded as one of the better 
Supervisors in the Section. ■ He makes a good, substantial appearance. 
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and is alert and forceful in manner. Mr. Doyle approaches his 
work with enthusiasm, is a tireless worker, and is a clear, logical 
thinker.' He has had considerable experience in police contact, 
work and has also assisted in Inspections, It is believed he 
could successfully operate as ASAC in a small Bureau office at 
the present time and his potentialities for development as an SAC 
are good. 

Francis X. Plant 



Mr. Plant began his Bureau career on November 7j 1935 • 

He became a Special Agent on January 26, 1914.2, While this Agent 
is comparatively new in the Security Division, he has generally 
demonstrated outstanding work. He makes an excellent personal 
appearance, is obviously intelligent, and has a most cooperative 
personality. He knows Bureau policies and procedures and uses 
soixnd judgment in handling his assignments. Unquestionably, based 
on his past performance, Mr. Plant has the ability to make contacts 
among all types of persons and is adaptable to all situations. 

He has administrative and executive ability. It is my opinion 
that he has the capability for consideration for development as an 
ABAC and eventually an SAC. 

William Arthur Stigler 



Mr. Stigler has been assigned to the Security Division 
since February l8, 19il-8, He makes an excellent personal appearance, 
is obviously intelligent, and in the discharge of his responsibilities 
has demonstrated sound practical judgment. He has a very favorable 
personality, being mature and of a serious temperament. Unquestionably, 
he has the a billty, as demonstrated . by his past performance, to make 
contacts among all types of persons, Mr. Stigler is adaptable to 
varying situations, and based on his past performance; I believe he 
has the capability for Immediate consideration as an ASAC. 

James R. Malley 

Mr. Malley has been a Supervisor in the Internal Security 
Section since October 2, 1950. He is presently assisting in the 
handling of policy matters in connection with the Detcom program. 

Agent Malley is an experienced Bureau employee, has a mature, business- 
like appearance, exercises excellent judgment and is a hard working 
Agent. He has a unique ability to get along with people. For a 
number of years. Agent Malley was Supervise r of the Communist Squad 
in the New York Office. He has had a wide variety of field experience, 
including assisting in a supervisory capacity in the Kansas City Office, 
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I feel that Mr. Malley Is capable of performing duties as an ASAC 
at this time and is definitely SAC material. He is capable of 
handling the most complicated investigative matters, 

Frederick C. Zinck 

'' " i i ■ * *■■^1 ■■ II M l H W h l ■!■■ ■ \ 

Mr. Zinck is presently performing supervisory duties in 
the Security Index Unit, Internal Security Section. He has an 
excellent knowledge of Bureau policy and presently requires minimum 
supervision and has the capacity for handling a tremendous volume 
of work. He makes a nice appearance, has a friendly disposition 
and ^possesses all of the necessary qualifications as a Bureau 
administrator. He is alert to protect the Bureau's interests at 
all times and in view of his wide experience, as £in investigator and 
supervisor could sucessfully operate as an ASAC at this time. Mr, 
Zinck possesses the necessary qualifications for future development 
as an SAC. 



In addition to those listed above, there are a number of 
other supervisors in the Security Division who have recently been 
transferred to the Seat of Government and whose work I desire to 
observe further. Undoubtedly, some of these men will be qualified 
for advancement in the Bureau's service. In the event they merit 
consideration for further advancement, I will list them at a future 
date. 




STANDARD FORM NO* 64 
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Om Memmij 



TO : Mr, Tolson 



FROM s //. R, &lavin}n 




SUBJECT: 



UNITED STATES GOVERNMENT 




There is ai^ched hereto the permanent brief of 
the file of SA J, L, Sohmit who has been recommended as 
Number 1 Man to Mr, Baumgardner^ Chief of the Internal 
Security Unit of the domestic Intelligence Division by 
Messrs, Ladd and Belmont, 



Approval of the assignment is recommended. 



Attachment 

mCtcr 








STANDARD FORM NO. $4 



% 

Om Mmorandum • 



H 



UNITED STATES GOVERNMENT 



TO : THE CHIEF CLERK 

i 

p^oM ; m. j. bchmit-M 



DATE:^epte®&er 55, 1951 



Reference is mde to the Bureau's letter 
of My 19, 1951, advising the writer of the results 
of the physical examination afforded on May 10, 1951 
This report reflected that I had defective vision 
which was corrected to 20/25 in the right eye and 
requested that necessary steps be taken to bring 
ny vision within the requirements as established 
by the Bureau^ 

This is to advise that the necessary 
correction has been made and that the corrected 
vision of the 'oMer is now 20/20 in both eyes, 

A W I /// I 



>®nC\V 



U)fVO-7, 
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^AeRAL bureau of INVESIIG^I# 

UNITO STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 




Name of Employee: 



JOSEPH L. SCHMIT 



^ .Domestic Intelligence Div»f Security Sec, , Internal Security Unit 



Pa5TroIl Title: 



(Division) (Section, Unit) 

Special Agent — GS-13 



Rating Period: from April 1, 1951 



March 31, 1958 



ADJECTIVE RATING;. 



SATISFACTORT 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 





TYPE ©IC’JJBBDRT 



( Official 
( x) Annual 



( ) Administrative \ ^ 

( ) 60 - day 

( ) Transfer . 

1 . t t M * ‘ 

( ) I Separation from service 

( ) ISpec^j — 



92 APR 17 1952 






, . , ' NARRATIVE COMMENTS 

^ - I ^ 

Tho reguhuions require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EX'ERY 
ASPECT and tho REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISI'ACTOKV ratings must be supported by a statement in writing stating (1) WHEREIN the perforniance is unsatisfaciorv. (2) tiie facts of 
the (90 day) PRIOR WARNING, and (3) tlie efforts made AFl'ER 'I'HE WARNING TO HELP the employee bring his performance up to a 
satisfaclorv level. 



EJRlEFItIG SECTION 

r. B, !• 

J. S. OEPT.OI- JbST'.CE 



6 12 PH ’52 






FD-185A 






RFORMANCE RATING G 
R INVESTIGATIVE PERSONN 



Sf 



(For use as attachment to Performance Rating Form No. ^ FD-185) 



Name of Employee 



JOSEPH L. SCHMIT 



Title Special Agent GS-13 

Rating Period: fron^**-^ to 3**31^3_8 



RATING GUIDE AND CHECK-LIST 



Note: 

+ 

y 



Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 



An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratines are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', 'check', and 'rninus' 
marks because such would presume equal weight for ail elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. AH minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



4 — (1) 

4 — ( 2 ) 

ZZ (3) 



2 



2 






(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 



(9) 



/ 

4^(10) 

4 — ( 11 ) 

5^(12) 






(13) 



_v/_(14) 

-0_(15) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the worL 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. * 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ‘knowhow* of 
application. 

Technical or mechanical skills. 



Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

J2 (16) Physical surveillance ability. 



i 

4 - 




0 



I 




(17) Firearms ability. 

(18) Development of informants and sources of information. 



(19) Reporting ability: 

(a) Investigative reports 
^) Summary reports 

(c) Memos, l^ers, wires * » 

(Consider: -iLconcis^ess; clarity; -JC- organization; 
-.7- thoroughness V. -T?.. accuracy; -J2_ adequacy and perti- 
nency of leads; — administrative detail.) 

(20) Performance as a witness. 

(21) j^xecutive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 



(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Capable of additional 

respons ibil i±7j 



L. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): SuperviFtnr * general 5 e oiai.i±,y ma-t-tep-S 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

de eK m an - No* One MaUj — Interna l Se c x i o^it y Unii; 

C. (1) Is employee available for general assignment wherever needs of service require? answer is not ‘yes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not ‘yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? JLQ. (If so, explain in narrative comments.) 

ADJECTIVE RATING : SAT IS FA CT0B . 7 , >4 ^ 

Outstanding, Satisfactory, Unsatisfactory » 



JOSEPH L. SCHMIT 



Mr. Schnit has been assigned as No, One Man of the 
Internal Security Unit since May 15, 1949, His long experience 
in security matters together with his well-rounded knowledge 
of Bureau policy enables him to succe s sfully direct and 
organise the supervision, of security investigations in a 
most satisfactory manner. 

In his current assignment he approves signature 
mail, routes incoming correspondence, and makes decisi ons 
with regard to policy matters concerning the various 
investigations supervised in the Internal Security Unit, He 
has assisted in directing the investigations of our complicated 
Smith Act cases, including the Smith Act trial at Baltimore 
which was successfully concluded on April 1, 1952, with 
six convictions . 

On a number of occasions he has acted as Chief of 
the Unit in my absence. During those periods he demonstrated 
without question that he possesses more than the average 
amount of organisational and administrative ability. His 
keen insight into Communist matters enables him to reach 
decisions rapidly and accurately. His practical approach 
to the day-to-day problems which arise and his simple, clear, 
detailed instructions to the supervisors with respect to those 
problems makes him a definite asset to the Bureau. He has 
appeared on panel forums before both In-Service and New 
Agents’ Classes in the absence of the Unit Chief, In this 
regard his ready answers to the many questions asked of him 
clearly indicate his thorough understanding of the Bureau’s 
policy as it relates to security matters. 

In view of his all-around ability he has from time 
to time assisted .in reading and approving mail in both Mr, 
Ladd’s and Mr, Belmont’s offices. He has exercised excellent 
judgment at all times in connection with those assignments , 




He exhibits an unusual interest in his current 
assignment and indicative of that interest is the fact 
that he contributes a great deal of voluntary, unsolocited 
ove rtime, 

Mr. Schmit makes an excellent personal appearance , 
has a good personality, meets people easily, and is well 
liked and respected by his fellow employees . He is rated 
as an excellent dictator by the stenographers in the Unit, 

Mr, Schmit’ s physical condition is such that he can 
function adequately on any type of assignment and he is 
available for transfer anywhere his services may be needed. 

I feel he is well qualified at this time to handle the duties 
of an Assistant Special Agent in Charge. He is definitely 
SAC material on a long-range basis and at this time his 
possibilities for further advancement in the Bureau appear 
to be excellent. 



STATUS: 



Upper limits of SATISFACTORY in Grade GS-13 







— - 
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Mo LADD - January 31 j 1952 

A, Ho BELMONT ’ • ' 

. SPECIAL AGENT PERSONNEL - ADVANCEMNT 
DOMSTIC INTELLIGENCE DIVISION 



. Pursuant to instructions contained in SAC Letter ?fl21 
dated D.ecember 20, 1951, Series 1951, there are listed hereinafter 
Supervisors. in the Domestic Intelligence Division recommended for 
consideration on a long-range basis for development as 
administrators and executives in the Bureau® 

There are,, of course, a moraber 'of Supervisors recently 
transferred to this Division on whom I am not yet able to render 
comment-® While all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at this time appear to merit -current consideration 
on the basis of their work to date® I am not including comments 
on the Section Chiefs, Mr. L, L. Laughlin and. Mr. C® E® Hennrich, 
and my Number One Man, Mr. ¥. V® Cleveland; nor on the Unit Chiefs, . 
Messrs. Keay, Baumgardner ,■ Stanley and Bfanigan, inasmuch as their 
present assignment reflects that they are definitely capable of 
assxjming responsibility and have the requirements for further 
advancement. 

• In addition, I am not listing the] Number One Men of 
the four units,, namely, \ Joseph .L ;.__3nimlt 1 John 3. Ammarell, 

0. Eugene Coleman and St eriing^B ® D'onahoe. These men likewise 
carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
that they have the personality and characteristics which merit 
further consideration for advancement in the Bureau. .. 

With this understanding, the following Supervisors are 
listed in order with brie.f comment as to each: 

wayne'w®, klem ■ • 

■ Mr. Klemp has had extensive field and supervisory 
IE' experience and he is currently performing supervisory duties 
in the Special Memoranda Unit of the Internal Security Unit. 

^ He makes an' excellent personal appearance and has the ability 
K to get- along with people. He exercises excellent judgment, 

I-;, 

^ AHB:tlc 
COPYrPAE 
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knows Bureau policy, and has performed his supervisory duties 
in. an outstanding manner. He is considered as a good. contact 
man. He is able to get. to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and’ is a well- 
reunded BTireau supervisor. He is available for transfer at 
anytime- and possesses the necessary qualifications ' for develop- 
ment as. ah SAC on . a long-range basis. 



JOHN F. DESMOHD; - 

^h:•, Desmond has been a Supe-rvisor since July 31, 1951 > 
and is presently assigned to the Special Memoranda Desk of the 
.Correldtibh-Liaisqh Dnit, He previously had two years experience 
as ASAC at Anchorage.-, Mr, Desmond has had a wide background of 
experience in the Bureau -and his work reflects this. He is ah 
earnest, .-conscientious Agent Who does well .with, any job assigned 
to him. He is available for assignment wherever the Bureau desires, 
Mr, .Desmond is ASAC material and has the potential for development 
as an SAC on a long-range basis, 

. . 4 

CALVIN. B, HOWARD ■ 

Mr, Howard is presently assigned as Niomber- Two Man in 
the Internal Security Unit,. In this capacity he approves 
correspondence and acts as Number One Man when the latter is 
absent. On occasion he has also .acted as Chief of the Unit, 

Mr, -Howard has ’.exercised good judgment in handling his present 
assignment, 'He handles policy matters, issues instructions to 
Supervisors., and makes decisions involving the various security 
cases which are supervised in the internal Security Unit, He 
possesses the n.ecessary qualifications to operate as a Bureau 
administrator, either at the Seat of Government or in the field. 

He is available for general or special assignment, has an 
excellent attitude towards his work, and his over-all ability 
as a' Supervisor is : entirely satisfactory. He has the potential 
for development as an ASAC and as an SAC on a long-range basis , 

EARL F-, LANE ’ . 

.. B4Po Lane is presently performing supervisory duties 
on the S^hotage Desk in -the Internal Security Unit, He handles 
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sabotage matters^ labor infiltration- cases, and violations of’ 
the Labor Management Relations Act and the ’Federal Train Wreck 
Statute.. Mr. Lane also acts as relief supervisor in the office 
of Mr. -tii-M. Ladd, the Assistant to the Director, where he has 
performed in a most satisfactory manner.. He, makes ah excellent , 
personal appearance, is able to handle personnel, is tactful, 
and is an alert, intelligent Bureau Supervisor desirous of 
advancing himself in the . Bureau *s service. Mr. Lane handles a 
large volume of work. He has developed rapidly in the Bvireau’s 
service^ is able to' mee’fc people well, is a good contac’t man, and 
is a tireless worker. .At this time, he could perform successfully 
as an AS AC and has all the necessary qualifications for develop- 
ment as an SAC. He is available for assignment wherever the . 
Bureau’ desires to utilize his services.. 



JAMES' F. BLAND 

. . .Mr. Bland is assigned to supervisory duties on the 
Communist Front .Desk in the- In’bernal Security Unit. He has had 
varied experience in the field, both at an investigator and 
supervisor. He has a good knowledge of security work. His 
memoranda are .clear, .concise and accurate. He’ exercises good 
Judgment and has indicated that he also definitely possesses 
administrative- ability.' Mr. Bland makes an excellent personal 
appearance, has ’bhe ability to- meet people well, and is well 
liked • 'by his fellow workers. He is available -for general or 
special assignment' at any timej he performs an unusual amount- 
of overtimel and he has all the necessary qualifications for 
development .as an SAC.- 



Wo RAYMOND WAMMALL. JR 

'Btr . ' Wahnall has been assigned to the Domestic 
In’belligence Division since July -24, 194-7 <> He is definitely 
above, average- in administrative ability -and has been designated 
as a Supervisor in Charge in the Espionage Unit* Mr. Wannall- 
has an excellent, knowledge .of Bureau policies and procedures. - His 
Judgment is sound and he possesses the capabilities for advancement 
as an ASAC, and- with further development, as an SAC. He is 
available for assignment wherever ihe Bureau’ desires to send him. 




% % 



mUORAmk FOR MR /LAPP' 
ROBERT j» LAMPHERE 



P&i’o' Lamphere has been assigned to the Domestic 
Intelligence Division since September 1, 1947» He has an 
extensive background in espionage work, displays a well- 
rounded knowledge of Btireau policies and procedures, and is a 
tireless worker .« He is Supervisor in Charge of a group 
handling very complex investigations and has demonstrated a 
definite ability to organize and supervise his own work, as well 
as that ^ of , others » Mr*. Lamphere makes a very good personal 
impression, and utilizes a high degree of intelligence and' sound 
judgment in the supervision of his work. He has done, an outstanding 
job and has the capability for further development as .a Special 
Agent in Charge'. He is available for assignment wherever the 
Bureau desires his services. 



ROBERT Ho EGAN 

PR*. Egan has been a Special Agent since May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 194^o He presents a vary businesslike appearance, has 
a most serious approach and outlook toward his work, and has 
done an outstanding job as a Supervisor. He is a valuable, well- 
ro.unded, experienced Bureau employee. One of Egan^s greatest 
assets is his ability. to handle a large voltune of work, ye'b 
he retains the facility of . analyzing each set of facts. He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very succjessfully as an ASAC, His attitude, conscientious- 
ness and loyalty to the Bureau are excellent. He is excellen't 
material for development on a long-range . basis as an SAC. 

He is available for assignment anywhere the Bureau desires his 
services. 



ELBERT T. TURNER 



J.tre Turner has been assigned to the Domestic Intelligence 
Division since March 29, 1946. He has had extensive supervisory 
experience, in the field and at the Bureau. He is at present time 
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Supervisor in Charge of a group handling complex espionage 
matters 6 Mto Turner, has the exceptional ability to recognize, 
accept and discharge responsibility « He exercises sound 
judgment,, has- a keen, analytical. mind, and utilizes a well- 
rounded knowledge of Bureau policies ’ and procedures to get 
things donee He is definitely. capable of handling the duties, 
of an AS AC and I feel he is definitely potential SAC material® 
Mr o Turner is available for assignment wherever the Bureau • 
may desire, his serviceso 



ARTHUR Jo MARCHESSAULT 

Mto Marchessault has been assigned to the Domestic ' 
Intelligence Division, since April 3 , 1949. He was previously 
assigned as ASAC in the Detroit Office® He presents an 
excellent ^appear^ce, is ■ adaptable .to all types of contact work® 
and. exhibits a. high degree-, of enthusiasm in his \irork® He has 
shown excellent judgment in discharging his responsibilities® 
Because of his -background and present capabilities, he should 
be considered for further development as an SAC® Mr® Marchessault 
is available for assignment wherever the Bureau may need his 
services® 



■b6 

^ ^ hlC 

■ I U s currently assigned to the Internal ' 

■Security unit, where he supervises the following type cases: 

Neutrality Matters, Sedition, Violations of Federal Injunctions, 

Treason and related statutes® He is also supervising the cases 
of thres'of the seven Communist fugitives® In addition, he 
is supervising a special harboring case which is being worked 
up ’against the individuals who assisted Gus Hall, one of the- 
Communist fugitives, in his attempted escape through Mexico® 

I is an aggressive, resourceful supervisor who uses 
inxciative and good judgment in handling his current assignments® . 

He has ^ a thorough knowledge’ of Bureau policy and has the ability 
to arrive at logical conclusions ‘ in connection with the problems 
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which confront him- in his day-tc-day duties o He organizes his 
work well,. is a good dictator, and handles a large volume of 
work accurately® He makes an pp-psonal a-n-npiarance. 

has a- warm personality, and meets people wello | 

physical condition is such that he can function properly on any 
assignment and he is- available for transfer wherever his 
services are neededo He possesses the nec.essary qualifications 
for development as an SAG on a long-range basis o 

■ Je- WRIGHT BROTO ’ . . 

, Mto Bro\m has been a Supervisor at the Btireau since 
June 2Bf 19^0, arid is now Supervisor in Charge of the Special 
Memoranda Desk® ■ He was previotisly a field office supervisor 
in the Los Angeles Division® He acts as the Number Two Man 
in the Correlation-Liaison Unit® He has exhibited considerable 
executive ability, is adaptable, and is available to serve 
wherever his services are needed® Mr® Brown could function 
as an ASAQ and' is' poteiitial material for development as 
an. SAC on a long-range basis®- 




I has been a Special Agent since August 10, 

1942 , and has been assigned to the Loyalty Unit as a Supervisor 
since February 25, 194^® He presents a very favorable personal 
appearance,, has a very good personality,- and , is the type of 
Bureau representative who would make excellent contacts with 
outside officials® He is one of the Loyalty Unit supervisors 
who have done an excellent job throughout the very difficult 
Loyalty Program and his wnrk ha^ .matp.rially assisted in the . 

handling of this Program® I | thinks logically, 

analyzes "material thoroughly, and his instructions to the field 
have been clear and succinct. He definitely has the ability to^ 
operate bn his own initiative and carries out his responsibilities 
v/ith very little supervision® He has had considerable experience 
both in the investigative field and as a Bureau supervisor and 
jfliQiild-have no difficulty in handling the position of ABAC® I I 
is loyal and conscientious and has definitely demonstrated 
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administrative and supervisory- atilityo He should be 
considered on a long-range basis for development as an 3AC<, 
Mto. Walsh is available for assignment wherever the Bureau 
may desire to utilize his serviceso 



LOUIS Go TURNER 



• I-tTo Turner has , been a Supervisor since February 26, 
1951 , and is presently Supervisor in Charge of the squad xvorking 
on requests received from the.McCarran Committee o He is a 
very personable Agent who has shown a facility for organizing 
and handling a squad of this typeo He seems to have a sound 
knowledge of Bureau policies, is able to get along with other 
personnel, and can initiate needed actiono - Mto Turner is ASAC , 
material and has the potential for development as an SAC on 
a long-range basis o He is available for assignment wherever 
his services are desired by the Bureau© 



SAM Jo PAPICH 



Mto Papich has been a Supervisor since January 7? ■ 
1950 , and is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unit© He has previously represented 
the Bureau successfully as a Legal Attacheo Mr© Papich has 
considerable initiative, good .iudgraent and is an excellent 
candidate for the position of Legal Attache because of his 
lan^age ability, previous experience, and known ability© 

He would also make a good ASAC© Mr© Papich possesses 
potentialities for further 'development as an SAC© He is 
available for assignment wherever the Bureau desires to use 
his services© ■ ■ 



ELMER F© EMRICH 



f-fro Smrich has been assigned to the Domestic Intelligenc 
Division since , May 22, 1950-© He entered on duty with the Bureau 
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on September 24, 1934, a,nd has a broad background of 
investigative and supervisory experience o He is presently 
supervising complex espionage investigations and has handled 
a number- of- cases which have been successfully prosecutedo He 
exhibits an intense enthusiasm in the work of the Bureau » 

Mto Emrich^s record shows that he is a- good contact man® 

On the basis of his capabilities,' it is believed tha-fc he could 
definitely function as an ABAC, and with further development 
as an SAC o- He is available for assignment wherever the Bureau 
may desire to utilize his services o 

EDWARD, Bo REDDY. 



■ Mto Reddy is ciurrently assigned to the supervision 
of Smith Act. cases in the Internal Security Unito In this 
connection, he is supervising a number of cases which are being 
considered for prosecution under the Smith Acto His supervision 
of these' cases reflects careful planning and thought, deep 
•enthusiasm and interest,- and he is considered to be one of the 
better Supervisors in the Unit at this timeo In his day-to-day 
handling of the work which crosses his desk, Mto Reddy has 
consistently exhibited sound judgment o He accepts responsi- 
bility, readily and requires a minimum of supervisiouo , He 
makes a good personal appearance, has a warm personality, makes 
friends easily, and is well liked by his fellow employees o 
Mr o Reddy is available for transfer at any time and possesses . 
the necessary qualifications for development as an ASAC and 
SAC on a long-range basis o 



CARROLL DOYLE 



JhTo Doyle is presently assigned to the Internal Security 
Unit, where he is handling matters' involving the Plant Informant 
and American Legion Cont a. ct Programs o He has also had considerable 
experience in the Special Memoranda Unito He has a broad 
knowledge of Bureau policy, is intelligent, and is reg.arded as 
one of the better. supervisors in the Unite He makes a neat 
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appearance, is alert and forceful in mannero Mto Doyle is 
an enthusiastic, tireless worker and is a clear and logical 
thinker o He is available for transfer at any time, has had 
considerable experience in police contact work, and has also 
assisted in inspections o At this time he could perform 
successfully as an ASAC in a small office and his potentialities 
for development as an SAC are goodo 



DOUGLAS Mo BROV/N 



Mto Brown has been a supervisor since June 10, 1951, 
at the Bureau and is presently Supervisor~in~Charge of the 
Correlation Desk, Correlation-Liaison Unite He makes a good 
appearance and a good impression, and seems to be unusually 
adept in the training and handling of clerical personnel » 

Ifro Brown is a good administrator and has a sound knowledge of 
Bureau policies o Ha is available for assignment anywhere in 
the Bureau® Mr® Brown could function as an ASAC and is 
potential material for the position of SAC on a long-range 
basis o 



MEFFERT V/o KUHRTZ 



Mto Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies o He is a sound, sincere, conscientious Agent He has 
had training as a supervisor in the New York Office o His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureau o Mto Kuhrtz is ASAC material and has the 
potential for future development as an SACo He is available for 
assignment wherever the Bureau may desire his services o 



So IVESLEI REYNOLDS 



Mr® Reynolds* outstanding characteristic is his 
facility for contact work and his broad knowledge of Bureau 
policies and procedures® He can represent the Bureau in 
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excellent fashion at the highest levels in other agencies or 
in private indnstryo Re would be an asset to any office o 
I'dro Reynolds- is ASAC and SAC material on a long-range basis o 
He is available for assignment wherever the Bureau may desire 
his. services o 



I I is a very personable Agent who- makes- an 

unusually favorable impression outside- the Bureauo He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureau® His knowledge of 
Bureau policy and procedures is excellent and I think he is 
an excellent prospe ct for deve lopment on a long-range basis 
as an ASAC or SACo | is available for assignment 

wherever the Burea.u may desire his . services o 



-LEWIS. Go DAYIS 



. B-iPo Davis is an experienced Bureau supervisor who is 
currently assigned to the Security Index Desk where he is 
handling policy matters in connection with the over-all Security 
Index Programo He is a methodical individual who carefully 
scrutinizes all correspondence coming across his desko He is 
able to handle a tremendous vplimie of mail with minimm 
supervision® He makes an excellent personal appearance, has 
a .friendly disposition, and could perform successfully in an 
administrative capacityo JITo Davis is available for transfer 
at any time and has the necessary qualifications for development 
as an SAC on a long-range basis® 



|is ciarrently assigned to the Correspondence 

Desk in the Internal Security Unit®. In this assignment he reads 
and approves correspondence and assists in the administration of 
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the Unite He is rated as the Number Three Man in the 
Internal Sec.urity Unite He has a well-rounded knowledge of 
Bureau Policy in a supervisory capacityo He makes a nice 
personal appearan ce, has a g ood personality, and dresses in 
excellent taste o I [ is above average in intelligence,' 

exercises good judgment, and is capable of handling personnel <> 
He is a hard worker and has demonstrated that he possesses ■ 
administrative ability c. He is available for transfer at any 
time and possesses the necessary qualifications for development 
as an SAC on a long-range basis <> 



HARM Eo TORRENS 



- B’Ito Torrens is presently assigned to the Security Index 

Desk in the Internal Security Unito He is an experienced Bureau 
supervisor, having had varied field experience, is a good contact 
man, and definitely possesses administrative abilityo He has the 
ability to act in an administrative capacity, is able to reach 
proper decisions and carefully analyzes the problems which come 
• across bis desko He is available for transfer at any time, 
could perform, successfully as an ASAC, and has all the qualifica- 
tions for development as an SAC on a long-range basis <> 



I I has been a Special Agent since September 22,, 

1941 and has been assigned as a supervisor in the Domestic 
Intelligence Division since June 19 » I Q 50.. He h as been in the 
Loyalty Unit since February 2S, 1951o | presents a 

very good personal appearance, is a very serious but likeable 
Bureau emplo3»‘eeo He has had considerable experience, both in 
criminal and security work, and prior to his assignment to the 
•Bureau as a supervisory his services were utili zed on the desks 
of the ABAC and SAC in the Charlotte Divisiono | I is a 

hard worker and one who- has no hesitancy whatsoever in utilizing 
a large amount of his own time to carry out his assigamnents o 
There is absolutely no question concerning his loyalty to the 
Bureauo Since his assignment to the Loyalty Unit as a supervisor. 
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f-IEMORAWDUM FOR MR, LADD 



he has definitely demonstrated that he has supervisory and 
administrative ability, and I feel he would have no difficulty 
in handling the duties of ASACo It is believed he should be 
considered on a long-range basis as 3 AC materials | | is 

available for assignment wherever the Bureau may neeu nis 
services o 



PAUL L, COX 



Mto Cox is presently assigned to the Security Index 
Unit of the Internal Security Unit handling policy matters 
in connection with the Emergency Detention Programo He has had 
supervisory experience, both in the field and at the Seat of 
Government, makes an excellent, mature personal appearance, has 
the ability to make contacts among all types of people, and has 
indicated the ability to handle personnelo Mto Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau^s serviceo ¥iro 
Cox performs an unusually high amount of overtime duty without 
regard to his personal convenience o He handles a tremendous 
volume of work and is available for assignment wherever his 
services might be needed o f^lro Cox has all the potentialities 
for development as an SACo 



HERMM Oo BLY 



J'iTo Bly is presently performing supervisory duties on 
the Communist Party-USA Desk in the Internal Security Unito He 
has an outstanding knowledge of the operations of the Communist 
Party and has been responsible in the past for handling policy 
matters involving not only the Party but the Internal Security 
Act of I95O0 BfTo Bly has also acted as Supervisor in Charge of 
the supervisors assigned to the Smith Act cases o In connection 
with these important and involved cases, Mco Bly has performed 
in a satisfactory manner 6 He is an exceptionally hard worker, 
has initiative, and is an above average organizero Mto Bly 




.MEMORANDUM FOR MRe LADD 



makes an excellent personal appearance, has a good personality, 
and has the ability to make friends and contacts o He is capable 
of performing as an ASAC at this timeo He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SAC® 



FREDERICK Co'ZINCK 



Mto Zinck is presently performing supervisory duties 
on the Security Index Desk of the Internal Security Unite 
He ha,s an excellent knowledge of Bureau policy, requires minimum 
supervision, and handles a large volume of worko He makes a pleasing 
appearance, has “a friendly disposition, and possesses all of the 
qualifications necessary for a Bureau adminj^str»^)■^/^>' ig alert 

to protect the Bureau*s interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an- ABAC at this timeo He is available 
for transfer at any time and has the qualifications for future 
development as an SAGo 



CHARLES T» BROM 



Mto Brown has been a Special Agent in the Bureau since 
August 25, 1941, and has been assigned to the Seat of Government, 
Loyalty Unit,, as a supervis.or since March 23 j 194^o He makes an 
excellent personal appearance and has a fine personalityo He is 
an experienced Bureau employee who is mature, thinks logically, 
and has a sound understanding of the- Bureau’s policies and procedures « 
He has been an excellent supervisor throughoiit the difficult 
■Loyalty Programo One of Bro-wn’s main assets is his. ability to 
handle special problems with clear logical thinking and on his own 
initiative o He is the type of individual who would make excellent 
contacts with police officers or other outside officials <> Mto 
B rown is a competent, loyal Biureau employee v/ho should be considered 
for development on a long-range basis as an ASAC or SACo He is 
available for assignment wherever the Bureau may require his 
services o 
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. ■ . has 'been a Special Agent iii the Bureau 

since June""ST7"TE92fJ, and has been assigned to the Loyalty- 
Unit as a supervisor since February 21^ I 94 S 0 He presents a very 
good personal appearance and has a pleasant personalityo He is 
serious and, businesslike and has demonstrated .he has a good 

knowledge of the Btireau*s procedurfSs both f-Pfpm an investigative 

and administrative point of viewo has done excellent 

work throughout his assignment to zne Loyalty Program o Prior 
thereto he had considerable experience in Communist matters in 
the field o He handles outgoing signature mail from the Loyalty 
Unit and al ^o arstR a . s relief man for the Number One Man of 
Units is a competent Bureau supervisor and 

should be consiaered on a long-range basis as ASAC and SAC 
materials , He is available for assignment wherever the Bureau 
may desire his services o 



• FRANCIS Xo- PLANT 



. Mr°- Plant has been assigned to the Domestic Intelligence 
Division since Jxme 4, 1950» He makes an excellent personal 
appearance and is .above average in his ability as a supervisors 
He has exhibited sound judgment in his handling of intricate 
espionage investigations » He displays an enthusiastic and intelli- 
gent approach to his works JIts Plant has an excellent knowledge 
of the work of the Biireaus From my observations he has the 
capability for development as an ASAC and eventually as an, SACs 
He is available for assignment wherever his services may be 
needed by the Bureaus 
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I. certify M I iiave received the following Govertient property^for official use; 



SfERTISOE'S MilL |?3 
(issued Jail) 2, 1952 
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'a {Ij The Governiient property which you hereby acknowledge 
A i is charged to 'you and you are responsible for talcing 
. ' care of It and returning it when its use has been 
' . coipleted. DO HOT 'iAl OB IITE OH IT. OB IlITIUTE 
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RECEIPT FOE GOVERNMENT PROPERTY ' 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

November 27 , 1951 

returned 

I certify that I have flSJKBiscaazr the following 
Government property for official use: 

Manual of Instructions =fj^544 
(Three volumes) 

Rules and Regulations ^§35 
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READ 

l^^e Government property which you hereby acknowledge 
charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE IT' 
IN ANY WAY. 
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Very truly yours, 
Joseph L^Schmif: 
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Department of Justice 

RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 



Date 



Prepared 
Checked by: i j 
RS?cl byf i'-’ -f 



To: Tlie Administrative Assistemt Attorney General 

Attention: Efficiency Awards Committee 

From: fft 

(Division^ Bureau or Office) 

Subject: Superior Accomplisiiment Award 
Title VII Classification Act of 1949 

The following recommendation is presented for your consideration: 



Name:’' f # - 



Position title: 



Division: 



Grade: 



Salary: 



Amo\int: 



Last salary increase: ; ftSif Amount: ''''' 

Last superior accomplishment award: Date: Amo\int: 

Description of superior accomplishment. Include following information: 

(a) What the standards are for this employee's type of work or 
what Is normally expected In the position; (h) What this employee 
did; (c) How the work he did exceeded the standards, or how the 
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Admin. Asslatant ^ttornay Qanar^l 
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eS. Kdga'r Hoovor 



Head of or Bureau 



Approved: . 



Attorney General 
ifj Date \y\ 



, SUPERIOR ACCOMPLISHMENT h g !& 

O JTaPR a-5 1952 



















I i»Jfe-^f«£? triM ^t- 






$M. 



€m & ISIS «/■ 









■M Mem $m$-0^t- Mm'& nmm& i&mfmm’m^s m%mm 












I €^«rv-i^i% sj-"*# :^il» 






^mm. 



m 







th BBpartm$nt of 3m 
Siehml Bttmtt of Jlnueotigaifoit 



•i 

isttir 




Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY OBDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name \liRQiNjfi> l(. ^Z,hrniT Eelationship U) >' f €• . Date 

Address 5. 3 OtA S 7. ^ A Rli N d Ti N , . )/ A. 



The following person is designated as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 

Name ]li Q ^ N / A /f. ^c^Ty^/T HelationshiT) \jJtf 6. Date V "“/V 

Address 5 S d U S. - 




1 

Very truly yours, ( / 

^os L. Sch-ml T 

Special astent 














I-:* 



' r* X.# f^ 0 hr:it 

Ped^srut P^urcau af InmnUnf^tiftn 



> fscp ’>, 

on uritinrt »«s }/-^y fim 

’ <iV€ ti^tn retto^'mnded for « fro-r. „ i»«Ci 

per onnan in '''i9C0 p£T apsan ift ^TO-d€ *'- 10 u$: «n 
u?3>ri'i^ for >‘^ccoHpli£^P^^tit% '-ft? e/foo^-iye 

tjote o/ t' fiS Increoe^ ?sOi folio*? o.??orai?ai “i/ie 
o« rmcrior Ppc^-)r^Miahnent A:^ardp con- 
cerning poK ?4H. fee cr?aif:Cf3 !• ter« 

/t -‘tcfif been c oieuearo reco-*nrr.'/ 
nro-ofion in nitfia of 

innprtant ' tugrfjiiAts ncrforne^? fep ,nc?^ oyor on eapfeuded 
»eric<^ of tine c« -- ;'?4'V*reij|ar in f..t* iTi'^rml 
'€curiif! ^nit «>f >'prip.rf4i> JntcJliocnCC "ioiiti-.n# 
F»-»ar k^&n ip&iph'ft find r»r^.rtical cn*>re4.ofe to the rxipp 
nro'7lem ifnich hi..m arisen in con’neciion laith infvrnc'.l 
’tcopriip mttere ‘''awe poar G'’-r»»<ce« of particnh r 
'/ "'ieoirc tv,f:c t^is: 0.nn,>f*iaoifp fo C3?»rc5« 
nc*r4^an«2lff nv sincere onorcciction c>yr.rtndotl:,-n '■<(' 
iiQV'T Hne ir'»r' n 'rforr-cncc* 



r7£I3 ---7^^ 



f 4 nceT<eXn 



3 '-?^fP' ^.-'^^Pilioni (PdPSOh'AI AmiTTI^'ff) 

-4 

UO0Sr.^¥r.^■i^i J. Cavanaugh 
<'Ci Hovoment Section 



' / / <d 
f f ■',■ 



1^! '-f > 

rr 



■s n- 

‘iry- 



Janay f ^ * fi 

JU id-mo 

V 67 -X 16851 

APR 2 5 195? 






ST.WDARD FORM NO. 64 4 

/ ’ 

Office lAemorandum 



UNITED STATES GOVERNMENT 



FROM : 



SUBJECT; 



Mr. Gldvin . 

H. L. Edv}aj:Us 

JOSEPH L. ‘SCHMIT ■ 

Internal Security Unit 
Security Section 
Domestic Intelligence Division 
A?/ARD FOR SUPERIOR ACCOMPLISHMENT 



DATE: k-S~52 






By memorandum to Mr* Belmont Mr. Baumgardner has recohJ 

m ended that Mr. Schmit, No. One Man in the Int ernal . SecjuxiJM ljhd^ . 

b e considered for a meritorious "ilicr^ for the above.. 

‘ a v e raae'manner in ~whJc]r'E^!T dTJSa^^ over a 

■period of time. Mr. Belmont concurred and stated that he, Belmont, 
considers Agent Schmit to be outstanding as to judgment, analytical 
ability and as an example to supervisors. 

Mr. Baumgardner advised that Mr. Schmit has been assigned . 
as No. Onp. Man since S~lS-k9.. His long experience in security matters 
together v)ith his well-rounded knowledge of Bureau policy enables him 
to successfully direct and organize the supervision of security in- 
vestigations in a most satisfactory manner. In his assignment as No. 

One Man he reads and approves signature mail, routes incoming corres- 
pondence, and makes decisions vnth regard to policy matters in the 
Internal Security Unit . In addajta jojitM.J^^h.Jxd^—'^o^tl^e^—^dui'a.e.s — he as sis. ted 

1 i n directing the inves tinations o f t he Bur^e au_f s_jo omp2.i.aa.te d. ^Smi.t. Acf 
cases . including, J h.e_....Sm..i.thJiG t..itZia.X7^at.. BaXiimoxA where, s ix__co.tmanists 
w ej:.e .Go.nvicted on April 

Mr. Baumgardner stated that on a number of occasions Mr. 

Schmit h as acted as Chief of th e Unit in the absence of the Unit Chief 
and during th ese p e ri oXs ’ demons t rated without any question that he 
possesses more than the average amount of organizational and adminis- 

I trative ability. His^.k£Le.n insdahd .^ixuiixiUCjomwundsdL^ him 

t o reach decision s ac curately a nd ra.p.ijdl.u,. His practical approach t o 
the day- to- ^ay' p ■roVTems wWich arise and his simple detailed instructions 
to the supervisors with respect to those problems makes him a definite 
asset to the Bureau. In view of his all-around ability he has from time 
to time been called to assist in reading and initialing mail in both 
Mr. Ladd and Mr. Belmont's offices and in this connection has exercised 
excellent judgment at all times. , — TjhTh' 

o 7 — // . ' / ,/ 3’/ 1 

JUSTIFICATION • ' . ' X. . 

It is believed that Mr. Schmit 's performance conforrtp jwiirh 
one of the standards for Superior Accomplishment which provides/fas 

Ann nr mrn i \ 
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Memorandum to Mr, Glavin - continued 



follows : 

"Sustained work performance for a period of at least 3 
months of such nature that it merits special recognition for 
superior accomplishment over and above the normal requirements 
of the employee's position, provided that his current per- 
formance rating is not less than "Satisfactory, " 

RECORD AS BUREAU EMPLOYEE 

A review of Mr, Schmit 's personnel file reflects he entered 
on duty as a Special Agent on 1-6-Ul in grade CAF-S, $3200 per annum. 

He has been assigned to the Dallas, New York and Oklahoma City Office 
and was transferred to the Domestic Intelligence Division at the Seat 
of Government on J-lS-kj, He was reallocated to grade GAF-I3, $jk32,20 
per annum on 7-2h-k3 and his present salary in grade GS-I3 is $8560 
per annum as the result of one increase in basic salaries and an increase 
under the UFA effective 1-21-51, On 3-31-51 Mr, Baumgardner rated him 
in the upper limits of Satisfactory, 

A PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED. 
RECOMMENDATION 




UNITED STATES GOVERNMENT 



STANDARD FOI^M NO. 64 



Office ykm^ndum 



TO : 
FROM : 
SUBJECTt 




m. OM MAN 
Internal Security Unit 
Security Section ■ 

DOMESTIC INTELLIGENCE DIVISION 



DATE; April 8f 1958 




I'johr 



Tela. Itoojp 



PURPOSE: 

To recommend that Mr, Schmit be considered for a 
meritorious increase in salary in view of the intelligent, above- 
average manner in which he is carrying out his present assignment 
as No, One Man of the Internal Security Unit, 



fjftase. 

0£irnly_ 



DETAILS: 



Mr, Schmit has been assigned as No, One Man of the Internal 
Security Unit since May 15, 1949, ffis long experience in security 
matters together with his well-rounded knowledge of Bureau policy 
enables him in his capacity as No, One Man of the Internal Security 
Unit to successfully direct and organise the supervision of security 
investigations in a most satisfactory manner. He is considerably 
above average in intelligence and has both an LL,B degree and an 
'accounting degree. 

In his present assignment he reads and approves signature 
mail, routes incoming correspondence, and makes decisions with regard 
to policy matters in connection with the various investigations 
handled in the Internal Security Unit, In addition to his other 
duties he assisted in directing the investigations of our complicated 
Smith Act cases, including the Smith Act trial at Baltimore where 
six Communists were convicted on April 1, 1958, 



On a number of occasions he has acted as Chief of the Unit 
in the absence of the Unit Chief. During those periods he demonstrated 
without any question that he possesses more than the average amount 
of organisational and administrative ability. His keen insight into 
Communist matters enables him to reach decisions accurately and 
rapidly. He has appeared on panel forums before both In-Service and 
New Agents' Classes in the absence of the Unit Chief, In this regard 
his ready answers to the many questions asked of him clearly indicate 
his thorough understanding of the Bureau's policy as it relates to 
security matters. His practical approach to -^e day-to-day problems 
which arise and his simple detailed instruc^ipns_tp_J:he_jBup_eTJJS.sprjs___ 
with respect to those problems makes him ^^bftpite'^’spe^ .^J^he ^^-0au, 






In view of his all-around abi^ty he has from 
been called to assist in reading and initial fng mail in Hi 



time : 
Ladd 's 



and Mr, Belmont's offices. In connection with those assignments he 
has exercised excellent judgment at all times. 
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He has exhibited an unusual amount of interest in his 
present assignment and indicative of this interest there is set 
forth below his voluntary overtime record since January ly 1952 1 

January 2 hours 4 minutes 

February 2 hours 25 minutes 

March 1 hour 52 minutes 



His physical condition is such that he can function 
adequately on any type of assignment and he is available for 
special or general assignment anywhere his services are needed. 

He presents an excellent personal appearance , has a pleasing 
personality y and is well liked and respected by the employees 
in the Unit, 

In view of the above average manner in which Mr, Schmit 
has carried out his current assignment over a period of timCy it 
is recommended that he be considered for a meritorious increase 
in salary at this time. 



ACTION: 



In the event you approvsy it is suggested that this 
memorandum be routed to the Administrative Sivision for 



appropriate consideration, 

a 
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S. Employee's name (end social security account number when appropriate) 






I Vi* Vyl-J* ‘i U, -'l-.v 



PAY POLL CHANSE DATA 







^ ^ 1 S- * i ¥ #1;^* 

U Periodic step-increase U Pay ad justment Li Other st e p-increase ^ #i V » 'W ii i I l l J ’ii ' iii 4 * * ' ** n FiF m —F V* "* * 



18. Performance rating is satisfactory or better 



(Signature or other authentication) 



(Checl: applicable box in case of excess LWOP) 

J In pay status at end of waiting period, 

J In LWOP status at end of waiting period, -f *; 







on 
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I, LWOP data (Fill in appropriate spaces covering LWOP 
during following periods); 

Period(s): 

>Oy ,(( 

No excess LWOP. lotal excess^LWQP-J-Ljj.., 



STANDARD FORM NO. Il24d-Revfsed v',, I ]'l 
Form prescribed by Comp. Sen., U ( S. ^ '*■' '■L.f f Ji i 

Nov. 8, 1850, General Regulations No. 102 
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To; 



Department of Justice 

RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

The Adirdnistr?itive Assistant Attorney General * Kilguss 

Attention: Efficiency Awards Committee 




i V v;. 



Federal Bureau of Investigation 

^ (Division, Bureau -or Office) 

II in " 

-;S'^|>jeiii;llfe^i^erlor Accomplishment Award 
Title VII Classification Act of 1949 

" The following recommendation is presented for your consideration: 



Str. Butts 

Branch 
''-''-orinol Br. 
''•'i.ices Br. 
HeocrJiS Br. 
?i'^c:’renicnt Sec, 



Name: Mr, Joaeph L, Oohmit 
Position title: Special Agent 



Division: 



Grade; GS 13 Salary; 08560 per 

annum 

Last salary increase: Promoted from $7600 Date; l-Sl^-Sl .^ount; $S00 per 
per annum to $7800 per annum in Grade GS 13, annum 

Last superior accomplishment award; None Date; Amount; 

Description of superior accomplishment. Include following information: 

(a) What the standards are for this employee's type of work or 
what is normally expected In the position; (b) What this employee 
did; {c) How the work he did exceeded the standards, or how the 
Idea or method or device Is expected to improve service, or how the 
special act or service exceeds the normal requirements of his Job* 

GROUP A 

li} is TecoMJiie Tided this employee be (iffovded cn Gdvcinoeitteni^ fvovi §8560 
per annum to $8760 per annum in Grade GS 13^ in view of his putstanding 
and sustained worJc performance over an extended period of time which 
has distinguished him as far above average, Mr, Schmit is assigned as 
a Supervisor in the Internal Security Unit of the Domestic Intelligence 
Division and his long experience in supervising and directing the 
investigation of confidential security mattersj the details of which 
cannot be disclosed^ together with his well rounded knowledge of Bureau 
policy have rnade his services of particular value. Sis judgment and 
analytical ability are outstanding and he has taken a personal interest 
far beyond the normal requirements of his positi>0. In addition to his 
other duties Mr, Schmit assisted in directing^hb investigations of the 

•i. ■, . , - --- ■ 
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I 

Recommended: 



Admin* AtaUtant Attorney Q«n«r«ii 

'y JUNg SpIBS^i or accomplishment award 




Approve 




Deputy At torhey Genera 1 




To: The Administrative Assistant Attorney G-eneral 

Attention : ' Efficiency Awards Committee 



Bureau's complicated Smith Act cases including the trial at 
Baltimore where six Communists were convicted on April 1^ 1958, 

On a number of occasions he has acted as Chief of the Internal 
Security Unit in the absence of the Unit Chief and during these 
periods he has demonstrated without any question that he possesses 
more than the average amount of organisational and administrative 
ability* His keen insight into highly confidential matters enables 
him to reach decisions accurately and rapidly* His practical 
approach to the day’-to-day problems which arise and his clear and 
detailed instructions with respect to the various problems make him 
a definite asset to the Bureau* It is considered Mr* Schmit's out"- 
standing services^ general value and the inspiring example he sets 
for his fellow workers are without doubt ample and sufficient 
justification to warrant recognition through the medium of a superior 
accomplishment award* 



TO : LADlii T' 

PROM: A. H. BELMONT 





DATE; June 9 » 1952 




O 

JOSEPH L, SCHMIT 

as -13 

EOE 1-6-41 



Mr, Schmit has been assigned to the Internal 
Security Unit since July 18, 1947. He is currently 
.performing as No, One Man of the internal Security Unit 

i and has indicated a desire to receive consideration 
for advancement in the Bureau's worlc. He is available 
for any assignment. 

It should be noted that Mr. Schmit 's current 
assignment is comparable to that of an Assistant Special 
Agent in Charge of a field office. He is thoroughly 
conversant with Bureau policy and procedure and has 
acted in charge of the Internal Security Unit in the 
absence of the Chief. During the times he has acted 
for the chief of the Internal Seat rity Unit he has 
clearly demonstrated that he possesses both 
administrative and executive ability. 

Mr, Schmit is definitely an above average 
Bureau employee and without any question could function 
adequately as an A^ssistant Special Agent in Charge at 
this time. 




5. Employee'! name [and social Eccoan'iiumber ^'^Vpeopnate] 
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PAY ROLL CHANGfOATA 







I. LWpP data (Fill in appropriate spaces coveriog LWOP 
during following periods): , ^ - 

faiiodl!)! Q jl I] 

1 /j ou 




excess LWOP. Total excess LWOP. 



STANDARD FORM NO.'ll24-Revised 
Form prescribed by Comp. Gen., U. S. 
Nov. S, I9S0, General Regulations No. 102 



(Checl; applicable box in case of excess LWOP) 
0 In pay status at end of waiting period. 
D In LWOP status at end of waiting period. 



^iaS# 



PAY ROLL CHANGE SLIP-PERSONNEL COPY 



^ U. S. GOVERNMENT PRINTING OFFICE: I95I-9S4294 














3. SlocI; No, 


i Slip No. 




V V.,1 

'V 1 




Q Periodic step-increase D Psy adjustment D Oilier step-increase 



■H. Effective 


IS, Date last 


date 


equivalent 




n incKflse 








17. New salary 
rate 


IS, Performance rating is satisfactory or better. \ 




j 


(Signature or other autlientication)/ ,) ' 



19. LWOP data (Fill in appropriate spaces covering LWOP 
during following oerioos); 

Period(s): „1 A fill Aa 



Q'No excess LwbP.lotaTeOTLTOlU_^^ 



STANDARD FORM NO. Il2id-Revlsed 
Form prescribed by Comp. Gen., U. S. 
Nov. 6, 1950, General Regulations No. 102 



(CliecI: applicable box in case of excess LWOP) 
J In pay states at end of waiting period. 

J In LWOP status at end of waiting period.'! 

V 



, 'I f V ( 

PAY ROLL CHANGE SLIP-PERSONNEL COPY ■' ' ' 



sir U, S, GOVERNMENT PRINTING OFFICE ^1960-909927 
















^BFT FOB OOVBBHIT FBOFEBM 
llEliilt BDEE4D OF IliVBSTIGATIOI ^ 
11® STATES DEPABTHT OF JUSTICE 



CC-5a 



I certify that J have reoeivei the following Govement property for official use: 



mOTOB'SMMAL I ISS 
(issued J^il J, 1552] 



1 326 



ISEBMB'SMilEi? 

(Issued May 21 , Ijlij) 



CIMOIE: Jtestrayed in Held Office 
Eetumed to Bureau 

READ 






The Government property which you hereby acl{'no\flg(ige( 
is charged to you and you are responsible for taking' 
care of it and returning it when its use haS' been 
completed. DO NOT 11 OB MTE ON IT OB MUTILATE 






.Very truly, yto 



bsepu LV^olmit, SA 
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Edgar Hoover 

lidMIf M dsiW Bi Bd ' 
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Slchols_ 

B»lmont_ 
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Qlavln 
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Rosen 
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Rohr 
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UNITED STATES DEPARTMENT OP JUSTICE 
‘ FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 2^, D. C. 



Name: m, J'OEPII 1,. BCltm 

Nature of Action: Superior Acooirplishment Step Increase 




REPORT NO. U 



CIVIL SERVICE 
OR OTHER LEGAL 
AUTHORITY 



Effective date: l&y 1^2 



Part 25,Sec.2^.l6 





From 


To 


Position 


£^eclatl Aeeafc 




Grade and 
Salary 


GO 13 |( $8^60 per arttwte 


G 3 13, 58 ?^ per annoa 


Bureau or 
Other Unit 






Headquarters 






Departmental 
or Field 


Field 


Piald 



Appropriation 

REGULAR 
Date of Birth 



Approved by the Attorney General: 1$^ 2^# 

Last saiaiy increase: S^aotod SHeoa pcr amajd to 57SOO peP atioaa in Onado GS 13, 

effootivB dana^ 21, IS^X* 

Last superior acconplishment : 

Attachment: Justification for Civil Service Commission 



tolBon 

lACtd 




Xlohols 

Bflsont 

Clogs 


Jj/dl 

67-116851 


aiavln 


Earbo 


Rosen 




Tracy 




laughlln 




Hohr 




Tele. Rni. 




KolloiRan 




Candy 





Sincerely yours. 




REPORT TO U. S. CIVIL SERVICE COMvECSSION 









July 27, 1952 



Mr,, J09eph L» Sohmit 

F9d»ml Bureau 0 / Investigation 

Washington, i>, r. 



Dear Mr* Schmitt 

I am indeed pleased to advise you that you are being 
promoted from the position of Special Agent, $Q700 per annum 
in 0rade -3S 13, to the position of Special Agent, $9600 per 
annua in Grade GS 14, effective July 20, 1952* 

For your information, this promotion is tomporory i-t 
accordance »ith :^ublic Late- #045, approved September 27, 1950, 



Sincerely yours, 

i f Bdjta-p Bocvmr 

John Wdgar /hoover 
Director 



CCtMr, Belmont (Personal Attention) 
CC:Mr, Cavanaugh 
CCtUovement Section 
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67-116651 , ni 
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Joloon_ 

indd 

lUehols 

B*Unont_ 

Cl*Kg 

Qlavin__ 

Earbo 

Roaon 
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I*ughlln_ 

Roh r 
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Holloman_ 
Gandy 
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rANDARD FORM NO. W 



M . eMOf^nduM • united states government 



1 



TO : 
FROM ; 
SUBJECT: 



Mr. Glavin 
H. L. Edwards 



DATE: July 14, 1958 



yc 



SA JOSEPH '‘SCHMIT 
#2 Man 

Internal Security Section 
Domestic Intelligence Divisi on 
Not on Probation 



DEALLOCATION 




__ S A. D . GhTi u ^~joac appoin t ed an Aa.en.t~ on 1-6-41 and is presently 
GS-13 at $ 8760 per annum hnninghJin ■n^nrrn^r,fpf^ -f^Q ^ 

grade on ? -84-49. He ha$ J?C$nD.eruinQ as aPupervisor in the Domestic 

of the Internal 
— 



1 S50 



During the inspection of the Security Division in Wn vf>mh(^i'. 

ih^i—UMMifi^aa>^gxxc dt—jfJUDi’^eiSiSjf^-D^ during the flitter— 



view, appeared ^enthusiastic, and gave the impression that he could 
handle._p . gper work with_di_s.patoh . He was considered well suited for hi.s 
aSA^msJ^and had the Hona M mTnT^ 

vravive ixnes m 

03 18-8-50 he rece jjiejd 

9 .. AuMJ-J d2HDJLJL^orn.^nJjgp^XQ3^^ i;.or Typings 

requesting investigation of two employees of a Shorthand ~Rep^-fing 
firm engaged in recording the proceedings of the Senate Committee. It 
was noted that the action taken by the Bureau in respect to this request 
differed from that taken on a previous request along the same lines 
although no basis existed for such- a differentiation, and this error 
apparently occurred because the previous communication had not been Ic- 
cated prior to taking action on the second request. SA Schmit had been 
consulted in this matter and had concurred. 

sideration on a long-range basis for developm.ent, 

IMlIliNkiMlinr JL.'CI). ii »m I i j ui f^n ,11 ■» n i ■ ft'irW 'kww. -> 1 1^1^-1 1.1 



overtime mas one hour 

On 3-31-58 Kr. BaumgardneT^¥ated 'him Satis^ 
factory and saidThe successfully directed and organised the supervision 
of Security Investigations in a most satis.factorrj manner. On a number 
° J fe^„qc±gd_a .g_gfei.eiL.a£^^ Mr-.. ^_^m^rdnej:^.^ 

,45 I < . . _ , 'Ti/ >»''T 



Rii 



COB.D®^ 




//A 



IC: pi e 



'^lULU 



3"^ 



1952 




> 





(Memo to Mr, Glavin 



continued) 



absence,. He 
with reading 
offices^ and 
duties of an 
a long-range 



had exercised good judgement at all times in connection 
and approving mail in both Mr, Ladd's and Mr, Belmont's 
Mr, Baumgardner felt he was well qualified to handle the 
ABAC, He was definitely considered to be SAG ma'ierial on 
basis. 



5-25-52 he_jie.cei_ve.d._.a m.e.ri.toT'ipus .i.jipjLep.s^e„in salary 



VI ew 






services 

“ 



mhjcXJiad Aistinpuishe d 

\far abov e a v 



perrori 

Jfl 0/ S 



In Junej 1952 , Mr, Belmont submitted his name in connection 
with the Bureau's advancement program and stated he had indicated a 
desire to receive consideration for advancement in the Bureau work; 
he was available for any assignment; he was entirely familiar with 
Bureau policy and procedure and had acted in charge of the Internal 
Security Section in the absence of the Chief demonstrating that 

he possessed both administrative and executive ahiliti es. He was 
definitely above average and without doubt could function adequately 
as an ASAC. 



With reji gnd to the cu.r.rent insce cti.on o/, tfee.,i^ 07 Rest^ 

Int ellige n ce Hi vision. I nfpp£^Qi:^ay^ e4 fhaf. -n^i,nJ,oijm, 

tTorH^sS^ fe^ecii n^wfa v o ra bly^ Mjpj>n^ .Sphmit '^s..^^erjp.rmanpe 

Q£Jiij.J^^s, 



RECOMMENDA TIOH: 




iUt be reallocated to Grade 



GS-14 



A PERMANENT BRIEF OF SOHMIT'S PERSONNEL FILE IS ATTACHED, 








0 



CC-270 

RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (l>-l-60) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



NAME SCHMIT» Joseph Luke 



AGE 36 YEARS. 3 MONTHS 



NATIVITY(state of birth^ So. Dak« MARRIED. SINGLE, WlilOW^iD -. Married NUMBER OF CHILDREN J,_ 
FAMILY HlsfORY Bather decea3ed~arthrltls 



Motiier deceased-Jieart 



HISTORY OP ILLNESS OR INJURY. 



None except children diseases* 



HEAD AND PACE 



IT 



Ji 



EYES: PUPILS (size, shape, reaction to light and distance, etc.) 

DISTANT VISION RT. 2Q/200 corrected to 20/ 20 Wears glasses 

LT. 20/^°*^ _, corrected to 20/£°___ 



COLOR PERCEPTIO N AOG 19ilO-Missed 8-9-lQ-12-lk-19-20-2 3-34~g7~29-4Q-‘4^-^ 

(state 'edition of Stilling’s plates, or Lamps used) 

, DEFECTS Defective vision .(correjcted NCDJ 



disease or ANATOMICAL DEFECTS. 

EARS: HEARING RT. WHISPERED VOICE 15 / I 6 ' CONVERSATIONAL SPEECH. 

LT. WHISPERED VOICE 1*0 / I 6 ' CONVERSATIONAL SPEECH. 

DISEASE OR DEFECTS Mone 



yi5 

./15 



NOSE Rt. deviated septum NCD 



(D 



isease or 



anatomical defect, obstruction, etc. State degree) 



SINUSES. 



N 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Lg. crvptlc tonsilS. 



TJ§ETH AND GUMS(disease or anatomical defect):, 

V) 3 MISSING TEETH #1 Ij 

‘>1 NON VITAL TEETH 

Y ^ PERIAPICAL DISEASE 

MARKED MALOCCLUSION 

'y. PYORRHEA ALVEOLARIS 

TEETH REPLACED BY BRIDGES 



, X 3 4 S 6 7 B » 10 II IZ 13 !♦ IS IB 



^DENTURES. 

REMARKS^ 




17 IS 19 20 21 22 23 24 25 26 27 2t 29 30 31 32 

■b6 



CDR. D.n. U.S.N. 



b7C 



GENERAL BUILD AND APPEARANCE. 

TEMPERATURE W 

HEIGHT hj 

WEIGHT lil£l 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN. HAIR, AND GLANDS N 



Good 



T ^.Signature 



of Dental Officer) 



36 g 



CHEST AT EXPIRATION , 

CHEST AT INSPIRATION 39a 

CIRCUMFERENCE OF ABDOMEN' AT ~UMBrL'rCUS ~~~ ~33§ 
iNfone ' ' // L ~ 



NECK (abnormalities, thyroid gland, tracheaj larynx) 






SPINE AND EX'TRENJITIES (bones, joints, muscles, feet) 3^ pes planuS asynitoiuatic « ^ HOD 



7 5 AUG 8 f 9 






( 




DZ7 




THORAX (size, shape, movement, rib cage, mediastinum) N 

. respiratory system, bronchi, lungs, pleura, etc. 

Y~Rav Keg. #29292 C 



N 



CARDIO-VASCULAR SYSTEM. 



N 



HEART (note all signs ol cardiac involvement) 

ECfi Normal 



N 



1 






AFTER EXERCISE 


TUB 


Rb'C'O ~CfI. Clh. 


DIASTOLIC 90 


THREE MINUTES AFTER 





. 




Rep. 


CONDITION OF ARTERIES 




^'fcliliSX'CTER OF PULSE 


CONDITION OP VEINS 


W 


... hemorrhoids .. _ 




None 






.-liLol vJ 






AND PELVIS (condition of wall. 


scars, herniae. abnormality of viscera) 


N 






• m ■ 


* 


* • • 



(J.s. lihriTr-f HiMint: 



GBNITO-URINARY SYSTEM. 



N 



URINALYSIS: SP. GR. ' 1«010 

VENEREAL DISEASE 



ALB. 



N 



SUGAR 



N 



MICROSCOPICAL N 



None 



NERVOUS SYSTEM. 



ROMBERG 



(organic or functional disorders) 

Nep. INCOORDINATION (gait, speech) None 



REFLEXES, SUPERFICIAL 



N 



DEEP(knee, ankle, elbow)^ N TREMORS ^ 

BLOOD TYPE “A” 1 Rh Poaitive 



SEROLOGICAL TESTS Kahn Nep,- ^ ^ 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) None 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF CfOURSES 

DATE OF LAST COURSE : 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS Dfifective vision (corrected) NCD; Lg» cryptic tonsils* 
nes Planus NCD. . 

CAPABLE OP PERFORMING DUTIES INVOLVING arduou's PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTI.CIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Yes (yes or no) 

(when no is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



— ^ — — — .b6 ■ 

^ b 7 C 

« • 

DATE OF EXAMINATIO N Jul -^r 1 7 . 1 

EMPLOYEE’S INITIALS 







V- 






STANDARD ‘FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION 
OCTOBER 1946 



U. S. DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 



FORM APPROVED 

BUDGET BUREAU NO. 50-RO64 






NOTIFICATION OF PERSONNEL ACTION 

1. NAME (HR. - MISS . h"rs. . first . MIDDLE 1 2. DATE OF BIRTH 1 3. JOURNAL OR ACTION N 



slTo o ^ ^ ^ C .'fi ! } 



2. DATE OF BIRTH 


3. JOURNAL OR ACTION No. 


4. DATE 




F. B. 1./ ^ g 




,v *tt 

V 1 . If 


— kits Lrj.'J — 


** «'■* 

,/ -J* T t ^'■1*.^ !■,.'* 





5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 


6. EFFECTIVE DATE 


7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


^ -‘1 it*-* ^ -A''!*!* 

^ h j(* , T 










TO ' 




FIELD 

J 

13. VETERAN'S PREFERENCE 



) POINT 


WWII 


wwr 


OTHER 


WIFE 


WIDOW 









8, POSITION TITLE 



9. SERVICE, GRADE, 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPT'L 




14. POSITION -CLASSIFICATION ACTION 



VICE 


I. A. 







15. 16. 17, APPROPRIATION S. & E. , FBI 

SEX RACE 

FROM; 



18. SUBJECT TO C.S. 19. DATE OF OATH 20. LEGAL RESIDENCE 

RETIREMENT ACT <ACCESSIOHS ONLY) 

(YES-NO) 






O'-' ./ 



^ m 'V- > ^ ^ f'xi' P ■*? A- ^ -s'* 3i* j ‘ V S-» - v*. — ^ ' 

vOi or r.x*u-i;n: i'> .Oit;;** ■■■..■ 

;';i„ U*3V'i* !- ■. 

- ' '■■' -i* 8-jj,-iiURi. 7Qij I ■> ' 



' •■» 8-Jj,-iiURl. 7Qij 

7 7 AUG ■>i;..i 2 



SIGNATURE OR OTHER AUTHENTICATION 




, Joseph L. Schmit - No. 1 Man, Internal 

Secur|J|^jBit 4'' 

EO'D: 1/6/41 GS-1^^W$9600 , 

Assigned: Domestic Intelligence Div. 



% 



July Sly 1958 




John Edgar Hoovery Director 
Federal Bureau of Investigation 
Washingtony D, C*. 

Dear Mr, Hoover: 



I have Just received your letter of July 17y 
1958y advising me of my promotion as a Special Agent 
to Grade GS-14, I did want to ^ake this opportunity 
to eSpT’esT'T ^ you personally my deep and sincere 
appreciation for this increase in salary. 

You may be assured that I shall continue 
to make every effort to merit this increase as well 
as the confidence which you have placed in me. 



Again may I express my sincere thanks. 




Special Agent 



l/U 



24 1852 



-r ' '' 

- - . 









0 






^ If * ■* ■' * 









12 -JUL 2*^ lO'S? 



October 2U> 1952 




IfR. BEUiCOin! 
DXRECZCE, FBI 

•rossm If. smm 

SFBOIAX. AOm 



fhe abore-captloned Special Agent is now approved bv the Bureau as an 
Administrative Firearms Han. He was given this training at Quantico> Tirginia. 

In this oapaoit^j he is authorized to conduct field fireasns training 
for Special Agents* 



cc: ilovencjnt Section 



rolson , 
Ladd ^ 
Cloggy 
Oiavin 



, — IILS: 



Nlcbols 
Roaen 

Tracy 

Karbo 

Altien 

DslJiont ___ 

Laughlln 

Itohr^ 

Tele. Roem __ 




oandy 



H M * 



ia-52 

.|i;5 



\ 

V 




f ' 

' 









pr;r.f.o^'AL atij) corii 



m. 



Miff Josc’^h L* ijchait 
Fedorsa iiurr.an of Invotiiiigation 
V/ashinrjtoa, D. 0, 



Deas* i4r* Sctoits 

Ihct Biiroau is in rc-coint of tbo rcmrt of tho^nhyoical 
oxaninatioa offordeu you n't*. tUo ITnitcd Gtabcn Ilnvnl Koynitnl, 
Dathosidoj !'.pr;/lfuict;, on July 17 j 19J>2« 

This report reflects that you have defective vision of 
20/2Q0 in bc-th oms, correc ted to 20/20 t.Mch shov o a decided 
dccrcoea in your vhdon r-ixton tUt; tiiie ax your lest physical 
exoaimtion* 

It la alco nottd that you u-'r.H! a color vluioi dcflcic.icy 
v/hich lino been noted previously and for '.d'doh the oxedner r?ado no 
recomendations . 

Iho tJorrd of I,:ci3i:iinlnrj Piiiyalciiinu of the bhited Otates 
Haval Ibr pital roporbu that you are car'' bl.: of atronucua rhycioal 
exortion and have no fiyaical defects that v/onld intorforn T/ith 
your narticipatiott in raids or other work involving the practical 
use of firoccras. 



For your further infomation^ tho olcctrocordioftran 
afforded you vms found to bo normal* 



Tol8on_ 

Udd 

Nichols^ 

Belwont 

aiavin_ 

Harbo 

Rosen 

Tracy 



"'il 

y.V-G 



Uoh r 

Tele. Rm. 

Nease 

Oandy 




CC-Mr* Belmont ( P & C 




) 



Sincerely yours^ 



John Edrar Hoove?* 
Director 






3-35 



H 



H 



i.:, i 



Dear 

Yovar headqiiarters are being changed, public business peimitting, 

frcan 

, , ^ ^ effective upon your 

arrival t&ere on or after this date, , , , , > . , i- . 

This change is made for official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of #9,00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved November 25, 1946, as amended. 

You are auliiorized to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the moat direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 
as amended. 



-- - F - .',' 1 , ^ r (41- 

- '-f ' V ' 

: r* ocA / C) 

:f2c'aoli 

rr» O2ego 
Urii'* Clark 
^ DJBioeg 



a 1 '■ 



‘.Iv > *'' ii: I 



truly yours, ^ ^ 

.John Edgar Hoover 
' ' Director 
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ify that I have reoeM the foUouiag GoTermeit property for official usei 
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lew Couission Card with case I JML_ 



Old CoiESsioii Card with case I ll)5P 



BEAD 



The Govenment property which you hereby acltnowledge 
is charged to you aud you are respsible for taking 
care of it and returning it when its use has been 
coipleted, DO K 11 (B HIE 01 IT OR illUTE 
mi AH II. A 




Joseph L Schiit 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

In Repfyt Please Psjer to 

filtlio, VASHINCTON 25.D.C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while en^loyed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of |10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insurance Fund; 




The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 



NAME // //? Q/NjA 






Relations! 



Address 






Very truly yours^ 

1. Se,hraii 

' Special Agflwt. 



March 20. 



1953 



MEI.10I5Al4Dmi FOR MR. TOLSOI4 



Oa March 18, 1953, I saw Special Agcat Joseph L. Sebsait, 
of the Domestic SatcUigcnce Division, who has been designated as 
Assistant Special Agent in Charge at Denver. 

Mr, Schmit makes a generally fair appearance. 

I outlined to him very generally some of the problems which 
we have recently bad in our Denver Field Division with personnel and 
the need for a firm but fair handling of our personnel attached to the 
Denver Office, stressing the fact that there must not be any gossiping 
among the employees; any employees Imving any legitimate grounds 
for complaint or criticism or desirous of making any suggestions 
should make them to the appropriate o£Eicial of the Bureau who could 
handle the same and in doing so there would be no disciplinary action 
taken, but that if employees indulged in criticism and vicious scsmdal- 
mongcring among themselves that they will be separated from the 
service. 



Tol»on_ 

Laid 

ineholB. 

Salttont 




Olavln 

Barbo 

Rosen 

Trac y 

Laughlln_ 

Woh r 

Tale. Rn».. 
Hollonan_ 
Cand y 



1 also discussed with him some of the general problems 
facing the Bureau; namely, Qic matter of delinquency; the need for 
thoroughness and completeness in the conduct of our investigations; 
the need for increasing our informant coverage in both the subversive 
and criminal fields; the need for more intensive investigative initiative 
and originality and less paper reporting; &e necessity for close 
supervision of all Resident Agencies; and the meticulous adherence 
to rules of proper conduct, both officially and privately. 




Very truly yours. 







gar Hoover 



Director 















T 





J 'S. USO 



March 27, 1953 



DiarCTCR, FBI 



JOSEPH L. SCEil'? 

I1I-SEE7ICE HMHUm 
3/9 - 3/20/53 

The ahove-naaed Special Agent attended the above General In-Scrvice 
Training Course at the Seat of Governaiont and attained the following grades: 



Notebook 


£ 


Kixamination 




Double Action Course 


96 


Practical Pistol Course 


92 


Shotgun (Ske«t) 


9/25 


.30 Rifle 


SB 


Ilachine Gun 


94 



The firearms grades xvith the exception of the Shotgun Course have 
been entered on his field firearms training record. 



cc: Joseph L. Schmit 

Domestic Intelligence Division 



Tolson 



Clegg 
Oiavin ■ 

Hichols 

Boaen 

Tracy ___ 



Harto, 

Al<3en 

Belmont ___ 

Layghlln 

Uohr 

Tele. Room 

!ieaee 

oaiidy ____ 



HLS:ks 
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I certify that I hare received the following Govemeat property for official uee 



lew Comission Card with case | 13^ 

ASAC . 



Old Comission Card with case I 



READ 



The Govermient property iMch you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it lien its use has been 
cofleted, DO IT M OR HIE 01 IT OR IffiATE 
IT II Ail II, 






Copy 
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OFFICE I^IORAIJDITM UBTITED STATES OOVERHlffiNT 

TO : JIR. TOLSOK DATE: 3/13/^3 

FROM ; J. P. MOHR 

SUBJECT : PERSOIINEL CHAITGS 

There is a vacancy in the position of ASAC in the Denver 
Division caused by the resignation of ASAC Samuel G. Riley. Special 
Agent Supervisor Joseph L» Schmit, who is presently #1 Man of the 
Internal Security Section, Domestic Intelligence Division, is being 
recommended to fill this vacancy. 

There is attached a permanent brief of '^V. Schmit’s file 
X'lhich reflects he entered on duty as a Special Agent on January b, 
ISijJL. He is 36 years of age, married and has one child. He is a 
legal resident of Dallas, T©xas and his offices of preference are 
Dallas and Oklahoma City, He has a Hachelor of -^aws Degree, He has 
served in a number of divisional offices and has been a Supervisor 
at the Seat of Government in the Domestic Intelligence Division since 
July 18, 19i|-7» He has an excellent record in the Bureau’s service 
and he has been recor/iraended for advancement. He has also indicated 
he is ambitious to advance. He was afforded a meritorious increase 
in salary in May 1932 in view of the outstanding and extremely im- 
portant services performed by him as a Supervisor in the Internal 
Security Unit of the Domestic Intelligence Division which had dis- 
tinguished him as far above average, 

I think Mr. Schmit has personal qualifications for the posi- 
tion of ASAG in the Bureau, He is far above average in intelligence 
and he has demonstrated in the oast that he has excellent ability to 
perform the Bureau’s work, ^'*r, Schmit is short in stature, being 
$’7" tall and wei<^ing IbO pounds. The impression he creates during 
an interview and on contact is very favorable, 

RECOI-^aiEIIDATIOH 

•^t is recommended that Mr, Schmit bo designated ASAC of the 
Denver Division with no change in grade or salary. 



JPMtDW 



DIRECTOR 'S NOTATIOH, ”0K.« H 



FEDERAL BUREAU OF INVESTIGATION 




Where Assigned: Intelligence Ini:ernal Security 

(Division) (Section, 

Payroll Tide: Special Agent - GS-14 



Rating Period: front 1952 April 3, 1953 



SATISFACTORY 

ADJECTIVE RATING;- ^ 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 






NARRATIVE COMMENTS 






t 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 





L 



FD-185 A 




PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 



(For use as attachment to Performance Rating Form No. FD-185) 

JOSEPH L. SCHMIT Special Agent GS-14 

Name of Employee. — — - ' ' - — ^ 

Rating Period: to 4 - 3-53 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follovirs: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

IT Unsatisfactory, 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 



An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as Satisfactory' 
marks because 
light of the elements 
set out on the reverse of form FD-185. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 

/ share work load). 

f ^ (4) Physical fitness (including health, energy, stamina). 

.jTl (5) Resourcefulness and ingenuity. 

g (6) Forcefulness and aggressiveness as required, 

/ (7) Judgment including common sense, ability to arrive at proper 

j conclusions; ability to define objectives. 

T (8) Initiative and the taking of appropriate action on own 
j responsibility. 

g (9) Planning ability and its application to the work, 

T. (10) Accuracy 'and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

- (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
/ attributable to causes beyond employee’s control. 

_Z1_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
/ application. 

V - (14) Technical or mechanical skills. 

(15) Investigative ability and results: 

(a) Internal security cases 

fb) Criminal or general investigative cases 

ic) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

_^1_(16) Physical surveillance ability. 



4 






(17) Firearms ability. 

(18) Development of informants and sources of information. 

’(19) Reporting ability: 

Q (a) Investigative reports 
Of- ^) Summary reports 

(c) Memos, letters, wires / / 

(^nsider: f. conci^ess; _2_L clarity; organi zation; 

■ thoruughnesar, ...jiL accuracy; — Q- adequacy and perti- 
nency of leads; - J— . administrative detail.) 

. (20) Performance as a witness. 

(21) ^ecutive ability: 

(a) Leadership 

(b) Ability to handle personnel 
(c; Planning 

(d) Making decisions 

(e) Assignment of work 

ff) Training subordinates 

fg) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability 



Automobile drivine ability 

capable of aMii^tonal 



A. Specify general nature of assignment during most of rating period (such as security, criminal, 

tor, etc.): shpervisov - general sec ur 



t, supervisor, instruc- 



-y 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

desk man - jiTo# One Man^ Internal Security Section 

C. (1) Is employee available for general assignment wherever needs of service. require?^^ ^ (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? fi[£«(If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during raring period? (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



JOSEPH L, SOHMIT 



During this eniire rating period Mr, Sohmit has 
been assigned as Ho, One Man of the Internal Security 
Section, He is currently under transfer to the Denver 
Office as Assistant Special Agent in Charge, In this 
capacity he has assisted the Section Chief in directing 
and organising the supervision of security investigations. 
His long experience in security matters together with his 
excellent over-all knowledge of Bureau policy and procedure 
has made him a most valuable man in this assignment. 

In carrying out his duties he approves signature 
mail in the Internal Security Section, routes incoming 
correspondence, gives instructions to supervisors, and 
makes decisions regarding policy matters concerning the 
various investigations supervised in the Internal 
Security Section, He is considerably above average in 
intelligence and his practical approach and keen insight 
into security matters enables him to reach decisions 
accurately and rapidly. On a number of occasions he 
has acted as Chief of the Section in my absence and has 
demonstrated without question that he possesses both 
administrative and executive ability. He has the 
confidence and respect of the supervisors and his 
clear instructions regarding the work handled in the 
Internal Security Section has made him a definite 
asset to the Bureau, He has appeared on panel /orwms 
both before In-Service and Hew Agents * Classes in the 
absence of the Section Chief and his ready answers to 
the many questions asked of him clearly indicate his 
thorough understanding of the Bureau^s policy as it 
relates to security matters. 

In view of his outstanding judgment and 
analytical ability, he has from time to time been 
called upon to assist in reading and initialing 
mail in both Mr, Belmontes and Mr, Ladd's offices. 

He has served most satisfactorily in those assignments , 



< c • 








letter dated May 80, 1958, he was advised that 
he was being afforded a superior accomplishment award to 
become effective May 85, 1958, He was promoted to 
Orade OS-14, effective July 80, 1958. Be was approved to 
conduct field firearms training for Special Agents on 
October 84, 1958, 

Mr, Sohmit is anxious to progress in the 
Bureau's work, is qualified to handle the most complicated 
investigations , appears to be. in excellent physical 
condition, and is available for transfer wherever his 
services may be needed. Be is extremely interested in 
the Bureau's work and as evidence of his interest has 
consistently contributed a considerable amount of 
voluntary overtime work without regard for his 
personal convenience, 

Thts man makes an excellent personal appearance , 
has an epgaging personality, and enjoys the confidence and 
respect of his fellow employees , Be has performed in an 
ail-^around excellent manner at all times in his current 
assignment, I feel that he can definitely be considered 
as potential SAC material on a long-range basis. 

At this time he is entitled to the rating of 
SATISFACTORY in Grade GS-14, 



— 2 — 
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Zipper Brief case 
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W im m GOVMill! ■EBCI 
im mi OF iinlN 
IHED sii® DEPffliffl OF MICE 



I certify that I have ^^^^^the following Goverranent property for official use: 

returned 



Stenographers Ilanual #26l 
Supervisors lannal ?3 
Key to Eooi 12li8 



ed !!iS 

The GoreiWiit property \Mcli you iereby acknowledge 
is are refonslble for taldig 

cars Wd^Mrefinit te its use baa been 
congjleted. 10 KI M OR IIK OH II OR «mAIE 
HIHffiffll. 






ITTANOARD FORM NO. 04 



Office Memorandum 



TO .* MR, A. H. BELMi 



tAom. » MR, F, J, BAVM(tA 




UNITED STATES GOVERNMENT 



DATE: April 3, 1953 




SUBJECT: JOSEPH L, SCHMIT 

Assis-tant Special Agent in charge 
DENVER 



As you are aware. Special Agent Schmit was h 
recently designated Assistant Special Agent in Charge “ 
to the Denver Office. I have noted from, a check of his 
personnel file that he has not previously been 
designated as an approved Bureau speaker, 

Mr. Schmit has been assigned to the Internal 
Security Section in the Domestic Intelligence Division 
for approximately . six years and during the course of 
that time he has made numerous lectures and appearances 
before Conferences, m-Service Classes, and New Agents* 
Classes. I have had the opportunity to observe him 
and he is, in my opinion, well qualified to operate 
as a Bureau speaker in every respect. In view of 
the foregoing , it is recommended that he be 
designated as an approved Bureau speaker and that 
this memorandum serve for that purpose. 




ACTION: 



If you approve, this memorandum should be 
routed to Assistant to the Director L, B, Nichols 
for appropriate action, 





I'X' 



SrANOAROroRMNP.84 






Oficc • UNITED STATES GOVERNMENT 



TO 



. TRAC] 



DATE: ^pril 1953W 




FROM : Quinn Tam 



SUBJECT: COMEREm fITH ABAC SCHMIT 





I had a p^nferenoe with Mr» J* L» mmit who has been 
designated as A3AG,yEenverf Colorado* I thoroughly covered with 
Mr* Sohnit the probleus confronting the Identification division 
today discussing with him in detail the use by Police departments 
of additional record sheet, Bureau Form 1-1* 



I also discussed with him the method used by the Identi- 
fication division in answering fingerprint cards by Form 1-ld* 

I covered with him the policy of the Bureau in answering finger- 
print cards with reference to employees in commercial industry and 
also civilian defense* 



QT/jl 
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REPORT OF MEDICAL EKAMIHATIDH 



ft 



© 



4*|LAST NAME— FIRST NAME— MIDDLE NAME 

SCHMIT, Joseph L. 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number ^ street cr citi/ or town, zone and State) 



5. PURPOSE OF EXAMINATION 

Annual 



6. DATE OF EXAMINATION 

3/30/53 



7. SEX 

M 


8. RACE 

¥hH 


be 


9, TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVIUAN 


10. DEPARTMENT. AGENCY* OR SERVICE 


11, ORGANIZATION UNIT 


12, DATE OF BIRTH 

il/29/l6 


13. PLACE OF BIRTH 

So. Dakota 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

MMC 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 

wftoMai IA3NOR-I (C2ioc/c eacii item xn appropriate!^’’ 
NORMALI 1 eniet E/* if not evaltiatecTi 



NOTES. — Describe every abnormality in detail, (Enter pertinent item number before ea<ilt 
comment: continue in item 73 and use addiiionai sheeia if neoessary.) 



X 



X 






N.E. 






V 

-0 

^ ■ 

\ 



X 

X 



-X 



X 



X 



X 



* X 

^“x 



X 



s, 



Females only 



18. HEAD, FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21, MOUTH AND THROAT 



79 E-Iine: r-nwroat {Int. iX: ext, canal*) {Auditory 

22. EAR5-GENERAL and7I) 



21. Several small pigmented spots both lips 
Wo symptoms or signs of polyposis. 



23. DRUMS (Perforation) 



24. 



rvp<!— .rPMPDfli {Visual acuitv arid refraction 



25, OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOT.UTY 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Tbrustf size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES 



36. FEET 



37, 



LOWER EXTREMITIES 



38. SPINE. OTHER MUSCULOSKELETAL 



39, IDENTIFYING BODY MARKS. SCARS. TATTOOS, 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC C?aut'N&num tests under item 7S) 



42, PSYCHIATRIC {Spectfvanvpersonalitydeviation} 



(Check how done) 

43. PELVIC n VAGINAL □ RECTAL 

''I 44* DENTAL (Place appropriate symbols above or beloto number of tipper and lower teeth, respectively) 

^ o,—kestorable teeth X. —I^ssino teeth (6XS).— Fixed bridye, brackets to 



(Continue in item 73) 



/.—Nonr (Storable teeth 



XXX.—jRepJaced by dentures 



include abutments 



1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


n 


12 


13 


14 


15 


16 


32 


31 


30 


29 


28 


27 


26 


25 


24 


23 


22 


21 


20 


19 


18 


17 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Type III 
Class I 



' - /// ■ - / 14? 



LABORATORY FINDINGS 



^|45. URINALYSIS; SP. GR. X # 013 

/ i “ " I ‘ 



ALBUMIN 

E 

LEKG 



SUGAR 

N 



MICROSCOPIC 

N 



! 49. BLOOD TYPE AND RH 
FACTOR 



1 46. CHEST X*RAY (Place, date, film number, result) 

NeR^ 

50. OTHER TESTS 



47. SEfiOLOGY (Spectftftest used and result) 









Neg. . / 



1^62288-1 



MEASUREMENTS AMD OTHER FINDINGS 


51. HEIGHT 

5-7 


52; WEIGHT 

16a. 


53. COLOR HAIR 

Black 


54. COLOR EYES 

Brown 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

n n n 


56. TEMP. 

W 


57. BLOOD PRESSURE {Arm at heart Inel) | 


58. PULSE {Ann at heart lerel) 





SITTING 



59. ' DISTANT VISION 



STANDING 
($ min,) 



SnflNG ^ I AFTER EXERCISE 2 MIN. AFTER fRECtyUENt Ta^E^STANDING 

88 100 



RIGHT 20/ 2 00 CORR. TO 20/ 2^^ 



left 20/ 200 CORR. TO 20/ 20 



REFRACTION 



CORR. TO 



CORR. TO 



62. HETEROPHORIA: 

(JSpmfy distance) CS“ 



63. ACCOMMODATION 

RIGHT N left N 



65. FIELD OF VISION 

N 



64. COLOR VISION (Test used and resziU) 65. DEPTH perception I UNCORRECTED 
Ann T Q 1 . n -at need and score) ' 



AOC 1940 N 



67. NIGHT VISION {Test need and score) \ 68. RED LENS 



70. 


HEARING 




RIGHT V;V 


X^/I5SV 


/I5 


LEFT WV 


i5:,.issv 


/I5 



AUDIOMETER 



2fi0 600 1000 2000 £000 4000 TSflOO 

SSff \ 1 tOP4 \ £048 I £8S6 4006 810S 



69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and score) 



RIGHT 



LEFT 



73. NOTES {Contiumd) AND SIGNIFICANT OR INTERVAL HISTORY 

Usual child's diseases. 
Broken wrist (right) 

No serious illnesses. 



* (I7s< additional sheets of plain paper if «««sory) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {IM diagnoses with item numbers) 



59. Defective vision, corrected to 20/20, left; 20/2 5 ri^t^ NCD 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Spectfg) 



PHYSICAL PROFILE 



77. E^MINEE 

□ JlfiQTOuAUFiEDroR Strenuous exertion and use of firearms 



78. IF NOT QUALIFIED, LIST DISQUAMFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OH PHYSICIAN {Indicate Which) 

* 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



«. S. eOVERNWEHT nUHTlHC OPFICC 10— G228£f-1 



PHYSICAL CATEGORY 












































my 18, 1953 



Pi*epared by 
decked hy{' M 
?iled bj: V / ‘ 






Spttcisl Agent in (^rge 
FMersl Bureau of Investigation 
Denver, Colorado 



Dear Sirt 

IhBre are tranaiidttad herewith the field pex«>nnel file and 
d\;^lioate property card of the above eaployee who is presently assigned 
to your offiee* The fireame record eard is being prepared and will bo 
forwarded under separate cover* 

The following additional Infomation is furnished you covering 
his assignEient as a Supervisor at the Seat of Oovemnanti 



PERSOI'IAL AND 

BBj Joeeph L« Sehnit 

Assistant Special J^cent In (Biarge 




Present Grade and Salaryt OS 14, $9600 per amuai 



Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Mr. 

Tele, 

Mr. 

Mr. 

Miss 



Tolpon 

La "Id 

Nichols 

Boi 'T^ont 

Clegg 

Glavin 

Harbo 

Rosen 

Tracy 

Gearty f 

Mohr 

V"^nterroT^^/jWI 

-67^16851 

rfolioman 

S.z .-o 

Gandy | , ’ 



Asslgnaonti ifl&fip *• Supervisor in Doasstio Intelligence 
Division at the Seat of Ooveznaent* 

Promtlonst UFA to $6384 per annua in Orede CAF 12 
effaotive 4As/48* 

BSI to $6714 per annua in Grade CAF 12 
effective 7/11/48* 

Allocated to 17432*20 per annua In Grade CAF 13 
effective 7 / 24 / 49 * 

BSI to $7600 peijr annum in Orade OS I 3 
effective 10/W49. ; 

UFA to $7800 per aimua in lOrede OS 13 
effective 1/^/%!* 

BSI to $8560 p#r annua iii Grade US I 3 
effecUve 7/3/a. ! 

Sv^x±or AoeomplishsMmt 4wasd to $8760 per ennuB 
in Grade OS I 3 effective V^5/$2* 

Allocated to |i4600 per anuua i» Grade QS 14 
effective 7/20/52. 






Performance Ratings 1 



Very Good 

Bsei^ent 

n 



9/l^/47 

3/31/49 

H/18/49 






Ur. Clegg ' ' 

It is desired that a fireaims rccoisi eard be forwarded as requested. 

715221 . ■ '■ 



^ 3 










COMM 




S^peelBl A&mt in CtiarBe 
Colontdo 



BsMU«nt 1/24/50 

SatUiketoiy 3/31/51 

Stttisfnctojy 3/31/52 

SAtisfAetoxT- 4/3/53 

%eeialiJMKi Baimu ll^radning Schott Iraq^etoni' Aid* 

Tswlning - 11/4/48 

Oftt« of iMt H«val PhTsical fixamiiiationt 3/30/53 
Date of Last In>>Sarvios Trsiningt 3/9/53 throc^H 3/30/53 

vary truly yotuWf 



Sacloiiws (2) 

t 



John Edgar Hoover 
Dlreotor 




STANDARD FORM NO. 64 



# 

Office M£fimandum 



UNITED STATES GOVERNMENT 



TO 



m. LADD 






/f 



DIRECTOR, FBI 
) 

SUBJECT: JOSEPH L. SCHMIT 

IN-SERVICE TRAINING 
3/9 -* 3/20/53 

The above-named Special Agent attended the above General In-Service 
Training Course at the Seat of Government and attained the following grades: 




Notebook 


E 


Examination 


— 


Double Action Course 


96 


Practical Pistol Course 


92 


Shotgun (Skeet) 


9/25 


<.30 Rifle 


88 


Machine Gun 


94 



The firearms grades with the exception of the Shotgun Course have 
been entered on his field firearms training record. 



cc! Joseph L. Schmit 

Domestic Intelligence Division 



( ' 

0 9APR 24 1953 




' 4 , % 



copy - 54 



• ^ 



TO: "fv. 0. LADD I'arch 20, 1953 

^■'2. / . H. irL 0"T 
S^'BJ 'OT: x"T^:nSOHrT;L nyrA CmAHT 

In acco'^d^nce with ir.str’'>ctions coii'o^ined in ""etter, 

■'■"O'. 53-^12, there arc rttcched ’rrite- .'ps on supervisory personnel 
of the domestic intellipence Division, with conmenfes as to the 
/'.gents in question. The write-ups arc split into txJo parts-- 
one ..pertaining to >-p,ents belotj Grade GS-13 nd the ,ot 'cr relative 
to grants in Grade ^s-lg and a,bove. 

I have not comnented on t e o. One *-o.n- in each of the 
four Sections--nfi’:iiely, Josehp I,. Sclituit (Interncl Security), 
Sterling h. L'onshoe (usplonrir'e ) , John S. /iTjraarell (Liofaon), and 
0. nugcne Oole'ian (Loyslty)--inasmuch as these ‘-'upervisors ere 
currently occupying a nosition 'W \ich 1 consider ecpjal in i^nportance 
to that of an „sslstant *^pecial ^'gont in Charge in the field. H'ach 
of these four ;nen I consider qualified for advene orient, but I do 
feel th-!^t they are perforirlng a value .le junction here at the Seat 
of Government . 



H3 : LL 

f ttrehment 






In Reply f Please Refer to 
File No. 



m m 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
Denver, Colorado 
April 13, 1953 



AIR MAIL 



FD-67 

( 6 - 19 - 47 ) 



Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 

0 ~ 

name JOSEPH L. SGHMIT 

i 

OFFICE OF ASSIGNMENT Denver 

NATURE OF ASSIGNMENT Transfer 



ARRIVED 7; 30 A»M, , 4/J-3/53 

(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer): 

8:00 A.M., ij./l3/53 



DEPARTED 

DESTINATION 

Following information to be furnished only when an employee 
arrives your office on transfer: 

PE RSON TO BE NOTIFIED IN CASE OF AN EMERGENCY; 

Mrs, L. N, Burch 

ADDRESS 1726 Forest Parkway. Denver. Col o , 
RELATIONSHIP Si s ter 

JBP:hg 




STANDARD FORM NO, 64 






Office Memandu 

TO j Director, FBI 

SAC, Denver 

0 

subject; JOSEPH L. SCMT 
ASAC 

DEPEB OPFICE 






• UNITED STATES GOVERNMENT 



y 



^ jjytlATE; April 13, I9S3 

'V /(/\% 

/vV mV 




\ 



ASAC JOSEPH L. SCHMIT will be residing temporarily at 
1726 Forest Parkway, telephone number lExter 7051 |» 



JLS:hg 



^ V 



I (' 





•DECLASSIFICATIOH AUTHORITY DERIVED FROM: 
FBI AUTOHATIC DECLASSIFICATION GUIDE 
DATE 0Z-Z3“Z01Z 




April 13, 1953 




Mr. Joseph L. Schmit 

Federal Bureau of Investi 5 ;ation 

L’a'ishin';:: m, D. C. 



Dear Mr* Schnit: 

5?ho Bureau is in receipt of the report of the 
physical exanination, afforded you at the United States 
I7c\'al Hospibul, Botheuda, MarylanJ, on March 3^s 1^53« 

This rs.por*t I'oflocta bhat you have defective 
vision of 20/200 in both eyes, corrected to 20/20 in the 
left eye bufc only 20/25 la the rl»r;ht eye* As you are 
jviTarc^ the Etu'eau requires that you loavo corrected 
vision of no less than 20/20 in both eyes. It is there- 
fore Gurrestod that you make the nocessj.ry errar .TeJ.cn ts 
to i'iave your \''lslon corrected to 20/20 in the ripht eye 
rno adyico tho ureau i.hcn this has bec-ji done. 

For your infornatlon, tho electrocardiopraM 
afi'ordcd you \:as found to bo no3V.:al. 

Tho Board of ExanininF Physicians of the United 
State-'. Tbaval TToGDitol reports that you are capable of 
strenuous physical exertion and huvo no physical defects 
that tjould intorforo uith your participation in raids or 
other tcork involving tho practical use of flrcarns. 

Sincerely yours. 



Tolao n 

I*dd 

Klchols 

B«toont 

Clogs 

Ol&vi n 

Barbo 

Roeo n 

I^HigbUn 

Moh r 

lolo. Ra . 
Holloman r 
C«id y 



CO -Mr . Bpl^ont 
l.BH : mf cj' 











John Ld.^ar Hoover 
Dir oo tor 



NARRATIVE COMMENTS 



' ‘ JUtt h 6 

The reeuiations rec[uirc that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance Ia ^^"ERY 
ASPKC'i' and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the perforniance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) tlie efforts made AFl'ER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



f 



FD-185A 



9 PERFORMANCE RATING JLe 
FOR INVESTIGATIVE PERSONNEL 



Name of Employee 



(For use as attachment to Performance Rating Form No. FD - 185 ^ 

Assistant Special 

JOSEPH L. SCHMIT tw- Agent in Charge 

■ ^ ^ 4 / 13 / 6/137 

Rating Period; from — to 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

it Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— H — Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and rninus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



^ ■ (1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
y share work load). 



(4) Physical fitness (including health, energy, stamina). 



4, ^ (5) Resourcefulness and ingenuity. 

Y ■ (6) Forcefulness and aggressiveness as required. 

Al (7) Judgment, including common sense, ability to arrive at proper 

. conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
y responsibility. 

(9) Planning ability and its application to the work. 
y (10) Accuracy *and attention to pertinent detail. 



(n) Industry, including energetic consistent application to duties. 

■ ■ (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 

/ attributable to causes beyond employee's control. 

„(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 

(14) Technical or mechanical skills. 

(15) I^estigative ability and results: 

(a) Internal security cases 
y (b) Criminal or general investigative cases 
-A^(c) Fugitive cases 
(d) Applicant cases 
y , (e) Accounting cases 

illc 



.(16) Physical surveillance ability. 



44 - 



(17) Firearms ability. 



^^/(18) Development of informants and sources of information. 

(19) R^orting ability: 

*yj y) Investigative reports 
T/^b) Summary reports 
(c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 

y nency of leads; administrative detail.) 

vT v^O) Performance as a witness. 



(21) E^cutive ability: 

(a) Leadership 

Ability to handle personnel 
. y (c) Planning 

Making decisions 
_£^e) Assignment of work 
Training subordinates 
jy (g) Devising procedures 
y ffi) Emotional stability 
dty\\ ) Promoting high morale 
y ( j ) Getting results 

(22) AJWlity on raids and dangerous assignments: 

(a) As leader 
j (b) As participant 

(23) Organizational interest, such as making of suggestions for 
y improvement. 






(24) Ability to work under pressure. 
y (25 ) ^^ eellaneoi^ 






Bureau Speaker 



A. Specify general nature of assignigent 
tor, etc,): 



assignment during most ot rating penod Lsucn as security, criminal, a] 

Assistant SpeolM Agent in Charge 



eriod (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man 

C. (1) Is employee available for general assignment wherever needs of service require? 2^f{If answer is not 'yes’, explain in narrative conriments.) 
(2) Is employee available for special assignment wherever needs of service requireT j^ l Q S answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ,TTQ(lf so, explain in narrative comments.) 



ADJECTIVE RATING : 



Sati sfactory 

Outstanding, Satisfactory, Unsatisfactory 








Denver, Colorado 
June 13, 1953 

JOSEPH L. SCHMIT - ASSISTANT SPECIAL AGENT IN CHARGE 
SPECIAL EFFICIENCY REPORT 



This is a special efficiency report on Assistant 
Special Agent in Charge JOSEPH L, SCHMIT, who assumed the 
duties of ASAC in the Denver Gffice on April 13, 1953. 

Mr. SCHMIT makes an excellent personal appearance. 
He has a mature personality, creates a very favorable im- 
pression upon his initial contact, and has the faculty of 
growing on one. He dresses neatly, conservatively, and is 
well-groomed at all times. He has an excellent approach, 
is a good conversationalist, is cooperative, and is ex- 
tremely well-liked by employees, who in the short period 
that he has been assigned in this division as ASAC, have 
come to respect him and his ability. 

Mr. SCHMIT has an excellent attitude, is loyal, 
dependable, enthusiastic, and definitely willing to equit- 
ably share the work- load. He is amenable to suggestion, 
has both feet on the ground, and during the period that 
he has been assigned as ASAC has impressed me as being 
capable in administration, supervision, and handling of 
personnel. 



He is apparently in excellent physical condition. 
He is possessed of sufficient force and aggressiveness 
to adequately discharge his responsibility as ASAC. 

He has immediately taken hold and in the past sixty days 
has made remarkable progress in his knowledge of the 
administration of this division. 

He has used excellent judgment and has dis- 
played coramonsense ability in arriving at proper con- 
clusions, He is possessed of initiative and willingly 
accepts responsibility and discharges the same without 
supervision. He plans his work well and has an excel- 
lent knowledge of the Bureau's manuals, procedures and 
policies. 



He is accurate and pays attention to pertinent 

details. 



JBP:hg 








Mr. SCHMIT is energetic, industrious and can 
produce an above average amount of work with, a minimum 
of effort* 



He has impressed me as being basically .sotand 
and has definitely impressed the personnel of this divi- 
sion in the same way. He handles personnel excellently, 
and firmly, and yet obtains excellent cooperation from them. 
He is capable of making decisions, is emotionally stable, 
is an excellent influence on the morale of the office, and 
has exhibited considerable Interest in the training of 
personnel. 



I consider Mr. SCHMIT capable of leading a 
group of Agents on raids and dangerous assignments. His 
mental makeup is such that he is able to work coolty under 
pressure and in my opinion can handle any type of assign- 
me;nt in a capable manner. 

I am of the opinion that this man has above 
average administrative and supervisory ability, and is 
Special Agent in Charge material. 




James B, Poster, 
SAC. 




DECLASSIFICATION AUTHORITY DERIVED FHOH 
FBI AUTOMATIC DICLASSIFICATIOH GUIDE 






OFFICE MEMORANDTM 



FROM 



DIRECTOR » FBI 



SACo DENVER (135-6) 



UNITED STATES GOVERNMENT 
DATE? June 3, 1953 



conf; 



SUBJECT? SECURITY SQUAD - SPECIAL AGENTS 
AEA VIOLATIONS - DENVER OFFICE 



In view of the changes in personnel assignment, 
it is recommended that the list of authorized Agents for 
Atomic Energy Act Security Investigations be corronted 
from our letter of January 9, 1952. The complete list 
will now be as follows? 



SAC JAMES Bo POSTER' I 
ASAC /JOSEPH Lo SCHMIT \ 
SA LEE^O'r'TEAGUE'^''"' ‘ 

■q A' EUGENE .T. nORT.E 

SA l I 

SA KENTTOTH ,T. 'RRTUFWS 'mTO 

SA I V 

SA /ARTHUR S^ REEDE R 

SA^ r 



Since the transfer of former SAC GEORGE Co BURTON, 
his name has been deleted, and the name of former ASAC 
SAMUEL Go. RILEY also has been deleted, as well as one of 
'the former Resident Agents at Boulder WILLIAM E* ROBINSON, 
who is now Resident Agent At Ft. Collins, Colorado.. 

I It will be noted that the 'name of SA 

|has been retained on this list. He is a Resident 

Agent at Grand! Junction, Colorado, whei?e the ABC has an 
installation. 



As soon as approval is given by the Bur 

1 aftd 1-f.qt. tha_oames will be furnished to 

of the AEC, located af 
;omlc Energy Plant near Boulder, Colorado, 




LOTsKH 
cc - 117-0 



A 



2a 19; 





STANDARD FORM NO. 6* . . t , % 

Office IS/LemOMfldufU • united states government 



TO .• Director, FBI 



sur^T: JOSEPH L. ''SCHMIT (Employee’) 

PERSONNEL STATUS CHANGE 



Denver ' 



ADDRESS AND PHONE CHANGE: 



(Division 



DATE: May 29 j 3b053 

YyJ.i '\YL 



Present phone: DExter 7111. Denver. Colora< 

Present address: 3093 Elm 



Jf 



(City) 



MARITAL STATUS: 



Married to 



Remarks 




This is their child. 




standard FORM NO, 64 



Office Memorandu 




Directoi*, FBI 



SAC, Denver 



SUBJECT: JOSEPH L, SOHMIT 

SPECIAL A(MI 



UNITED STATES GOVERNMENT 



DATE: ^ 7 # 1953 




ReBulet ^/lS/53> requesting advice as to what arrange- 
ments ASAO SOMIT has made to have his vision corrected in 
right eye to 20/20. 

IDhis is to advise that ASAC SOHMIT has had the necessary 
correction madoi and the glasses which he now has fully corrects 
both eyes to 20/20. 



JLSSHLH 









i 



7 






y 









‘ ^ -I * - 1- ' - 

'u’"; I ii.^ ' 0 'Vi * * ^ I- -^i ' 



■l/fVVfci :tVi 






aa i. 9 1 'lVi 









fif 



DECLASSIFICATIOH AUTHORITY DERIVED FROM 
FBI AUTOHAT I C DEC LAS SIFT CAT I OH GUIDE 



>208 



DATE 02-Z3-Z01Z 

Office Memorandum • 



UNITED STATES GOVERNMENT 



TO : SAC, PEKVER (lour file 

FROM : Director, FBI 

SUBJECT: JOSEPH L. SCK *1!? 

SPECIAL A02NI 




DATE: Juno 15, 1953 



( ) Rebulet 

( ) Reui-let 

( ) Submit reply promptly, 

( ) Schedule necessary jAiysical examination and surep 
promptly. 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau of present weight without clothing, 
(X) Advise Bureau ■what arrangements Agent has mac'g to • 

have vision ia ri^ht eye corrected to 20/20* 



r , 

‘Ir. . ' . 

(> , 

y". It ' * li 

yn\ » . 
Ml'. J.j'sV'' 



llIBH/jod 



:IU'K t r, lv'5 



CO' 



I 



r 





July . 31 , 



''r, JoCiiph t. Cck*^tt 
rcd>'-r'X CurcGU of TnvoLitin^i'on 
hnitiid Jtct.-i, Ttuyirf- rmt of 
OtmU‘.'r, Colorado 



Doer Cr, Cohttt 



1 art,t you to L-.o'" of ry rincerc 
oyprocie t ion for your bla i’trocti on 

of' the tnyo nn ni t^-.n ~'--tnrtfnn co.;io 

inoolviny 



b6 

b7C 



Tolson 

Ladd-, 

Nichols 

Belmont.^— 

Clegg 

Glavin 

Harbo 

Rosen — - 

Tracy 

Gearty-,,,^ 
Mohr—- , 
Winterrowd- 
Tele. Room . 
Holloman,-- 
Stzoo 



Miss Gandy 



V-- 



fhe cloc-i, p.r'-oml aur:rnt Jon 
you offorSed thto. co c t.o.:. undouhtaOly one 
of tho o^or footorc. in i' c fiy-^mplnry ' r'on‘^ 
ner In :.hfch It .-o:', ‘--n' '/ou 

- anlfeoi'dr. ■y.d-lro.bJc initiative and jvdr,nrnt 
on-S yon '‘Op veil be proud of the n'-rt yov hrd 
fn the r cetic factory rie'iufts^ 






act CACi, rnjnver (f^O) 

irSTsrk, I 



fneer^y j/pyroj, 

'■"m 



r* y> 
c* 



ijj 

o 



.StCJrj 

^CjO 






/ ' 



/jp i 



I’f 







Wn-: 



/■( . 



6?;. 

y 5cv 



y 



>/' 



t ‘ f ' 



/ c ■ 



*/ ^ 



VEn ■ fiiHF.orOR 




srrANOAhD form no. 64 

FD-20? 

Office ISA^mOTcMdum • united states government 



FD-208 



TO • Director- FBI 

r ; 



FROM :i/ SAC Denver 



DATE: October 5» 1953 



SUBJECT : 



JOSEPH L. WoHMIP, A^ mpiovee) 




PERSONNEL STATUS CHANGE 
DENVER 






(Division) 



ILLNESS: 



Natiure of illness: Accident ( ), Operation Injury ( ), 

Disease ( ) . 

Confined at; Hospital ^) , Residence ( \ 

Extent of and description ¥111 be Hospitalized approx, 10 d a^ 

Date 10-1-53 

Remarks: above pertains to ASAG SCHMIT’s wife. 

The residence address of ASAG SGHMIT is 3053 Elm, 

Denver, Colorado, 





>.'S:2..^OfilAW01JM FOl{ 'f'.iTi. TOLSOW 



Cn ' !areh 19, 19S4, I ssaw Asoistant Special Agent 
in Charge Joseph h. Schmit of the Denver Field Division, hlr. 
Schmit crakes a generally good personal appearance and I Nvouid 
rat'-e hltr* at least average. 

I ditiCuGiCitd with }.Cr. Zzhmit the drop in the i>tafcistlcai 
record in. thu Denver OKice a« pertains to fugitives, recoveries of 
automobiles, and fineu, savings and recoveries. 



JEH:mpd 



Very truly yours. 



John .Cdgar iiaover 
Director 



Mt! Mohr iu_0. /i K0 ■' 

Mr. 'Wintertowd JLi-'S'' •iTi.lt !fj( J 

Tele. Room 

Mr* Holloman 

Miss Gandy 



5 mi 





I 



mm 

BIRECTOH, FBI 



scrai 



SENCE 



3/18 and 19/Sll. 



3/22/S^ 



The above-named employee of your division was in 
attendance at the above-named conference which was held . 
at the Seat of Government* ' 





Tolson r 1 

Ladd ( 1 ^ 

Nichols ,, ^ 

Belmoat 



Clegg 

Glavin 

Harbo^_ 

Rosen 

Tracy 

Gearty_- 

Mohr 

Winterrowd- 
Tele, Room. 
Holloman^ 




Miss Gandy- 





FD-207 



DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOHAT I C DECLASSIFICATION GUIDE 

DATE 02“Z3“Z01Z 



•„> ii. u X 

Office JS/Lemovandum • united states government 



TO ! Director, FBI 



SAC, Denver 



GONE 



SUBJECT : JOSEPH L« SCHMIT (Employee ) 

PERSONNEL STATUS CHANGE 



ASAO, DENVER 



ADDRESS AND PHONE CHANGE: 



(Division) 



DATE: 3/16/54 



Present phone: DExter 2652, Denvey, Color ado 



(City) 



Present address: ^ 

This change should be noted on the Mailing List of Field Divisions 

MARITAL STATUS: 

* 

Married to ' 



Remarks : 



BIRTHS: 



Girl named 



Boy named 



Born on 



To employee and 



This is their 



Remarks : 




JLS:HLH 



3 



vC*' 






child 



,^5ieiHAL FlLiCr* 



]D 4 . Mo lj£tdd 



A« Ho Belmont 



W * >fVv 



SECUBITY - ESPINOGE CONFERENCE 
MARCH 18 AND 19, 19^4- 

My memorandum to you dated December 30, 1953, recommended 
that we hold another two—day conference with selected repreaentatives 
of field officea handling the major portion of the Bureau’s security 
work during March, 193^4* This matter was considered by the Executives 
OonferenO® on Jsinuary 5, 19^4» and subsequently approved by the Director* 

There is attached for approval a list oif field supervisors, 

ASACs and SACs from 23’ field, offices designated t'o attend the conference* 
The list includes the hegal Attache in Mexico and the Bureau's Liaison 
Agent in Canada* These field offices were selected because they handle 
the major iJortion of the Bureau's security work* In addition, a number 
of the offices cover active Communist underground organizations, active' 
espionage operations or there are located within the divisions Soviet 
espionage targets* It is believed that the field supervisors, the ASACs 
and SACs listed' are the field men directly responsible for .implementing 
Bureau policy in security work and that they are, therefore, the logical 
field representatives to attend this conference which is desi^ied to 
.discuss Bureau policy, Jield and Bureau problems and th consider the 
^ recommendations and suggestions for improvement of the Bureau’s security ' 
work* 

The Legal Attache in Mexico and Bethel in Canada were included 
^ because of the importance of these border coTintries in the TJ* So internal 
> security field* It is noted that the Legal Attache in Mexico had already 
^been scheduled for conferences beginning March 17 and In-Service training 
. beginning March 22, 19^4» It is believed he should attend this conference 
- and be held over an additional' two days for other conferences previously 
\ scheduled for March 18 and 19* The San Diego office was included primari- 
ly because of problems and work relating to matters handled by the 
’*■ Legal Attache in Mexico* 

It^is noted that the attached list reflects when the field 
representatives, scheduled for this two-da^f conference were last at the 
Bureau and also reflects Whether or not they have been scheduled for 
conferences: or In-Service during 1954^ as indicated by. the Administrative 
Division*. It is noted that several of the personnel listed' have been 
scheduled to come into the Bureau during the latter part of March or 
April, 1954 o 









Mr. Watson of the Training and 'Inspection Division has 
advised that Room ^231 of the Justice Department Building will be 
available for this two-day conference* The appropriate lettem to 
the field representatives transmitting the proposed agenda for the 
twO“day conference are attached for approval* 

RECOMMENDATION J 

It is recommended that the attached letters to the field 
transmitting the proposed agenda for the conference and listing the 
field personnel to attend be approved* 



Letters sent out 

2 / 16 M 



ETT 



TOLSON 



All SAs due for Inp*Service 
are being adv, they will be 
retained comm* 3'°22 instr. 
prep* 2/17/^li. 



AfcBUqOERQUB 

BALTIMORE: 

BOSTON 

BUFFALO 

CHICAGO 

CLEVELAND 

DENVER 

DETROIT 

LOS ANGELES 



PHILADELPHIA 

PITTSBURGH 



SAC D* Ko Brown 
SAC Do A. BRYCE 



Scheduled for In-Service 4-19-54 



Laat at Bureau 



ASAC Ro Jb LALLY Last at Bureau 

Superviso r 

I ~l Last at Bureau 

SAC, Ho .Co -Boswell Last at Bureau 

SAC Wo Go Banister . Last at Bureau 

Supervisor Arthur Wo 
Pejeau Last at Bureau 

ASAC Jo Lo -Schmit Last at Bureau 

Supervi sor 

Last at Bureau 

Supervisors Philip J, 

Reilly and Last at Bureau 

John Jo Thompson Last at Bureau 



McAndrews 



Last at Bureau 



Supervisor N-o So 
Harzens;tein 





Last at Bureau 
Last a* Bureau 



11-23-53 

10-26-53 

5“i8-53 

10—26—53 

1—16—54 

7- 20-53 
3-9-53 

8 — 18 — 52 “ 



7-20-‘i3 

2-4-52 



MILWAUEEB 


Supervisor 

Lovrien 


Clark Eo 

Last 


at Bureau 


1-18-54 


MINNEAPOLIS 


Supervisor 

Meier 


Arthur Co 

Last 


at Bureau 


10—29—51 


NEWARK 


Supervisor 


to designated 


by SAC 




NEW HAVEN 


SUpfePvisor 

•'Powell 


John Wo' 

Last 


at Bureau 


7=20-53 


NEW ORLEANS 


ASAC 




Last at Bureau 


2 - 18-52 


NEW YORK 


Supervisor 


Thomas J-. 







1-4-54 



ASAC Ao Jo Marchessault Last at Bureau 4-23-53 



10-29-51 

2-25-52 



ENCLOSURE 







PORTLAND 



Sm DIEGO 



SAC • PRAITCISCO 



STo LOUIS 



SAC G. 0. Burton Scheduled for 2-day 

conference 3“29-^i^. 



SAG G, No Willis 



Scheduled for 
In-Service 



Supervisors Harry P. 

Clifford and Last at Bureau 

Richard G» Fletcher, Jro Last at Bureau 



2V23“^4 



7 - 20 -^^ 
7 - 20-^3 



Supervisor Edmund C» 

Welton Last at Bureau i{.-7-^2 



I and Supervisor Communist matters- to he 

designated hy SAC h 



Scheduled for conferences 
3rl7, 18, 19-54, and Iti^ 
Service . 3-22-54 




Glenn Bethel 



Last at Bureau 



7 - 13-53 






3. Bloch No, 


i Slip Ho, 




11^*0 




ilwj 



5. Employee's name (and social sicurily account number when appropriate! 
'i » f 


6, Grade and salary 

t""' ill 


PAY ROLL CHANGE DATA 





Periodic sMncrease D Poy odiiKlinent D Ollitniop'incrooto 




11. Appropriollon(i) 


12, Prepared by 




13. Audited by 

t 







18. Performance rating it ulhfoctory or belter. 

\i’ 

(Signature or other oijlhenticbtion) 



T 1 ■ r 

IP, IWOP data (Pill in appropriote spaces covering IWOP 
during following periods): , , 

“•'W' J. j w I 

No 6XC0SI iWOPf Totol OXCOtS LWOP 


(Check opplicoble box in cose of excess LWOP| \ ^ 

_ In pay status ol end of wailing^perlpi! ' 

„ In IWOP stolus at end of Angj)eriod.j. , * 

fv IsLiJluJ Initials of Clerk 


STANDARD FORM NO. 1126d-ysed 
Form prescribed by Comp. Gen., 1), S. 

Nov. 8, 1950, General Regulations No. 102 


''1 1 

PAY noil CHANGE SilP-PERiONNEl COPY 



in u.e, GOvceiixcNTPRiNTiiisoFrice lesc-ttet?! 




















3-122 



i - 



H 



•• 



Era 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



Jn Repfy, Please. Met to 

„ WASHINGTON 25, D.C. 

Fue No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 

Dear Sir; 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any^gau^e except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by MONEY 

ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, TBT, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of |10,000. The following 
person is designated as beneficiary for FBI Agents* Insurance Fund; 




Relations! 



Address 



0 5 3 



s r. 



The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. . 



NAM E \h'R\Nif\ K, b< 
Address^ 

4 D£C 



8 es 



Relationshi n ! V ^ Dat e ^ 



Very truly yqurs, 
0 Special Agent 



Stand&Td FOnd 88 

. (Rov. Aug. 19od) 

PEOlIDLOATEb JJf 
BtJESAtX q? THE BURGET 
CiRCUum A-24 

. 









^£POM}F MEDICAL EXAMINAT80H 



f 



1. lAST HAME— FIRST KAHE-MIDDLE NAME 

jgiiabfflittt itik» 



2. GRADE AND COMPONENT OR POSITION 

%»eis3. iigtgfe (jjfcS&g^ 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (X^wdcr, Street or EFJ), cUu or town, zone and State) 



5. PURPOSE OF EXAMINATION 

lamoal. ^Ixgfi&'eaiL 



6. DATE OF EXAMINATION 

^ mtveHk 1^4 



7. SEX 


8. ry^CE 


9,;total xrs. govt, service 




OmesMijm 


M^TARY 1 CIV^I^. 



12, DATE OF BIRTH 



13. PLACE OF BIRTH 



10. DEPARTMENT. AGENCT. OR SERVICE 



A 11. ORGANIZATION UNIT 



M«saai jBttrWa. -Qf 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



^ i4lS S> Satel 3053 ^ 



15. EXAMINING FACILOY OR EXAMINER, AND ADDRESS 

IfjMwiMi'm ixasF Sw»<r g, ffolo. 



16. OTHER INFORMATION 

5<m* 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTBS,-^Descrxbe every abnormality in detail, (Enter pertinent item number before each 
comment,* continue in item 73 and use additional sheets if necessary,} 



NORMAL 

TT” 



X 



X 



X 



X 



J 

y “ 



I 

h 

\ 

\x 

N 

i 

V 

j- 



X 



X 



X 



ABNOR. 

MAL 



X 



X 



X 



Females only 



(Check each item in appropriate col- 
umn: enter *‘N. EA* if not evaluated) 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



31.. iSidlxMt. .ninia^ 

aosBtxliiail<at 



21. MOUTH AND THROAT 



22 . 



Facc_rPHP»fii cxi.canah) (Auditcru 

EARS— GENERAL t(em» TOandTl) 



23, DRUMS (Fer/oraiion) 



24. 



PVFc rcwroai (Ftjmal acuitv and re/raction 

EYES— GENERAL 



lim^B 



plmme 

^*5«mif0S3r mipple* iolfe 



25. OPHTHALMOSCOPIC 



26. PUPILS (JEgualitt/ and reaction) 



Zi, 



nrni &r MnTit trv CAeaoeiated jiaraUal ware* 
OCUUVK MOTILITY nyttagmua) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (TArttsf, size, rhythnit sounds) 



30, VASCULAR SYSTEM (Varicosities^ etc,) 



31. ABDOMEN AND VISCERA (Indvdc hernia) 



32. 



ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES 



36. FEET 



37. Ijower extremities Stei/"® 



(JStrcnoth,ranoe of motion) 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC {EouilibriumteaU under item 7S) 



42. PSYCHIATRIC (Sveetfyanvveraonality donation) 



43. PELVIC 



(Check how done) 
n VAGINAL n RECTAL 









(Continue in item 73) 



include abutments 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 

0, ~~Eestorable teeth X. —Mtssiny teeth (6X S).— J’fwd bridge, brackets to 

1. —Nonrestorable teeth XXX,— Replaced by dentures 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 





2 


Cj) 


5 6 


7 


8 


9 10 11 12 13 14 


15 


E 


32 


31 


30 29 


28 27 


26 


25 




18 





I 



4 



LABORATORY 



45. URINALYSIS: SP. GR. 1.012 



ALBUMIN 



48. EK6 



MG 



<=^ 




MICROSCOPIC 



• ? 



49. BLOOD TYPE j 
FACTOR 




FIHDIH6S } 6"/— ///'■:'■ 



46. CHEST X-RAY (Place, date, film number, 

M^xdk im - 

X«gatlw. { 



ROLOGY (<srpcci/v test ttsed and tesuU} 

^occ^sdon — 



50. OTHER TESTS 



Ao&St 



14 APR 14 L;jv 








MEASUREFilENTS AND OTHER FINDINGS 



SI. HEIGHT - 

_&E* 




S3. COLOR HAIR 

Blside 


54 . COLOR EYES 

Srowei 


55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

□ ® n n 


56. TEMP. 


57. BLOOD 


t PRESSURE (Arm c 


it heart level 


) 1 


1 S3. PULSE (^Irw ct heart level) 


^8 




RECUM- 

BENT 


SYS, 


STANDING 
(S win.) 


SYS. 


m 




P’*5 


2 MIN. AFTER 

/ $$ 


RECUMBENT 


AFTER standing" ■* 
3 MIN. 


DIAS. 


DIAS, 


DIAS. 



59. 



DISTANT VISIcSn 



RIGHT 20/ 






COHR. TO 20/ 



2SL 



LEFT 20/ 






CORR. TO 20/ 



62. HEiTEROPT 

(Specify; distance) ES“ 



m. 



60. 



REFRACTION 






,!l-y-g.T5 



cx 




NEAR Vision 



CORR. TO iT 1..UI. 



EX' 



R. H. 



L. H. 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



MosmsX. 



63. ACCOMMODATION 
RIGHT * LEFT 



e6.PiEL^^I# 



64. COLOR VISION (T«Si ««i atid result) 



65. DEPTH PERCEPTION 
(Test used and score) 

Jfoinna 



UNCORRECTED 



CORRECTED 



67. NIGHT VISION {Test used and score) 



68. RED LENS 



69. INTRAOCUUR TENSION 



— — mmstjk 

> 0 . HEARING 


71, 


K 




AUDIOMETER 


L 


1 


! 

72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tcsls uscd and score) 


RIGHT WV 3^g./15SV ^ /IS 
LEFTWV -^^/ISSV /IS 




2fl0 

£r,(i 


SCO 

5iie 


1000 

toou 


oco 


3000 

£883 


§s 

C40 


8000 

8i9e 






BIGHT 


















Hot dt>&» 


LEFT 






\ 


1 ! 











73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use addUloml sheets of plain paper if necessarj^) 

74. 'SUMMARY OF DEFECTS AND DIAGNOSES (Zkt diagnoseiicith item numbers) [ > ^ 

$i«it 3L MpiBaKl m m 

isoasalt&iiofiL 

+ 

X^*iK 36 « 2a& aiiezee > 



75. RECOMMENDATIONS-FORTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

'Byj» 



77, EXAMINEE (CAecfc) - ^ ^ 

^ li NOT AS<*al' Mt 



78. IF NOT qualified, LIST DISQUALIFYING DEFECTS BY 4TEM NUMBER v 


* ^ 


A 


^ « _• 1 


c 1 


» E 








i 1 1 





76. 



PHYSICAL PROFILE 






PHYSICAL CATEGORY 



79, TYPED OR PRINTED NAME OF PHYSICIAN 

jrogsm g. g0m,ggpt.. ne. 







80. TYPED OR PRINTED NAME OF PHYSICIAN 



81, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (/«dfCfl/e uAicA) 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



COVERHHEHT PSINTIKC OFFICE 16-62288-1 



































standard* Form 613 
Hev. Fob. 1951 
Promulgaftd 
By Bureau tho Budget 
t' Circuial- A— 32 






CLINICAL' RECORD 



Sn;^e. Clinic 



CONSULTATION SHEET 



REQUEST 



WWrTW 



REASON FOR REQUEST (Complaints and findings) 

Pt, has Mlateral inguinal hernia - slight on left minimal on right (hulge vdth 
straining) is "being examined for Federal Position (Annual Phys). 

Please evaluate* 



PROVISIONAL DIAGNOSIS 

Axmual Physical 



APPROVED 



PLACE OF CONSULTATION 



□ bedside □on call 



□ EMERGENCY 

□ ROUTINE 



CONSULTATION REPORT 



24 March 54. 



No actual hernia sac outlined, "but does have dilated rings and strongly transmitted 
impulses, especially on the ri^t. 




(Continued on reverse side) 



SIGNATURE AND TITLE 



IDENTIFICATION NO. ORGANIZATION 



PATIENT’S LAST NAME— FIRST NAME— MIDDLE NAME 



REGISTER NO. 



SOHMIO?, Joseph L, 



WARD NO. 

Male B E 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 

U.S. GOVEBNMKNT 953 O - 239693 16— 50119“d t 



CONSULTATION SHEET 
Standard Form 613 












ATTACHMENT TO STANDARD FORM 88 



(Revised July 21, 1952) 
Report of Medical Examination 



FOR IHFORMATIOR AND GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report :form need 
not be completed: 

67 

68 

69 

71 (xmless other 
examination indi- 
cates desirable) 

72 

Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination Indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 

EMPLOYEES: 

The medical examiner should answer the following question: 

IS 

Examinee ‘xmrtTrs qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 6l. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 



■fA 




2 

3 

11 

14 

17 

62 

65 



FD-185A 



Name of Employee 




PERFORMANCE RATING gH^ 
OR INVESTIGATIVE PERSONNW 



(For use as attachment to Performance Rating Form No. FD-185 J 



Assistant 

■TnsTiiPH T.. SCHMIT Title Spe.< ?iaj ..A g ent in Charge — 

Rating Period: from 4 ~ 1 ~ . 53— to 3~3 i ~54 . 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee's performance should be ratfed. All employees 

, Rate items as follows; 

' Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

m Unsatisfactory. 

Q No opportunity to appraise performance during rating period, . 

Guide for determining adjective rating: 



in same salary grade should be compared. 



An ‘Outstanding’ rating cannot be justified unless ail elements rated are 'plu^', and in addition, of course, supporting comments must comply with the requirements 
as set out below. , , , , u m a ^ • 

So far as 'Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus , 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating 's reasonab^ 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, atl Unsatisfactory ratings must comply with the requirements as 
set out below. 




^ (4) 

(5) 

( 6 ) 

4^ (7) 



±- ( 8 ) 



(9) 

■^( 10 ) 

-i— (u) 



J=_(12) 




Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion <)f assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and rej^lations, in- 
cluding readiness of comprehension and "knowhow’ of 
application. 

Technical or mechanical skills. 



Investigative ability and results: 
i) Internal security cases 
5 ) Criminal or g 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 
‘4* (16) Physical surveillance ability. 



(b) Criminal or general investigative cases 



(17) Firearms ability. 

(18) Development of informants and sources of information. 



(19 ) Imp orting ability: 






A. Specify general nature of assignment during most of rating period (such as 

tor. etc.): Assistant Special.. 



(a) Investigative reports 
fb) Summary reports 
ri- (c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

——thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

"f*. (b) Ability to handle personnel 
. (c) Planning 

(d) Making decisions 

(e) Assignment of work 
_^T(f) Training subordinates 

(g) Devising procedures 
JEL (h) Emotional stability 
"p ( i ) Promoting high morale 
jq:- ( j ) Getting results 

(22) AJjUity on raids and dangerous assignments: 

^ (a) As leader 

-T.. (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate; 

Dictator 

4- Automobile driver 

4" Speaker ! 

security, crimina*^*applicant squad, or as resident Agent, supervisor, instruc- 

A ggrit in Char ge ^ I 



— 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man ^ 

C. (1) Is employee available for general assignment wherever needs of service require? YSS (If answer is not "yes’, explain in narrative cornments.) 
(2) Is employee available for special assignment wherever needs of service require? X^ ,S(If answer is not "yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NQ . (If so, explain in narrative comments.) 



ADJECTIVE RATING SATISFACTORY ^ 

Outstanding, Satisfactory, Unsatisfactory 




Denver, Colorado 
March 31> 1954 



JOSEPH L. SCHMIT - ASSISTANT SPECIAL AGENT IN CHARGE 
ANNUAL EFFICIENCY REPORT 



Assistant Special Agent in Charge JOSEPH L. SCHMIT has been 
assigned to the Denver Division in the capacity of ASAC since April 13, 
1953* Prior to this time he was assigned as supervisor at the Seat of 
Government . 



Mr. SCHMIT makes an excellent personal appearance. He has a 
mature, pleasing personality, excellent approach, and^reates a favorable 
impression upon his initial contacts which impression continues to grow// He 
dresses neatly, in good taste, and is very well groomed at all times. ^He 
is a good conversationalist and has made many excellent contacts among local 
law enforcement officials and the public in general in this Division. He is 
cooperative, loyal, enthusiastic, and is extremely well liked by the 
employees who respect him and his ability^ 

ASAC SCHMIT<2^as exhibited resourcefixlness, ingenuity, initiative, 
fbrcefulness and aggressiveness in discharging his duties as Assistant Special 
Agent in Charge of this office. He plans his work extremely well and accepts 
anrf discharges responsibility without supervision. He is accurate, pays attention 
to pertinent detail and produces an above average volume of work in a minimiim 
of time. He has put in considerable overtime and has equitably shared the 
work load in this office. He willingly accepts any assignment./''^ 

ASAC SCHMIiy^as an excellent knowledge of the Bureau’s rules, 
regulations, policies and procedures and has the ability to apply them, 
fie is excellent in dictation and his paper work requires a very minimum 
of supervision. He is well experienced investigator and has a tremendous 
knowledge of security work. He is above average in firearms ability and 
is qualified to lead a group of agents on raids and dangerous assignments. 

He has performed satisfactorily as a witness^f/ 

ASAC SCHMIT^is possessed of executive, administrative, and 
supervisory ability and is far above average. The initiative and resource- 
fulness which he has displayed in connection with' his assignment as 
Assistant Special Agent in Charge in the Denver Division has caused 
the personnel of this Division to highly respect his leadership. He is 
able to handle personnel in a firm manner, to command their respect and 
to obtain the utmost from them. He makes decisions quickly and has exercised 
excellent judgment in this respect. He assigns work extremely well and has. 
afforded excellent training to the agents working under his supervision. He 
is constantly striving to devise new efficient procedures and has made ^ number 
of suggestions which resulted in the improvement of the Denver Office. 




He is emotionally stable, ^an work extremely well under 
pressure and has been successful in promoting a high standard of morale 
in this Division.^ 

ASAC SCHMIT has been utilized on numerous occasions on speaking 
engagements and has handled these assignments extremely well and I have 
received a number of commendatory remarks concerning the handling of these 
assignments. ^ 

ASAC SCHMIT was commended by the Director by letter dated July 21, 
1953, for his direction of the investigation in the extortion case involving 
ELMER FREDERICK HANSEN. 

^SAC SCHMIT is cognizant of the importance of the Bureau»s 
informant program. The supervision of both the criminal informant program 
and the security informant program are on his desk and he has done an excellent 
job in supervising the ''program in this division./' 

y^n my opinion ASAC SCHMIT is qualified at this time to act as 
Special Agent in Charge in a Bureau field office./ 




JBP:ekv/ 



STANDARD FORM NO, 64 



Office IS/^^ofandum • united ^tes gover| 




Director, FBI 

ATTNj, _FBI_Laborat orj 

SAC, Denver (9"^ 07) 



DATE; 



PERSONAL AND 001 



SUBJECT : 




VICTIMS 



' 

•JlTr. Kw’t’.c'ls I 

Mr . ’.'’••5 ,>i, ‘ 

|m.v. <=’1,'vi}l .... j 

m-. jr.-ii!,'. be . i 

•M-r. Re;--! b7C I 

Mr, Mohr | 

Mr. Winterrowd- f 

Boom-. | 

Ki\ I 

p 



EXTORTION / 

ReBulet dated 5/4/54* Laboratory Pile D-l84l49 HO, 

In accordance with the Bureau* s in stria p.t ion a in relet, 

the hand wri ting and han dprinting specimens of | I 

I and I [ have been submitted by separate letter 

to the Laboratory vinder date of 5 / 5 / 54 * ^ 

It has been ascertained that ASAC J. L. SOHMIT approved 

the letter of transmittal to the Bureau, dated 4/2lZ5lu 

ifttte-p of transmittal was prepared by stenographer 



This letter has been discussed with ASAC SCHMIT, and he 
advised me that at the time he approved the letter of ^4/27/54* 
the enclosure was attached to the Laboratory, but hs — ih^dV^Ttent . .y 

fall fid t o noiiaa-±ha±_fche handwriting specimens of| 

[and [were not in the enclosiore envelope, ASAC 

SCHMIT stated he is fully aware of the necessity of closely check- 
ing enclosures to the Laboratory, and sincerely regrets this • 
error. He has assured me that every precaution' will be taken in 
the future to prevent a reoccurrence. 



X T have also discussed this matter with stenographer 

land she advised me that she prepared the letter of 
vtransmIFcal, and is fully aware of the necessity of closely 
checking enclosures being sent to the Laboratory, She has ad- 
vised she will be doubly cautious in the future and take extreme 
care to be certain that this does not happen again-. / / . , 

■ , . ,V'i Tt . 

Both of these employees sincerely regret the necessity ' 
of having the Laboratory call this error to the attention of 
this office, and I feel that my discussion with them is adequate. 
Consequently, no further administrative action is recommended,. 
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CERTIFICATE 



r '^oSQ^Ph L- . ^ 0 / 7 -m / 7" 

Name (Please -type or print) 



Office or Division 



Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certtfioate? 

A/o 

Answer '*7es'* or "No'* 



If your answer is "Tes" state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations^ may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 



Name 



Address 



From 



CERTIFICATION 

I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismi ssal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 

1001, Title 18, U. S. Code. ^ 0 jP P 0 

(Date) ^(^UsjFal Sig hatu^^^^^r\ 



Attachment 



March Z9>y 1954 



t 





OBGMIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450, 



Abraham Lincoln Brigade 

Abraham Lincoln School, Chicago, Illinois 
Action Committee to Free Spain Now 

Alabama People's Educational Association (See Communist 
Political Association) 

American Association for Reconstruction in Yugoslavia, Inc, 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party 

American Committee for European Workers' Relief (See Socialist 
American Committee for Protecti on of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan, Ind, 
American Committee for Spanish Freedom 
American Committee to Survey Labor Conditions in Europe 
American Committee for Yugoslav Relief, Inc, 

American Council for a Democratic Greece, formerly known as 
the Greek American Councils Greek American Committee 
for National Unity 
American Council on Soviet Relations 
American Croatian Congress 
American Jewish Labor Council 
American League Against War and Fascism 
American League for Peace and Democracy 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literaturos Draugija) 

American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 
American Patriots , Inc, 

American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee) 

American-Russian Fraternal Society 

American Russian Institute , New York, also known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union 

American Russian Institute , Philadelphia 
American Russian Institute of San Francisco 
American Russian Institute of Southern California, 



Los Angeles 



# 



Kai) 



American Slav Congress 
American Women for Peace 
American Touth Congress 
American Touth for Democracy 
Armenian Progressive League of America 
Associated Klans of America 
Association of Georgia Klans 

Association of German Nationals (Beichsdeutsche Vereinigung) 
Associai{ion of Lithuanian Workers 
(also known as Lietuviu Darbininku Susivienijimas) 

Aus land- Organisation der NSDAPj Overseas Branch of Nasi Party 
Baltimore Forum 
Black Dragon Society 

Boston School for Marxist Studies^ Boston., Massachusetts 
Bulgarian American People *s League of the United States of 
America 

Bridge s-Robertson-Schmidt Defense Committee 
California Emergency Defense’ Committee. 

California Labor School, Inc», 321 Divisadero Street, 

San Francisco, California 
Carpatho-Russian People *s Society 

Central Council of American Women of Croatian Descent, 

Also known as Central Council of American Croatian Women, 
National Council of Croatian 7/omen 
Central Japanese Association (Beikoku Chuo Nipponjin 
Central Japanese Association of Southern California 
Central Organisation of the German-American National 
Alliance (Deutsche-Amerikanische Einheitsfront) 

Cervantes Fraternal Society 
China 7/elfare Appeal, Inc, 

Chopin Cultural Center 
Citisens Committee to Free Earl Browder 
Citisens Committee for Harry Bridges 
Citisens Committee of the Upper West Side (New York 
Citisens Emergency Defense Conference 
Citissens Protective League 

Civil Rights Congress and its affiliated organisations, 
including : 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South 

for Constitutional and Political Freedom 
to Defend Marie Richardson 
for the Defense of the Pittsburgh Six 
for a Democratic Far Eastern Policy 
for Nationalist Action 
for the Negro in the Arts 

for Peace and Brotherhood Festival in Philadelphia 
for the Protection of the Bill of Rights 
to Uphold the Bill of Rights 
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City) 



Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Commi ttee 
Committee 






subsidiaries 



Cown.iii'bee for Worl^^Vowbh Friendship and Culisura^^x change 
Commonwealth College j Mena, Arkansas 
Communist Party, U* S» A», its subdivisions, 
and affiliates* 

Communist Political Association, its subdivisions, 
and affiliates, including! 



subsidiaries 



Alabama People ’s Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Education ^ 

Educational and Press Association of Texas 
League for People's Education 
American Revolutionary Writers 
American Women 

Committee to Aid Victims of the Smith Act 



People 's 
Virginia 
Congress of 
Congress of 
Connecticut 



Connecticut State Youth Conference 
Council on African Affairs 
Council of Creek Americans 
Council for Jobs, Relief and Housing 
Council for Pan-American Democracy 
Croatian Benevolent Fraternity 

Dai Nippon Butoku Kai (Military Virtue Society of Japan 
or Military Art Society of Japan) 

Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 

Dennis Defense Committee 
Detroit Youth Assembly 

Emergency Conference to Save Spanish Refugees (founding 
body of the North American Spanish Aid Committee) 

Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 

Federation of Italian War Veterans in the U* S, A,, Inc* 
(Associasione Nasionale Combattenti Italiani , 

Federasione degli Stati Uniti d ’America) 

Finnish-American Mutual Aid Society 
Florida Press and Educational League (See Communist 
Political Association) 

Frederick Douglass Educational Center 
Freedom Stage, Inc* 

Friends of the New Germany (Freunde des Neuen Deutschlands) 

Friends of the Soviet Union 

Garibaldi American Fraternal Society 

George Washington Carver School^ New York City 

German- American Bund (Amerikadeutscher Volksbund) 



German- American Republican League 

German- American Vocational League (Deutsche-Amerikanische 
Berufsgemeinschaft) 

Harlem Trade Union Council 
Hawaii Civil Liberties Committee 
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ffeiviuska Kaij^flso known as Nokubei Heieki fj/fmsha Kaiy 
Zaibel Nihonjin, Heiyaku Ginusha Kai, and Zaibei Heimusha 
Kai (Japanese residing in America Military Conscripts 
Association) 

Hellenic-American Brotherhood 

Hinode Kai (ivwerial Japanese Reservists) 

Hinomaru Kai (Rising Sun Flag Society — a group of Japanese 
War - Veterans) 

Hokubei Zaigo Shake Ban (North American Reserve Officers 
Association) 

Hollywood Writers Mobilisation for Defense 
Hunger ian-Ameri can Council for Democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the World 
International Labor Defense 

International Workers Order, its subdivisions, subsidiaries 
and affiliates 

Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Chuo Kai) 
Japanese Overseas Convention, Tokyo, Japan, 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, New York City 
Jewish Culture Society 
Jewish People 's Committee 
Jewish People 's Fraternal Order 
Jikyoku linkai (The Committee for the Crisis) 

Joint Anti-Fascist Refugee Committee 

Joint Council of Progressive Italian- Americans, Inc* 

Joseph Weydemeyer School of Social Science, St* Louis, 

Missouri 

Kibei Seinen Kai (Association of U, S, Citisens of Japanese 
Ancestry who have returned to America after studying in Japan) 
Knights of the White Camellia 
Ku Klux Klan 

Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kamerads shaft ) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegsh'ilfswerk) 

Labor Council for Negro Rights 
Labor. Research Association, Inc* 

Labor Youth League 

League of American Writers 

Lictor Society (Italian Black Shirts) 

Macedonian-American People 's League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend A1 Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



- 4 - 



Michigan Civil 
Michigan School of Social Science 

Nanka Teikoku Gunyudan (imperial Military Friends Group 
or Southern California War Veterans) 

National Association of Mexican Americans (also known as 
Asociacion Nacional Mexico- Americana) 

National Blue Star Mothers of America (not to be confused with 
the Blue Star Mothers of America organised in February 1948) 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom of the Press 
National Committee to Win the Peace 

National Conference on American Policy in China and the 
Far East (a conference called by the Committee for a 
Democratic Far Eastern Policy) 

National Council of Americans of Croatian Descent 

National Council of American-Soviet Friendship 

National Federation for Constitutional Liberties 

National Labor Conference for Peace 

National Negro Congress 

National Negro Labor Council 

Nationalist Action League 

Nationalist Party of Puerto Bico 

Nature Friends of America (since 1935) 

Negro Labor Victory Committee 

New Committee for Publications 

Nichibei Kogyo Kaisha (The Great Fujii Theatre) 

North American Committee to Aid Spanish Democracy 

North American Spanish Aid Committee 

North Philadelphia Forum 

Northwest Japanese Association 

Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Edugation (See Communist 
Political Association) 

Original Southern Klans, Incorporated 

Pacific Northwest Labor School, Seattle, Washington 

Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center 
Peace Movement of Ethiopia 
People 's Drama, Inc, 

People’s Educational Association (incorporated under name 
Los Angeles Educational Association, Inc,), also known as 
People 's Educational Center, People ’s University, 

People ’s School 

People ’s Educational and Press Association of Texas 
People ’s Institute of Applied Religion 
People ’s Radio Foundation, Inc, 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners’ Welfare Committee 






ts Federation 
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Polonia Sociei^of -the TWO ^ 

Progressive German-^Americans , also known as Progressive 
Germ.an-Am.eri cans of Chicago 
Proletarian Party of America 

Protestant War Veterans of the United States ^ Inc* 

Provisional Committee of Citizens, for Peace, Southwest Area 
Puertorriquenos Unidos (Puerto Ricans United) 

Quad City Committee for Peace 
Revolutionary Workers League 
Romanian-American Fraternal Society 
Russian American Society, Inc, 

Sakura Kai (Patriotic Society, or Cherry Association- 
composed of veterans of Russo-Japanese War) 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman-Darcy Defense Committee 
School of Jewisih Studies, New York City 
Seattle Labor School, Seattle, Washington 
Serbian- American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian- American National Council 

Socialist Vforkers Party, including American Committee 
for European Workers' Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 

Southern Nearo Youth Congress 

Suiko Sha (Reserve Officers Association, Los Angeles) 

Tom Paine School of Social Science, Philadelphia, Pennsylvania 

Tom Paine School of Westchester, New York 

Tri-State Negro Trade Union Council 

Ukrainian-American Fraternal Union 

Union of American Croatians 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies and Landsmanschaft 
Federations, also known as Coordination Committee of 
Jewish Landsman schaf ten and Fraternal Organizations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organization 
United May Day Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 
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Veterans Against DTscrimination of Civil Bights Congress 
of New York (See Civil Rights Congress) 

Virginia League for People ^s Education (See Communist 
Political Association) 



Voice of Freedom Committee 

Walt Whitman School of Social Science^ Newark, New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union 

Wisconsin Conference on Social Legislation 
Workers Alliance (since April 1936) 

Workers Party, including Socialist Youth League 
Yiddisher ^ultur Farband 
Young Communist League 

Yugoslav-American Cooperative Home, Inc» 

Yugoslav Seamen’s Club, Inc* 



NARRATIVE COMMENTS 



jUL 2 8 t9Sa 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DH'I'AIL the performance IN EVliRY 

ASPh:cr and the KRASONS for considering each worthy of SPF.CIAt COMMENDATION. 

UNSATISI'ACTOKY ratings must be supported by a statement in writing slating (1) WHEREIN the perfonqance is unsatisfactory, t^) ilai facts of 
the .(90 day) PRIOR WARNING, and (3) the efforts made AFl'ER 'I'llE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



t 



} 



r 



n 









B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man 



C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not ^yes, explain in narrative cornments.) 
(2) Is employee available for special assignment wherever needs of service require? jL^If answer is not *yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 






Denver j Colorado 
July Id, 195^ 

JOSEPH L. SCHMIT - ASSISTANT SPECIAL AGENT IN CHARGE 
SPECIAL EFFICIENCY RATING 



This special efficiency rating Is being submitted In 
view of the transfer of the SAC from the Denver Division. 

During the period covered by this report, many outside 
commitments made it necessary for me to be absent from the 
office for a considerable part of the time. During this 
period ASAC SCHMIT has run the office in a most excellent 
manner. He is highly respected by the personnel of this 
office. He has their full cooperation, has the ability to 
handle personnel firmly and yet retain their confidence and 
good will . 

ASAC SCHMIT has exhibited resourcefulness, ingenuity, 
initiative, forcefulness and aggressiveness in the discharge 
of his duties during the period covered by this report. 

His progress has been excellent and in my opinion he 
is qualified at this time to act as Special Agent in Charge 
in a Bureau field office . 

ASAC SCHMIT is entitled to a satisfactory rating. 



\ (James B. Poster 
^SAC 



Initials: 
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STANDARD FORM NO. 6* 






Office Mefmrandum 



TO : Director, FBI 



FD-207 

UNITED STATES GOVERNMENT 

DATE: May 19, 1954 




MARITAL STATUS: 



Married to 

On at 



Remarks : 



BIRTHS: 

Girl named 

Born on 

To employee and 
This is their _ 

Remarks : 




Boy named 

at 




child 



STATJDARD form no. Cf4 



OMce 



■M 



i T>. ri-'-A.'la. „ 



Kr. !!.v 



DIRECTOR, P.B.I. date: Atigust 2J ji! 

Attention: Assistant Director A. H. BELMONT k* 



BKOM : 



SUBJECT: 



SAC, DENVER 



COMPROS, DENVER DIVISION 
IS - C 



P &x 



Mv. i r i c rowd. 

Tel-, ik .in 

Mr. ‘B'lan 

Guady 



PURPOSE: Recommendation of Outstanding Performance 

ASAC JOSEPH L. ‘SCHMIT , 

The records of the Bureau will reveal that I arrived 
as incoming SAC o f the Denver Divisi on on July 19, 195^* On 
July 20, 195^, SA whil Q on annual le ave 

in Estes Park, Colorado, observed subject [ who had 

been missing for many month s . The Denve r office closely 
followed the whereabouts of I I and the following week 

prosecutive steps were taken by the Department. On August 1 
and 2, 1954, all seven sub;Jects of the Denver phase of 
instant case were apprehended, six within the Denver Division 
and one within the Los Angeles Division. This .case has been 
supervised by ASAC JOSEPH L. SCHMIT since December, 1953. 

Immediately upon the location of subject | 

ASAC SCHMIT briefed me on the ease and its ramifications . 5s 
arrests grew more imminent, I followed every action of the 
steps taken by this office very closely with ASAC SCHMIT. I was 
very much impressed by the detailed knowledge in his possesiCn 
concerning all subjects and his ability to properly dispatch 
and control the Agents. He exhibited very fine supervisory 
ability in handling this case and his judgment was excellent. 

He devoted all of his time both day and night working toward 
the successful conclusion of the matter. ASAC SCHMIT worked 
extremely hard and his efforts were productive. We consulted " 
on all the investigative and policy steps taken and I found : 
his decisions to be excellent. ASAC SCHMIT impressed me as 
a very capable employee, thoroughly loyal. to the Bureau and ' 

in view of his very fine work in the COMPROS case, I wish ^ 

to urgently recommend that the Bureau acknowledge his out- 
standing performance with a letter of commendation and a ^ 

meritorious raise. .r- 

I am submitting by separate letter further reeom- • 
mendations concerning other personnel of this office who ^ 
functioned in a highly satisfactory manner in connection 
with the apprehension of the six subjects within this/tferri^ry. 




CWB:ekw 
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STANDARD FORM NO. 64 



Office MemorMidum • 



Director, FBI 



PiROM : SAC, Denver 

iVr-. 



UNITED STATE^OVEB-NMENT 

DATE; 

ATTENTION : LEAVE . SEGTION / 

■Iii u .. — I ’ , - / 



SUBJECT: ABAC JOSEPH L. SCHMIT 

Denver Division 









I Jji i ■ {. • 



r<4 ' 

Attached please find Form S.F. 71> executed in duplicate, 
'i ' /for ASAO JOSEPH L, SCHMIT for Annual Leave starting 3s30 PM, 
/8/4M, and ending 5:30 PM, 8/20/54. Prior Bureau approval was 
I receiyefd Jtiel£LphiD^ the Bureau *15y ASAC SCHMIT before 

^■• /vhi's departure on Annual Leave. 



I .r ^ 



DWB:HLH 
Attach. (2) 



Addendumt /iddress while on leave o/o 




Per leave slip, 
rhw/mao 







August 17, 1954 



i's^, Joseph T,* SchTlt 
p.;4ej»aX £ui»cau o£ X«veatic^»tiO'*'‘ 
tsonmr^t Colorado 






Bec'P :ip* cotoits 

!Tbia is to fcdvisa ‘'jov- that you hava fcovit 3?eoor:- 
ro3? a pi»o--:otion Sxfo~i ( 9BC0 por unuuti to ' :ilO#CCO pup annua In 
CPado C'S ll*. as an cwapd Top nup^Plop tiooor'pilsto'.ont*- Siio 
oiTc-otiva duto of this pro -;otl:>ii v/iii follOTf approval hy tho 
Co‘--*iltto0 on Cuporior Acoor^pllaha.ht Awarda ooPO:vrniPc: ^»hich 
you iilll bo advisod lator* 

It has afforded mo c^out plO'izmvo to roco.“ '.iocd this 
pro"Otion in viot? 01 ' yout* splendid sur^v-rvlsion of the inv-sstl* 
g;ation and epprchenoion of a 'nvvfc-i.r of Aot sub»1ooto in 

tho Ponvcr idivisioa* I an O'aojpo of tba nany diffloultios ahio-h 
tiero oi}ootmtcr*jd durin:; tho ivivostlc^tion of this oosy? partlc* 
ularly dtxriny tho d?»73 iciiodlatoly proovding: tho apf/rebensians. 
It is onoour»aGio ;3 to noto that under j-our culdanoo cini dlrcotioa 
tho furoati msf Qhl'> to x'ollon tho ootlvitios of tho cubjoots and 
to apprehond then at tho apr^ointod tino without irioldont. 

foxi hevo cortoinly de-odati^atod <-> 2 :oeptionul judr;nont, 
forcolight end Initlativo In yoim h'ndlinc of tho »-:any ranlf lec- 
tions of this ooso and It is obvious that ||oi^acvo followed 
overy aspect of it with wt’-tioulous oor'p ong tM4;ontioh to 
four perfornanco has brought C503idorii?>lo ,fecUlt to tho bureau 
end It Is Indeed a pleasuro to con'“ond3s^»irJa^l'3Lid r.annyr for 
tho liirTi Quality of your sorviees and ydsarjolnaicro devotion to 
duty* “ ■ *r-a 1 
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UNITED STATES GOVERNMENT 






^ -J.<M NO* %i 



' ^jjice lAemorandum 






TO : 



SfBjiiCT; 



DIRECTOR, F.B.I. 



Inspector JOHN H, WILLIAMS 

abenver inspection 

Started July 19, 1954 
CONFIDENTIAL EXPENDITURES 




July 27, 1954 

Nichols 

Belmon t 

Harbo 

Mohr 

Rosen 



During the course of the Denver Inspection, the 
confidential ^penditures made by the staff of tl^t office were ex- 
amined. Durl^ the time since July 29, 1953, anflp’the present date, 

SAC JAMES B, FOSTER claimed reimbursement for exjjtendltures amounting 
to $417.00. which expenditures are being quest lo^d and a fuller 
explanation than that contained In the files belhg re^^asted. An 
Itemized statement of these expenditures is belng> set out hereinafter. 
All expenditures of this nature from the time of', his ari^ival in 
Denver in December, 1953, to July, 1954, when he departed were 
checked. 

Attached hereto are copies of the blue slips which went 
to the Bureau with SAC POSTER'S expense vouchers for payment. 

Likewise, memoranda supporting the expenditures are attached. 

Each expenditure Is numbered from one to 23 In order 
that ready reference can be made to them. The copy of the blue 
slip which went In with the expense voucher and the memorandum 
of Justification for the expenditure carry the corresponding 
number. 



Likewise , it was noted during <a. review of the con- 
fidential expenditures that ASAC JO SEPH L^SCHMI Ti paid out and 
claimed the amount of $15.00. on "Xp^l 9 ,Tb 954. ^Copy of the 
blue slip which was submitted with his expense voucher for that 
month is attached hereto together with a copy of the memorandum 
of Justification. 

The tabulation referred to above with reference to 
SAV POSTER'S disbursements and claims are as follows: 




r 


Wjj 


• 


• 


• 


" 


NO. 


PAID TO AMOUNT 


DATS OF 

EXPSNDITURB 


DENVER FlIZ 
N0«& SBRXAZi 


1 

RECLAIMED ON VOUCHER 
MONTH ITEM NO. 


1 


Cosgrif $27.50 

Hotels Craig 
Colorado 


7-29-53 


33-59-1034 


1953 

July 


1 

t; 


2 


Costello 11.00 

Grill, Sallda 
Colorado 


8-4-53 


33-59-1057 


August 


1 i 

1 


3 


Wolhurst 20.00 

Club, Denver, 
Colorado 


8-13-53 


15-808-62 


August 


2 I 

1 


4 

1 


Townsend 22 . 30 

Hotel, Casper 
Wy«elng 


8-18-53 


15-808-60 


August 


3 


5 


Noble 29.00 

Hotel, Lander 
Wyoming 


8-20-53 


15-808-58 


August 


4 i 

1 


6 


Brown 31.50 

Palaoe Hotel 
Denver, Colo. 


8-27-53 


33-59-1052 


August 


5 : 


7 


Holland 12.50 

House, Hotel 
Golden, Colorado 


9-3-53 


15-808-88 


September 


1 


8 


Ferris 19.50 

Hotel 

Rawlins, Wyo. 


9-21-53 


15-808-90 


September 


2 


9 


Washakie I6.30 

Hotel 

Worland, Wyo. 


9-23-53 


15-808-92 


September . 


3 


10 


Townsend I8.3O 

Hotel, 

Casper, Wyo. 


9-28-53 


15-808-94 


September 


4 


11 


Plains 25.50 

Hotel 

Cheyenne, Wyo. 


9-30-53 


15-808-96 


September 


5 1 


12 


Durango 10.50 

Hotel 

Durango, Colo. 


10-7-53 


15-808-101 


October 


1 



i NO. 


PAID TO AMOUNT 


BATE OF 

EXPENDITURE 


DENVER FILE 
N0.& SERIAL 


RECLAIMED ON VOUCHER 
MONTH T«PRM Mrt 


13 


New Albany $19.50 
Hotel 

Pueblo, Colo. 


10-13-53 


15-808-105 


October 


2 


14 


Albany 22,50 

Hotel 

Denver, Colo. 


10-15-53 


15-808-103 


October 


3 


15 


Plaina 12.50 

Hotel 

Cheyenne, Wyo. 


10-29-53 


33-59-1080 


October 


4 


16 


Plains 7.50 

Hotel 

Cheyenne, Wyo, 


1-4-54 


80-186-41 


1954 

January 


1 


IT 


LaCourt Hotel 8. 50 
Grand JuBotlon 
Colorado 


2-1-54 


33-59-1152 


February 


1 


18 


DeSoto Hotel 27,50 
t&Vannah, Oa. 


2-18-54 


1-187-77 


February 


2 


19 


LaCourt 11.50 

Hotel 

Grand Junction, 
Colorado 


3-8-54 


33-59-1170 


March 


1 


20 


Wagon Wheel 7.50 
Canon City 
Colorado 


3-16-54 


33-59-1169 


March 


2 


21 


Shirley Savoy 37.50 
Hotel, Denver 
Colorado 


4-9-54 


33-59-1183A 


April 


1 



OoBt«llo 9,50 5-18-54 

Hotel 

Salida^ Colo. 

3 Noble Hotel 8.50 5-26-54 

Lander^ Wyo. 



33-59-II9IA 


Nay 


1 


33-59-1192A 


May 


2 



TOTAL 417.00 








i® that ASAC SCHMIT’s conm«Kta be set out 

below with reference to his claim of $15.00. on April 9, 1954 , 

of SAC CHARLES wySROWN are requested as 
Claimed any relmburseiApts similar to those 
noted in this memorandum. 

SAC POSTPR^t? raemor^dum are being forwarded to 

^ that his comments for 

claims of these expenditures can be made. 

the^BuSeai^ memorandum forwarded to 

the Bureau, attention of the Training and Inspection Division. 

ASAC SGHMIT: The Inspector's coiririonts have been noted. The 

i.ollowlng is set forth with reference to the 

on TT'v •nv.-n claim ol .^IS.OO on 4/9/54, which vjaa subx^iittcd 
on mj April expense vouener to the Bureau. This &14.00. which 

oonriaantlal Itom' was AeocisSi-lly 
expendea by me in connection with the anmial conference of law ^ 
eniorceraeno olfxcers held on that date in Denver. At that time 

a number of officers on general criir'“ 
rSlioirof^?f'f^®°'^^i coherences on ITSP. I therfafter Invited 

, °^h/:A5.00, excluaing my personal dinner. I paid tliic 

Mohii K? fwtner police relations, and felt that it was 

^ was in connection v/lth 



official business, I felt that 
view of the amount « 



it was a reimbursable item in 



In rrv,T V discussed With SAC POSTER as to the manner 

iSglv it wa-\J??^AH ^ confidential item, and xxccord- 

t“ tno manner as reflected in the Bureau's 

^ numerous occasions 

of Denver Division made similar expenditures 

?nri SJiiion necessary for me to maintain 

chfckr ?htf ?« S ^ officers to pick up dinner 

Wq/S?* iiistar.ee; that is, the $15.00 item on 

4/9/54* wherein reimbursement was requested of the Bureau, 



SAG BROWiT: 



I, of course, have had many expenditures in 
comparable to that set forth above but have 
claim for reir;ibur>3oment. 



amounts 
made no 
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SAC POSTER 



I have noted foregoing comments 



The expenditures enumerated herein were node by me 
as indicated on official business, I estimate j, conservatively, 
during the past nine years in my capacity as SAC I have spent 
of my ovon funds approximately $5,000, an average of over $500 per 
year, on expenditures of this nature. These expenditures have 
been made in connection with my official contacts with law 
enforcement officers, public officials and businessmen. The 
amounts mentioned herein are the only portion of these funds 
that I have ever submitted to the Bureau for reimbursement. 

The expenditures enumerated herein were made 
as a result of my extending invitations to various people to 
meet with me on official business to discuss matters of mutual 
interest, I feel that these expenditures are comparable to 
funds spent in the development of confidential informants, 
security informants, confidential sources of information and 
special service contacts and, as such, made claim for reimburse- 
ment and for that reason on my own initiative submitted them. 

The average law enforcement officer earns a 
salary far below mine. Since I was the initiator of the various 
groups and since the meetings were in furtherance of better 
relati ons with the Bureau J felt that the best interests of 
the Bureau were served by my making expenditures and, in view of 
these facts, I did so. 

It has been necessary to meet in this manner 
from time to time with various officials in the past. It will 
be necessary to do so in the future, which I shall continue to 
do as I have in the past; however, in the future I shall defray 
expenditures of this nature when necessary out of my own personal 
funds , 



ABBENWM: 8-10-54 

INSPECTOR JOHN H, WILLIAH8: This matter has been handled by 

separate memorandum by Assistant 
j. 1 . • j director John P, Mohr. See copy 

Oj ohxs memorandum, for SAC Posterns answer. 






Qu \ 



-^Ltm 
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Name: j JOSEPH L» SCHM IT 

EOD: 1-6-41 

Nonveterdn 




Assis-ban-b Special Agen~b in Charge 
Grade GS-14 $9^800 



SAC BROW: As the Inspector is dwarej I hav^ been 

in the Denver Division only ten daySj 
thus limiting my observ ations of 
ASAC Schmit, Based upon the short duration of my knowledge of 
his performance, I have been very favorably impressed. He 
presents a very good personal appearance, has a very pleasant 
personality and appears to be in excellent physical condition. 

He appears to have -excellent administrative 
and supervisory ability and definitely SAC material. 

RA TING : Satisfactory . 

INSPECTOR WILLIAMS: Mr. Schmit assumed duties as ASAC at the 

Denver Office April 13, 1953. ^ive of 
the 11 errors of substance found during 
the inspection were on his supervis ory desk, and in one of these 
the error was attributed to him. In the case entitled "James 
Lionel Hinson, was. - Fugitive, TFIS" (Denver file 15-795; 

Bufile 15-26675) , Charlotte was origin. During the period from 
November 23, 1953, until January 12, 1954, six reports emanated 
from the Denver Office. This was an excessive number of reports 
and charged as a delinquency. ASAC Schmit explained this by 
stating that each report emanated from a Resident Agency which was 
far removed from the office and far removed from the other Resident 
Agencies having other leads. He pointed out that he was thoroughly 
cognisant that all investigative effort in afield division, where 
at all possible, should be compiled in one report. However, he 
advised in this fugitive case he desired that the investigative 
results go forward as soon as possible so he allowed the reports 
to go out even though it resulted in multiple reporting. 



A review of other oases supervised by ASAC 
Schmit indicated this was an isolated instance and that he is aware 
of the fact all investigative effort should be compiled in a single 
report wherever possible . It is recommended no further action be 
taken in this matter. 



ihih^ 



pection 

tHlliams 



July 
JLS:hlh 



4 




A review of the confidential expenditures for the 
Denver Office reflected one voucher and one blue slip going 
forward from A3A0 Schmit wherein b'e claimed reimbursement but 
did not couch his explanation in such words to make it clearer 
to the supervising officer at the Bureau that the expenditure 
was made for specific information relating to specific data 
obtained* Comment is being made on this in the letter going 
forward to him concerning the inspection report^ 

During the inspection of the Denver Office and while 
the Inspector was there, a bank robbery occurred in Denver, 

A8AC Schmit was acting in charge of the office. The robbery 
was solved within two days and all subjects were arrested, 

ASAO Schmit handled the investigation and the personnel under 
him in an excellent fashion. 

Also, during the inspection, the Agents of the Denver 
Office under ASAO Schmii^s direction arrested six Smith Act 
subjects. Two of these were persons whose whereabouts had been 
unknown. They were located during the time the inspection 
conducted, ASAO Schmit handled this matter in an 



was being conducted, 
excellent fashion. 



kEe makes a good appearance, is a very good speaker 
and has sufficient force to handle personnel, Se is an extremely 
hard worker and a strict disciplinarian'^ 

(l feel he is progressing very satisfactorily and 
consideration should be given to assigning him to additional 
responsibilities after he has received additional experience j 
as an ASAO"^ 
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O'MfiiH tiUit lid* lS» 7 f 5 



Di;«FECfQa WILU^^t this i« a ^odlof ««••« Cbarlett* 6rigiit» aaai^pnad 

to i»i %4iJUC.S {«• ani saiMtirYlaod. <»^€ 5Ctii«.Xt» 

fhio oaso baa baoa ponding in tbla off loo IniorOklttontl^T blnoo <3^'(Uai^ 6, 
X9%J$ tbo 3aat tiaio It wao i^poood wm on Juno M, 1954* 



Thio is a fugltlM oaso la i^ieb invsatiiatiea baa boon eonduotod 
oijiiultaaoofttaljr bjr sovsral imaldont agonta wltbln tbs dlvlaioa as wall as 
agsata asalfasd to boadq^rtors eltjr* Daring tbo porlod froa Sovewbsr Z'^$ 
19$3 bo Jaaaarr liZ« X954r tbo followlag poi'idlng roports wars aabuittod 
toy tho eoB'ror wffiosi 



M/23/53 

WfM 

WW 53 

V 6/54 

VU /54 

1/12/54 



J. aaids«ixiaiu 






ths sato^ssiea of six. pending reports la lose than too months 
appears to toe axesssive* »11 of the infot^tlon reported In tnoae reports ji 
If correlated properly^ eould bam tossn reported in possitoly one a;^ not 
mm than two reports* There appeara to toe no exeust for std^tting this 
reports t it ab«we t:bat there has toeea tvo attempt to oorrelaie the 
lafoanaatlon ototatned and that there has toesa insde<tmte sttpervlslott 
afforded the reporting of the rseuXts of the investigstion in this ease* 



Tho Haaual of deles and ItegaLatic^* 5eetioa IV, i’age 10, 
l>oiats out that when investlgatloa Is ooadeoted by atort then one sgent 
tarn oase* the results of tlie Invototigation hy theo is to be 
prepared in the form of an insert for the report* These si^uld toe 
prepared is roia#< draft forw or dictated on dictation m^hine belts or 
cylinders and then correlated into a report toy the sfent to wheoi the case 
is asslioed* 

il&FQtoT 

VXVl*^i 4 'W»^ 

^ X a t l 

JUi.1 21, 1954 

ctmm 

IteAii 
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£«ri«X 3? ia thtt fil« is « |Mr«p»r«d ^ ^ &• 

MM'islItg Jtm* 23t 195U, aM «««t of 

Colombo* fh* orJiglsal of this BsaDrscfiltta 
IMW nmt«4 t« M U^Ef mM i^lghUor in sitlsr that th« inJtsmstien 
ibtrtln wXj^t t>« ltMrorpe£«t«4 in. the npert prspwrwl bg ^ kttMr 

this litfmrBiSitiOA In th« ntteomnsiviA is inennmrstsd la tb« rsport* th«r* 
is m irssssn f«r rstsliiing s ssior at tits essersodus in ths ^LIs« This 
smmni,<rt(bat shsnidi settMlljr hsvs bssn ptapueaA in tt« f«r& of s ivagh 
drsft iiuMit* c«i3jr ths originsl, bsin# nsossssxir* i^ieh sftsr htlng toutsd 
to iisys tar lne« 4 (|M»rstinf in Ms irt{M»ri seuld lm 

It is netsd thst s rsport dsisd Juij< 4, i?54 sss |»rs|Nur«d bg 
umsili J» BMdmiXM rsfUotlAf tbs rssuits of invsstigstion 
sotiSttoisd by M* in ioMdsr* Celorsdo* Mthough this rapart sss inrspsrtA 
sftsr tbs sMttisslon sf tbs ssasinstMiss tf 4 a ths Inforsstisa 

sontsinsd is its Isttor is nst inelsdsti is this mpaet* It is bsXlsvsd 
thst ^ fsiittrs to imarpomtm this IMomstion in ^ rsjwrt is sttrlh* 
tttsMs to isprofwr sosTsistioe sni Iss^^qpuits SMpsrMsion* 

Sines the s^tsstlss error in this esse is ons of sv^rvlsioa 
ajBd not ehsrcssMs to sny of tbs sgsnts oorsiuetisg itxvsstigstion, «t 
ssiiditflstlen is boing rsqpisstsd only trm MaC $CH»M eonotmlnf ths 
ii««d«<|ssts ssysririsios offordsd this esse* . 

I A ho ocspie.nt8 af %h& impmetor hovo beoa uat<?u* 
lu eonnootion t^'r»se os %fo]li os 

t^t® eas>e3fifl«l«m and oorroiiiticei tr^ ti.il® fils, 1 'iosi 3 ?« ta 
tl»- foUiartiig. 

i. roni that th,o oaoosstm* r»|»«3trtitiiSs o'atiirieu 
«t)oye, nwis oaeaaloood iwiiseipslly by ■&mii ©i" t^ reports 
originatod iu flso sepsrato iM>si4«®t ^H>oael»s in tiss ttmtma ef ' 
."©IsMPOdo sad hym^lag, hsaadapeds of alias spirt* i’-ma ml»s 
9&Tp&te.tm lavootlgifttioa in hooddiasrtors eity of lionvor* 7lxls 
is dorinitoly tm mmwsiX osa^o, sad it Is dofiaitoly not tsm 
polloy at this ©fflc® to subsnit report® m suoh fro^yieat oaeasiwiia 
©s llstotl atesw 4'xocpt lii rare last«.ua®»* it is noted tliis is 
o fugitive eas^i, afid, thcr'-foroj tim leads jaiiat be 1308514104 
^peditioiisly. of Hale*® &m ^©galiitior.8, Boatlsn 

Fisgo 10|^ ’wftiith r«f#rr«d to by tlie inspootor,# eslls for lis->* 
sorts fw ro|j«rt« tfeor® ^iS. irwr«stii»ti« is o<Mi4i«s.t#4 by a@rti 
tls*R mm Aftmtrn Xt is my tntorprotstim of this ro«|air®ss«.nt 
tl»t this apply t© a ;&or# or less saiijor e&s®^ trhore tiseiH' 

is fn»«stigatlv« effort in mm loosle by o 

of -'■igontSf would lead itself to tlssf preparstlm of 

longthy r-e-port %.^'atoh w<mld bt- both ecsoaosalcal -aiid prae ti«al 






•• 



frsm a vimpGlxitm t& ti'i® prspm'&tim 

of r<rMg^j 4rai’’fe mici to :‘s*iiiitaia & Q^^pf of 

o !^ie»feor«a 3 dms by <m /sgeat to fcho i;'--,5 r#i"Xiecstiiig; timt 

a lead la csme>m<lg if mUf mm- eopy ia iJ«;*crpfire4 lud it is r-imbe-ii 
to ao *g€fit .Cw i»e.lo*iafi iJi I'lls 'X'»p&spi ...itii aotkiag IjeX'l to 
r«sK«ii4 in tlift- filo to aiw tlio ioAid 1» oowredi, it ie dif.fteait 
to 8«® iiott tim e&m cmi he propoi^lf S’af*€rtfla®d« 

i feipr’ae vltlj Um In&imutcr tim% pTfeatioal 

ail .intraotigatimit com-mbrnd hf aaTOral Agmit& MSth.iii oa# office 
«h«5uld hm iHiem'rffsp&tG 4 In <m® yoi‘«3®»t# «nd ©rforte will 

be smde to t.w MiilmXa&lsm of rr*-««i’a®Rt assort ropes* t®i» Xft 

tM» oajie it ’WftH' not f#it that it would pr&otical to require 
that .r©«olts 'Of tm»ati4S&tim ooMueted hj fiv& Cp®c.l&l 
iigenta in wld*lT toottorad f-nsmldimX Agr-ricios to ba ln«OE?pos‘atad 
in on« WE' two 







To: 




Department of Justice 




RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 



Preprrsd by; 
Checked by; 
Filed by: 













Date August 17 » 19 



The Administrative Assistant Attorney General 
Attention: Efficiency Awards Committee 



From: 

Subject: 



(Division, Bu reau or Of f i ce)' ■ 



Superior Accompl ishment Award 
Title VI I Classification Act of 1949 



The following recommendation is presented for your consideration: 



0 



Name: tm IMiA- 

Position title: 




Salary: 

Amount: 



Last salary increase:*' **^***^^' ^wm 

tuperior accompl ishmenj: award: lESfWBate : Amount: 

' 1 ^- mmm m mmm $m m~ X3^ 

Descr ipt ion of superior accomplishment! Include fol lowing information: 




(a) What the standards are for this employee's type of work or 
what is normally expected in the position; (b) What this employee 
did; (c) How the work he did exceeded the standards, or how the 
idea or method or device is expected to improve service, or how the 
special act or service exceeds the normal requirements of his job. 



M 
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juioiiii pmt mmm in mi* i* 

mmnimm I* *n^***l*iiii ti«- 'liamNitmtm mi 



iMweMilt* «f • im0mt unT' **% 
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*r iiMi €min»i*t i^Krt^T' 
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Mr. Tolson. 

Mr. Boardman 
Mr. Nichols — 

Mr. Belmont—. 

Mr. HarbSeCO-HGlgl 
Mr. Mohr ® 



ded : 



Mr. Wintyfs^AK^-Apsi stant Attorney General 

Tele. Room — 

Mr. Holloman — 




Miss Gandy — 



'AUS 18 1954^ 
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Mr. ® '["c f g fjc y Awards Committee 
Mr. Rosen | 

Mr. Tamm 

Mr. SizocL 



Date 



Attorney General 



Date 
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^shsml Simeatt of Sttue0it9aiin}t 

llntteh states ia^jrartm^wt of Sfttatico 
254 N®w Custom House 
Denver 2, Colorado 
August 23 > 1954 






PERSONAL AND 001 



Mr. Tolson,.±: 
jJMr. Boardman. 
Mr. Nichols — 



]\^/P/rr.ons 

Mr. Rosen 

Mr. Tamm 

Mr. Sizoo . . 
Mr. Wintx^iTOwd 

Tele. Room 

Mr. Holloman — 
Miss Gandy 



Mr. J. Edgar Hoover 
Director 

Federal Biareau of Investigation 
Washington 25# D. C. 



'0m 



Da^ Mr, Hoover: 

Upon my return to the Denver Office today ^ 
following Annual Leave, I was very pleasantly surprised to 
receive your letter of August 17, 1954* advising me of an 
award for superior accomplishment in connection with the 
apprehension of certain Smith Act subjects in the Denver 
Division. s,^ 

I did want to drop this personal note to you 
to let yod know of my deep sense of gratification upon 
receipt of your fine comments. I,. ^rust that my actions in 
the future will continue approbation. In 

addition, I did not want to"Iet this opporttuiity pass without 
letting you loaow of my analysis of the reasons for our , 

successful location of the subjects, ' ' i -■ / 

First, my many years of training in the Bureau, 
under your guidance, wherein accuracy, attention to detail 
and immediate coverage of important leads,, as well as taking 
advantage of every break presenting ■ itself have b,^rr,Vq.6n- 
tinuously stressed, have played an important part'ih' our 
successful completion of this phase of thehitiyestxgatioii.. 
Secondly, the agent personnel of the Denver Division, 
particularly those on the Security Squad, gave unstintingly 
of their time and effort, and handled all of their assign- 
ments in a splendid fashion. I was most happy to d&t.^JMtine 
that you had personall y see n— were 

that an exceedingly important part 

was played in our successful apprehension of these individuals 
by the excellent guidance and instructions issued by Mr, 
Belmont and his staff at the Bureau. 



VifT^ 
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Mr* J. Edgar Hoover August 23j X954 

Director 

Federal Bureau of Investigation 
Washington 25 ^ 



I also want to assure you that we will continue 
to make every effort in this Division to see that the Denver 
Smith Act cases are brought to a suacessful conclusion* 



Sincerely yours 




ASAC, Denver 






I'i 






Mr. L. V. Boardman 

Mr, A. H. Belmont 

COMMUNIST PARTY^ USA - Brief 
('Prosecution of Additional Commxmist 
.Functionaries Under the Smith Act ~ 
Denveir) 

Internal Security - C 
FBI File 100-3-74-13 



Copy 4^ 



August 5, 1954 



During early April, 1954, the Department indicated a desire to proceed 

;th Smith Act -prosecutions in the D enver area. The Denar tment 

as nntential. dfiffinda.ntR authur T^arv.l | 

I 

■cime -cne wnereaDouts or | 

were, known to the Denver Office hut the remaining four subjects had been 
operating- in the Communist Party underground for an extended period of time 
and their exact whereabuts was not known. 

On July 20, 1954, Arthur Bary was spotted at Estes Park, Colorado, and 
from that date to Atigust 1, 1954, when the apprehensions were effected, the 
the Denver Office, throvigh extremely difficult physical surveillances and the 
use of confidential investigative techniques, managed to remain apprised of 
the whereabouts of Arthur Bary ’ s automobile . 

On Sunday afternoon, August 1, 1954. I l and were 

spotted in Denver by an Agent and by managing to keep this pair unt^ar 

surveill ance . Agents were success jul in locating Arthur Bary and I ~l 

I and the arrest of these four extremely important Communist Party 
underground functionaries took place immediately thereafte’r. One of the other 
subjects was arrested in Los Angeles on the night of Avigust 1, 1954, and the 
remaining two were arrested in Colorado on Auguse 2, 1954. Thus, the Bureau 
was able to successfully apprehend all seven of the Colorado functionaries on 
whom complaints and warrants had been prepared by Departmental attorneys on 
July 30,. 1954. Following the arrests, the Denver Office developed confidential 
sources which produced a great amount of extremely valuable undergroiind data. 



FJB ;nbs 
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Copy 46 

The excellent work of the Agents Involved In this matter 
resulted in the successful culmination of the case Just two 
days after the compliants and warrants were prepared and 
resulted in a considerable saving of money and man power 
to the Bureau, 



By memorandum dated August 3# 1954, Special Agent 
in Charge. (SAC) C. W. Brown of the Denver Office recommended 
that the Bureau consider meritorious salary increases for 



Assistant Special 
Special Agents I 



and 



Aecent, in nbarp;^ (kSAG) J. L. Sch mlt and 

I SAC Brown 
to Grade GS-12 fo r 






recommended reallocations from Gr ade GS~11 
Special Agents James R. Wagoner, [ 



I ~| and Lloyd Russell Hashman, 
recommended reallo cations from Grade GS~10 
for Special Agents 



SAC Brown also 
to Grade G S~11 
and 



Willis Bennett, Jr. In addition SAC Brown 
of commendation for ten additional Special 
Office. 



recommended letters 
Agents of the Denver 



recommendations ; 

1) The individual write-ups submitted by SAC Brown 
have been carefully reviewed in the Domestic Intelligence 
Division and in view of the excellent and outstanding work 
perfor-med by these Agents resulting in the successful culmination 
of an extremely important case, this division concurs with the 
recommendations of SAC Brown. It is.; recommended that this 
memorandum be directed to the Administrative Division for 
appropriate handling, 

2) It is also recommended that Mr, E, B.. Reddy, 

Supervisor in Charge of the Smith Act Desk, be commended 
for his adroit supervision of this matter. Some of the 
outstanding contributions by Mr. Reddy in the handling 
of this matter Include : 

a) protection of the Bureau’s interests in 
dealings with the Department ; 
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Copy 46 



correlation of investigative activities of numerous 
offices which was climaxed with the successful 
arrests j 

his keen perception of the evidentiary factors in the 
individual investigations resulting in the 
development of a conspiracy indictment; 

his astute guidance to the field on a day-to-day 
basis was largely responsible for the smoothness 
with which the matter was brought to a successful 
conclusion. 



Mr. Mohr 



1954 




Copy 46 



Aiogust 10, 



H.^L, Edwards 

COMMUNIST PARTY, USA - BRIEF 
(Prosecution of Additional Communist 
Functionaries Under the Smith Act - Denver) 
Internal Security - C 
COMMENDATION MATTER 



SUMMARY MEMORANDUM 





i 



(\ 



By letters 8-2-54 and 8-3-54 SAC, Denver, recommended commend- 
atory action concerning a number of Special Agents in the Denver Office 
as a result of their excellent performance in connection with the 
above -captioned case. The SAC pointed out that these agents par- 
ticipated in the investigation and apprehension of 6 Smith Act 
subjects in the Denver Division on 8-1-54 and 8-2-54. Pour of the 
subjects were members of the Communist Party underground. A 7th 
subject was apprehended by the Los Angeles Office 8-1-54. The 
recommendations of the SAC are summarized as follows : 

ASAc/jOSEPH L..„.SC H])^It/ - He has supervised the case since December, 

1953 r’~^e**Ha3'''’ar^^ knowledge of the subjects, displayed splend- 

did Judgment and excellent supervisory ability, made sound decisions 
and worked extremely hard. His direction of large groups of Agents 
on diddicult surveillances was partlculary outstanding. SAC rec- 
ommended letter of commendation and meritorious salary increase. 
Domestic Intelligence Division concurred. 

He entered on duty as an agent 1-6-41, has served as ASAC 
in Denver since 4-13-53 and is presently in Grade GS-l4, $9800 
per annum. Inspection of Denver Office, Just completed, reflects 
he has been handling ASAC duties in very satifacto 3 ?y manner and no 
unfavorable information developed. He is eligible to receive a 
meritorious salary increase at this time. 



SA| |- He was responsible for locating 2 of the subjects, 

who were members of the Communist Party underground, on the street 
in Denver on 8-1-54 and immediately advised officer in order that be 

success Jul surveillances could be maintained. He a^so observed the b 7 c 

other 2 members of the undergrovind leaving a Denver hotel and 
through his alert action made it ppsslble to place them under 
surveillance until they were apprehended. His performance saved 
the Government substantial time and funds . SAC recommended letter 
of commendation and meritorious salary increase. Domestic 
Intelligence division concurred. 

I 

8SEE£|=e 

cc : I 

Attachments 
EJI ; dap/e a 



^ entered on duty as a Special Agent on 1-26-42 and 
I ( Sent direct) 

liol 
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is presently in GS- 13 , $8560 per annum. His record has been 
satisfactory and no administrative action has been taken against 
him. He is available for general assignment and is eligible to 
receive a meritorious salary increase at this time. 

SA ~ He recognized Coinmunist undergroxmd subject 

at Estes Park, Colorado, on 7-20-54 while on vacation and immediately 
notified office. Volvintarlly returned to duty for annual leave 
to assist in surveillance and subsequently directed activities of 
8 to l4 agents in two-way cars under difficult circumstances . 
Demonstrated excellent judgment and directed personnel under super- ■ 
vision in exemplary manner during surveillances. His efforts 
considered instrumental in bringing case to a successful conclusion. 
SAC recommended meritorious salary increase and letter of commen- 
dation. Domestic Intelligence Division concurred. 

He entered on duty 7 - 27-42 and is presently in GS- 13 ^ $8760 
per annum. He received a meritorious salary increase on 5-9-54 
for contacting a member of the Communist underground under pretext 
and obtaining valuable information. He waa commended 7-28-54 for 
alertness in recognizing underground subject referred to above. 

He is, not tllgible to receive a meritorious salary increase at 
this time, under existing legislation. 

SA JAMES R, WAGONER - He i$ considered best physical surveillance 
man in Denver Division. Volunteered to return to duty from annual 
leave to assist in surveillances of underground subject. Demonstrated 
exceptional judgment and surveillance skill in keeping Arthur Bary, 
subject, under surveillance in discreet manner. Assisted in location 
of Bary's automobile in isolated mountainous area. Was responsible 
for locating Bary*s car on street in Denver and his services consider- 
ed instr-umental in excellent results achieved in this case. SAC rec- 
ommended letter of commendation and reallocation to GS-12 from GS-11, 
Domestic Intelligence Division concurred. 

He entered on duty 1-29-51 and is presently in GS-11, $5940 per 
annum. His record has been stisfactory except for a letter of censure 
on 8-25-51 for his failure to notify auxiliary officers to discontinue 
investigation in Selective Service case after subject apprehended and 
for his failure to develop satisfactorily at that tim.e. He is avail- 
able for general and special assignment.' He was reallocated to GS-11 
on 5-10-53 and would not normally be considered for reallocation to 
GS-12 until 5 - 10 - 56 . 

SA - He performed in outstanding m'^nner in 

breaking code used by underground subject. Assisted in locating 
car of Arthur Bary in mountainous area and took part in surveillance 
which lasted for more than 10 days. Worked around the clock 7 days 
a week during surveillance without regard for personal conveience. 
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His services were instrimental in maintaing the surveillances in 
discreet manner. SAC recommended letter of commendation and reallo~ 
cation from GS-11 to GS-12. Domestic Intelligence Division concurred. 

He entered on duty 4-2-51 and is presently in GS-11, $5940 per 
annum. Record is satlfactory and no administrative action taken against 
him. Available for both general and special assignment. He was 
reallocated to GS-11 on 5-10-53 and would not normally be considered 
for reallocation to GS-12 until 5-10^56. 

SA I I - Demonstrated unusual ability in developing 

anonymous sources resulting in penetration of mdergrovind operations 
in Denver area. Assisted in surveillance of Arthur Bary on 24 hour 
basis 7 days a week from 7-20-54 to 8-1-54. Performed in an out- 
standing manner on this surveillance under extremely difficuly 
conditions. Was responsible for locating Bary leaving Denver by 
automobile and alertness permitted agents to surveill Bary to 
Manitou, Colorado. Assisted in apprehension of the 4 vinderground 
subjects. SAC recommended letter of commendation and reallocation 
from GS-11 to GS-12, Domestic Intelligence Division concurred. 

He entered on duty as a Special Agent on 11-6-50 and is 
presently in GS-11, $5940 per annum. His record has been satisfactory 
and no administrative action has been taken against him. He was 
transferred to Denver at own request l-"’.8-53 due to ill health of 
wife who suffered nervous breakdown. Presently available for special 
assignment and general assignment within Denver Division. He was 
reallocated to Grade GS-11 4-26-53 and would not normally be consider- 
ed for reallocatloi to GS-12 until 4-26-56. 

SA LLOYD RUSSELL HASHMAN - He has participated in a number of operations 
involving use of confidential techniques with highly successful 
results. He assisted in location of car of Arthur Bary in mountainous 
area on 7-20-54 and was assigned to surveillance from that time -until 
apprehension of Bary on 8-1-54. Handled surveillance duties in 
excellent fashion despite long hours without rest and many difficult 
situations. His services on surveillance were instrumental in its 
success resulting in Bary’s apprehension. SAC recommended letter 
of commendation and reallocation from GS-11 to GS-11 to GS-12. 

Domestic Intelligence Division concurred. 

He entered on duty as Special Agent on 2-12-51 and is presently 
in GS-11, $594 o per ann-um. His record has been satisfactory and no 
administrative action has been taken against him. He is available 
for general and special assignment . He was reallocated to GS-11 
5-10-53 and would not normally be considered for reallocation to 
GS-12 until 5-10-56. 

SA - He has assisted in development of several anonymous 

sources during past months and was assigned to surveillance of Arthur 
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Bary, underground subject from 7-20-54 to 8-1-54. Worked long hours 
at great personal sacrifice, handled himself and Bureau automohile 
during entire surveillance with full security. Assisted in location 
of Bary's car in mountainous area and subsequently demonstrated 
outstanding Judgment and investigative ability. SAC recommended 
letter of commendation and reallocation from GS-10 to GS-11. Domestic 
Intelligence Division concurred. 

He entered on duty as Special Agent on 10-1-51 and is presently 
in GS-10 at $5750 per annvim. His record has been satisfactory with the 
exception of a letter of censure 5 - 19-53 for failure to advise the 
Bureau of allegations made against an Investigator for anogher ' 
Government agency. He is available for general and special assign- 
ment and under normal circ?omstances would be considered for reallo- 
cation to GS-11 on 10-1-54, 

SA - Was assigned to Arthur Bary surveillance from 

7-20-54 to d-l -54 and performed above and beyond the call of duty. 
Assisted in technical upkeep of Bureau radio equipment, was one of the 
agents to locat Bary’s cabin hidden in moiintains in Colorado and 
demonstrated excellent Judgment in surveillance at all times which was 
primary factor in keeping up with Bary's whereabouts. SAC recommended 
letter of commendation and reallocation from GS-10 to GS-11. Domestic 
Intelligence Division concurred. 

( 

He entered on duty as Special Agent on IO-I 5-51 and is presen- 
tly in GS-10, $5750 psr annum. His record has been satisfactory 
which no admlnistratj.ve action taken against him. He is available 
for general and special assignment. He would normally be considered 
for reallocation to GS-11 on 10-15-54. 

SA WILLIS BENNETT, Jr, - Handled ease of | ~ underground 

subject, and assisted in surveillance of Arthur Bary in Denver, In 
search for Bary's car he demonstrated unusual alertness in spotting 
car in a suburb of Denver making it possible for surveillance of 
automobile and the development of an anonymous source which pro- 
duced valuable vinderground material. SAC recommended letter of 
commendation and reallocation from GS-10 to GS-11. Domestic 
Intelligence Division concurred. 

He entered on duty as Special Agent on 8-20-51 and is presently 
in GS-10, $5750 per ann-um. Will receive a uniform promotion to $5875 
in GS-10 effective 8-29-54, His services have been satisfactory and 
no administrative action has been taken against him. He is available 
for general and special assignment and would normally be considered 
for reallocation to GS-11 8-20-54, 
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According to the SAC the following agents assisted in the 
Denver surveillance pertaining to the subjects and in this connection 
they worked long hours and displayed unsual initiative^ investiga'^’ive 
skill and perseverance. He recommended they received letters of 
commendation and the Domestic Intelligence Division concurred. 



ALVIN D. HEWITT 
BERNARD R. DeCOOK 
WILLIAM J. PEYTON, JR. 
GEORGE Mo MCJLLIN 












WILLIAM E. ROBINSON 
HAROLD C. COOK 
WALLACE G. HAGUE 



In addition to the above the Domestic Intelligence Division 
recommended that SA E. B, Reddy who supervised this case at the 
Seat of Government be commended by letter for protecting the 
Bureau's interests, for corre‘’ating the investigative activities 
of niimerous offices and for the over-all splendid guidance which 
he gave the field on a day to day basis concerning the case. 

RECOMMENDATIONS OP THE ADMINISTRATIVE DIVISION: 



In view of the foregoing it is recommended: 



1, That ASAC Jcsph L. Schmlt be afforded a meritorious 
salary increase from $9800 per annum to $10,000 per anniam in Grade 
GS-14 for his outstanding supervision of ■ this difficult case. 
Letter to employee and Just I agree JPM I agree Tolson 
to Dept . 8/12 

8/17/54 JW 



2, That SA 



Increase from $8500 to $57b0 in Grade GS-13 
Letter to employee and Just 
to Dept I agree JPM 

8/17/54 JW 8/12 



]be afforded a meritorious salary 



I agree Kemper 

Tolson 8rl2 

8/12 

be commended by letter since 



3. That SA| 

he is ineligible to receive a meritorious salary increase and that 
he be advised that legislative restrictions make it impossible to 
afford him an additional meritorious salary increase at this time, 
Dane 8/17/54 I agree I agree 

JPM Kemper Tolson 

8/12 8-12 8/12 
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4- .That SAs James R, Wagoner, | 

l and Lloyd R. Hasman he afforded meritorious salary Increases 
in Grade GS-11 in lieu of reallocation of these agents to Grade GS-12 
since it is not felt that their services were .sufficiently outstanding 
to accelerate their reallocations at this time. In this connection It 
should he noted that a meritorious salary Increase will raise their 
salaries $200 per annum whereas reallocation would raise therl salaries 
$1100 per annxmi. 



Dept, 



I Wagoner I | 

and Hashman to justylca to 



8/17/54 

JW/jl 



I agree 
JPM 
8/12 



I agree 
To Is on 



eck 

8-12 



5o That SAs I |and Willis 

Bennett, Jr. he reallocated from GS-10 to GS-11 as recommended hy the 
SAC and the Domestic Intelligence Division. All 3 of these agents 
would he normally considered for reallocation to GS-11 in the immedi- 
ate future. If this recommendation Is approved, they will he advised 
of reallocation in tho fnrm of a commendatory letter. 

Letters to | I agree I agree eck 

and Bennett= jPM Tolson 8-12 

8/17/54 8/12 8/12 

JW/sh 



6. That the 10 Spclal Agents named above recommended for 
letters of commendation hy the SAC and the Domestic Intelligence 
Division receive such letters for their valuable assistance in 
this ease. 

Done I agree I agree eck 

8/17/54 JPM Tolson 8-12 

erk 8/12 pers 

8/12 

7. That SA Supervisor E. B. Reddy he commended for his 
splendid supervision of the case at the Seat of Government, 

Done I agree I agree eck 

8/17/54 JPM Tolson 8-12 

8/12 8/12 
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Department of Justice 

RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 



To: The Administrative Assistant Attorney General 

Attention: Efficiency Awards Committee 

From: Federal Bureau of Investigation 

(Division, Bureau or Of f ice)' 

Subject: Superior Accompl ishment Award 
Title VI I Classification Act of 

The following recommendation is presented for your consideration: 

Name: Joseph L. *2shmit Division: 

Position title: Special Agent Grade: QS. lij. Salary: f980< 

Last salary increase:proitioted from f9600 per Date: l—17“5il" Amount: $2D0 

annvtm to |^9800 per annm in GS li|- 

Last super i or accompl ishment award: Promoted fromDate; 5 — 2p-52 Amount: |>2D0 

|8560 per anniAm to $8760 per annum in GS 13 , 

Description of superior accompl ishment. Include fol lowing information: 

(a) What the standards are for this employee's type of work or 
what is normally expected in the position; (b) What this employee 
did; (c) How the work he did exceeded the standards, or how the 
idea or method or device is expected to improve service, or how the 
special act or service exceeds the normal requirements of his job. 



Grade: GS. llj. Salary: f 



Group B 

It is recommended this employee be afforded an additional increase 
from ^9800 per annum to |10,000 per annm in Grade GS llj. in view of 
his outstanding services in supervising the investigation' and appre 
hension of a number of Smith Act subjects in the Denver area. Six 
such subjects, four of whom w®re members of the Communist Party 
underground, were apprehended in the Denver area on August 1 and 

I 67— //^ / V 



Recommended: 



Eff icieoi&y^A wards Committee 



Admin. A-&s.istant Attorney General 






Apbrdiied : 






Deputy Attogeypej.erJ^ 



mmu f?/ 






f 
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7 )/ 








TO: The Administrative Assistant Attorney General 

Attention: Efficiency Awards Committee 



August 2, even though the four underground members had used 

extensive means to conceal their identities^ activities and where- 
abouts, thus making it extremely difficult to locate them and to 
ascertain their present connection with the Communist Party. 

Mr. Joseph L. Schmit, who is the Assistant Special Agent ^ in Charge 
of the Denver Office of the Federal Bureau of Investigation, has had 
the responsibility of supervising this case since December, 1953 • 

He immediately familiarized himself with the background of the subjects 
and he has consistently displayed outstanding judgment and supervisory 
ability in directing the over-all investigation. He has been called 
upon to make important decisions where time was of ^ the essence and his 
performance in this regard has been exceptional, his decisions being 
sound in every instance. Immediately prior to the apprehension of the 
six subjects in the Denver area it was necessary to maintain discreet 
surveillances in order that their whereabouts would be known when it 
became time to apprehend them. In this connection Agent Sclmit was 
responsible for directing large groups of Agents who participated in 
these surveillances which were .conducted under the most difficult 
circumstances and yet had to be maintained in a discreet manner. His 
work on' this phase of the case was particularly outstanding and de- 
serving of special recognition. The efficiency and' dispatch with 
which he performed are reflected in the fact that all of the subjects 
were apprehended without incident at the appointed time. 

In handling the many ramifications of the complicated investigation 
Agent Schmit has contributed many hours of voluntary overtime, at 
night and on weekends, in order to afford this case the close super- 
vision which it demanded. He met this challenge in an admirable ^ 
manner, without regard for his personal convenience, and in so doing 
made many sacrifices* He is considered to have exceeded the normal 
requirements of his position and to have met one of the standards for 
a meritorious salary increase which provides as follox-rs: 

"Sustained work performance for a period of at least 
three months of such nature that xt merits special 
recognition for superior accomplishment over and above 
the normal requirements of the employee* s position, 
provided that his current performance rating is not 
less than ’Satisfactory.*" 



I, Ag«n^ and organlzolionol deiignalions 

U.S. Department of Justice 
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Office Memorandum 



TO : 
FROM t 



•UBJECT: 



DIREGTCR 



INSPECTOR B.C^ BEOTN 

D 




JOSEPH SCHMIT 

ASAC “ Deliver Division 

Aide on Chicago Inspection 




UNITED STATES GOVERNMENT 



DATE: October 1, 1954 



Tolsoo — 

Board man 

Nichols 

Belmont — 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm*__ 

Sizoo — 

Winterrowd 

Tele. Room 

Holloman 

Gandy 



ASAC SCHMIT assisted in the Chicago laspeotion from September 
13 > to October 1, 1954* 

His assignments incltided a revies? of secnrity work, analysis 
of the security program} a study of the personnel needs on sectirity isrork, 
and a review of Detccm i^ans and the Securilgr Index Program. ASAC 
SCHMIT also assisted in personnel interviews and in correlation of case 
write-ups. 



ASAC SCHMIT is particularly valuable on an inspection in con- 
nection with review of security work because of his extensive experience 
on the administrative end at the Seat of Goverment. He also has the> 
benefit of the field point of view and experience in the administration 
of a field office.- I consider him a valxiable asset on an inspection . 
team, and fully capable of serving as Humber One Man. He has advised 
me that he is available for general and special assignment, and is 
interested in advancement in the Bureau. 




ADDENDUM 10-13-54 






Mr* Schmii: is rapidly learning field office 
admini strati on j has an excellent attitude, is energetic 
and enthusiastic, and displays leadership ability indicating 
he can assume additional responsibility, such as that entailed 
in serving as ASAC in a large office* His consideration 
is recommended* 
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REPORT NO* 32 



Namei 

Mr. Joseph L. Schtait 

Nature of Action: Superior Acconplishraent Step Increase 



Effective dates 



Soptorabor 12, 195k- 




CIVIL SERVICE 
OR OTHER LEGAL 
AUTHORTPY 

Part 23,Sec. 25.16 



Appropriation 



Position 

Grade and 
Salary- 

Bureau or 
Other Unit . 



Spocinl Agent 
GS lit-, 098OO 



Special Agent 
GS 111-, $10,000 



REGULAR 



Date of Birth 



April 29, 1916 



Headquarters 



Departmental 
or Field 



Field 



Field 



Approved by the Attorney General: 

September 9, 19511- 

Last salary increase: 

Promoted from $9600 per annum to $9800 per annum in GS lij.. 
Last superior acconplisi^®^fjivo l-17-5i|.. 

, , . Promoted from 08560 per annum to 08?6O por annum 

Attachment: Justifxcation 



Sincerely yours 



JVi : sm 



John Edgar- Hoover 
7 Directo'r 1 



REPORT TO U. S. CTVIL SERVICE COMMESSION 







* • 

UNITED STATES GOVERNMENT 



TO 



ntOM t 



tUBJBCT: 




iir* Tolaon 
R, T, Harbo 




DATBt 5-Jg-54 



<:3 




INSPECTION - DENVER DIViSION'XtjSf 
INSPECTOR J, //, WILLIAMS > 

JULY 17 - 31^ 1954 






Trotter 

Wiot^rrowd — 
Tele. Kooa — 

HoUmi«o 

Utss — 



L 



c 






James 

18-12-52 and 
just prior to 
4r-13-5 3, Charles 



SUMMARY OF FINDINGS 

BT^'oi^f^r^dN'sufSWd'^Ju^f^^eT' of^AC at Denver 
departed on transfer to Uilwaulcee as SAC on 7 
inspection, Joseph L, Sohm.it assumed duties of AS. 
W, Broun assumed duties of SAC 7-19-64, 




onW-" , •‘J 

-15-54, 4*^ y 



PHYSICAL CONDITION AND MAINTENANCE, 



Space j in New Customs Ho^^e-'B'U-ild'ipgy Denver ^ Colorado, ^ 
has not changed since last inspectYofi . ''It is adequate and in ver^Ci^ 
good shape, 66,9 square feet per employee. Office had maintained 
sets of waste paper baskets: one marked with an "10” for security 
:Mlh, and the other for nonseour ity trash. Those for security trash 
^^re emptied by office personnel two or three times per week, 06 ■ 
necessary , The others were emptied daily by char force. Inasmuch 

I as char force had access to security trash baskets daily. Inspector 
changed system, doing away with one set of waste baskets and instructing 
that all trash be disposed of daily by Bureau employees . Emergency 
hell at reception desk found to be inoperative on 7-19-54 due to 
■blown fussi Repaired, A3AC states same tested weekly. Doors to 
supply room in basement equipped with glass panels only. Inasmuch 
as ammunition. -and technical equipment stored there, SAC instructed 
to place iron"'grillwork over glass panels. Two General Services 
Administration employees who act as relief char force workers in 
off^pe had not been investigated in accordance with Bureau regulations , 
SAC ai^eoted to have this done immediately , Five defects noted in 
18 autlhu^j^iles^’examined on 7-24-54: 3 were minor*! 1 consisted of a 
^^ylow iitrs,' and 1 consisted of a dead Battery, All corrected, 

ASA/Q stated dead, battery was checked July 81''fiad found to be in 



good oar left space" in garage by 

iifi ignition-.switch>iEm%-,¥d^liiie''*(iii,4pil being pur 



attendant 

at garage 
cheaper per^. 



(fi,er^ifi'^ .Stfitions, Gasdl‘^e~(qi 
. 41pinand-dil'31'‘0entajfg^aper^ 
SAG directed^ thaiMqme he puryMtatea .tWvou^j^ 
effect saving,' ifi’^^^ds^p^yligder^ ‘tifild-%ilimcktt 
generator for CW radic^^r^d, inbuffi 



AttdCJmewtf 
- Mr. 



rad f inbuffi 6 

-'Fc-fe/ 



oc 

<fk&, 



Mohf’‘^~^(lAtten ti on f 



WVt jaw 



fr 



AP 



be purc^sied'1‘2 cents 
X'- gallon through GSA, 

o operate' the' radio. 




■w 



i* 




Generator had been tested on weekly basis to determine if it 
would work but had not been oonneoted to the radio for approximately 
three months, SAC directed to have generator repaired locally^ 
if possible^ and to take steps for replacement if not possible, 
radio for control of two-way radio oars located in telephone 
switchboard room, Possibility existed that conversations between 
cars or from oars to radio station could be heard by unauthorised 
persons who were talking to switchboard operator via telephone at 
the same time. Switchboard operator instructed to keep power on 
loud speaker as low as possible without impairing service and to 
avoid radio conversations while there was an "open line" on switch- 
board, Agents instructed, when desiring to call FU radio control 
station from cars, to announce call letters only and wait to be 
recognised. There are two alternate outlets for FU radio control 
station, one in Chief Clerk's Office and one in technical room. 

These are used during major oases, 

INVESTIGATIVE OPEHATIONS GOOD, 



As of 7-1-54 there were 1184 pending active and 178 
pending inactive oases for total of 1896, At that time the 
over-all delinquency was 15,9%, In the following classifications, 
\whioh are conducive of statistical accomplishments, the delinquencies 
'were materially highers 

Cases 



Classification 

Theft From Interstate Shipment 
Selective Service Act 
‘Interstate Transportation of 
Stolen JUs0seri>13RStetole 
White Slave Traffic Act 
Impersonation 

Interstate Transportation of 
Stolen Property 
phlawful Flight Statutes ->' 
internal Security 



Pending 



Delinauenou 



88 


87,3% 


58 


31% 


143 

38 


18,8% 

31,6% 


17 


41 ,8% 


104 


88,8% 


33 


87,3% 


183 


83,6% 


9 tenographer averaged 


work current. 


Three 



unvvnjjj.9 veai j.n Tine consolidation of 
indices project there remains one year's work for one wsployee: 
in iiie consolidation of files project there remains two weeks' 
work for one employee; and in the checking of closed files for 
missing files there remains two months' work for one employee. 



■r 2 -■ 



' Six Special Agent Aooountante assigned Denver, None 
classified as fully qualified Accountants, Four classified as 
experienced: and the other two are relatively inexperienced, 

SAC directed to take steps to place the first four mentioned 
into fully-qualified category and to allow the two inexperienced 
Accountants to work with older Agents to obtain experience. 

At time of inspection there were 805 fugitive cases 
pending, of which 14, or 6,8%, had leads which had . 

covered within 30 days of their receipt. Of 90 recently closed 
applicant-type cases deadlines were missed through the fault 
of the Denver office in 16, or 17,8%, Of these 16, delay letters 
were not forwarded to the Bureau in 18, SAC 

this matter closer administrative attention. Of the 1846 pending 
cases reviewed, errors of substance were found in 11, for a 
delinquency of ,9%, Errors of form were found in 78 cases, for 
a delinquency of 5,7% Of the 831 closed oases reviewed, no 
errors of substance were found} however, errors of form ^ 

found in 83 of these closed files, for a delinquency of 9,96^, 

Of all errors of form found, 58,4% were attributable to Agents 
and 41,6% were attributable to clerks. 

Security work and security inf ormant program found at 
the time of the inspection, as compared with that found during 
the last inspection, is as follows: 



Last 

Inspection 
(Feb, 1953^ 



Current 
Inspecti on 



Item (Feb, 1958 j insoecniou 

1, Estimated number C,P, members 136 ^03 

8, Smith Act subjects 5 * 

3, Key figures -‘J 

4, Key figures missing 1 

5, Security Index figures 109 

6, Key figures where no photos 

obtained 

7, Security Informants . 10 

8, Potential Security Informants 9 ° 

9, Panel sources “ -- 

10. Confidential sources - 

Of the 13 security informants, 4 were rated excellent} 

6 rated very good} and 3 rated good. Of the 8 potential security 
informants, 1 was rated very good} 1 rated good,' 1 rated 
and there was insufficient information to rate the other 5, 
the inspection the Denver Office arrested 6 Smith Act subjects {One 
subject was visiting from Salt Lake City), All will be tried in 
Denver, Apprehensions handled very well. 



At time of inspection there were 88 approved criminal 
informants, as compared with 14 at the' time of the last inspection* 
There were 71 potential criminal informants at the time of the 
current inspection, as compared with 99 at the time of last 
inspection . Criminal informant coverage good, both geographically 

( and in criminal classifications* However, program can be improved 
by increasing coverage in Booh Springs Resident Agency, particularly 
in White Slave Traffic Act activities, and in the Boulder Resident 
Agency, particularly in Interstate Transportation of Stolen Motor 
Vehicle matters and Bank Bobbery matters* SAC directed to place 
emphasis on these weaknesses. 

During fiscal year 1953,858 automobiles were recovered 
by Denver Office and 183 convictions obtained for index of 47,6%* 
During fiscal year 1954, 868 automobiles were recovered and 140 
convictions obtained for index of 53,4%* Favorable trend* 

Theft From Interstate Shipment program has not produced 
desired results. Only 3 convictions obtained from February, 1953, 
through June, 1954, To strengthen it, SAC instructed as follows t 
To assign all cases in headquarters city to 1 Agent so that 
personal contact program with shippers, carriers, railroad police, 
and other individuals in related businesses can be accelerated^ 
to disseminate Theft From Interstate Shipment posters; to assign 
cases immediately upon receipt for investigation; and to give this 
matter vigorous supervision, 

ADMINISTRATIVE OPERATIONS GOOD, 

SAC Poster supervised 348 criminal-type oases and at time 
of inspection had a delinquency of 13,7%, ASAC Schmit supervised 
480 criminal and security oases and at time of inspection had 16*4% 
delinquency * Supervisor John H, Broughton supervised 484 criminal 
and applicant- type cases and had a delinquency of 19,6%, Supervisory 
personnel not in excess of needs of office, at presen-t, 

A survey for the Months of April, May and June, 1954, 

i ref looted that all Agents spent an average of 1 hour, 30 minutes,, 
or 19%, of their time in the office. This is broken down as 
follows: Security Squad Agents averaged 89% of their time in the 

office; Resident Agents averaged, 11%; and general investigative 
Agents averaged 18%, SAC directed to keep time in office to 
absolute minimum* 

Productivity of Agents, During April, 1954, each Agent 

1 averaged closing 16,9 cases; during May each averaged closing 
14,5 oases; and during June each Agent averaged closing 14 cases. 

Good showing. All Agents producing* 



Review of 3,000 index cards reflected 83 miefiled, fo 
delinquency of .77%. Since March 10, 1954, 17 investigative 
files have been unaccounted for and Bureau not notified. These 
could possibly be skips in numbers which should have been, but 
were not, assigned to individual files. A project is presently 
underway to determine if these files are really lost or whether 
they never existed. Instructions left by Inspector that Bureau 
be advised of the results as soon as this survey is completed. 
Six minor errors found on No. 1 Register for June, 1954, and 
same corrected. 



^ A C. 



Communications costs. For the Months of July, August, 
and September, 1953, the communications costs (exclusive of 
necessary fixed charges) averaged fl3.73 per Special Agent 
assigned Denver. For a comparable period of April, May and 
June, 1954, these costs averaged $15.05 per Special Agent assigned 
Denver, This trend undesirable and SAC directed to reverse it. 
Instructions left that all mail going to Agents assigned to a 
particular Resident Agency go forward in one envelope to effect a 
postage saving. 



Of the 111 stop notices outstanding, 
noted for a delinquency of 5.4%. 



6 minor errors were 



Criminal statistical accomplishments for the fiscal 
year 1953, as compared with those for the fiscal year 1954 are 
as follows: 



Item 

Convictions 
Automobiles Recovered 
Fugitives Apprehended 
Fines, Savings and Recoveries \ 



Fiscal 


Fiscal 


Tear 


Tear 


1953 


1954 


850 


878 


858 


868 


819 


177 


046pS9 


$567, 038 



Inspector vigorously brought poor showing in Fugitives 
Apprehended and Fines, Savings and Recoveries to SAC’s attention, 
directing these trends be reverted . 

Review of confidential expenditures from 7/89/53 to 
present reflected that SAC Poster submitted vouchers containing 
blue slips which were improperly worded. This matter handled by 
separate memorandum, and SAC Poster censured by letter 7/30/54. 

ASAC Schmit submitted one such voucher and blue slip, and the same 
will be commented upon in the recommended letter going forward to him, 

PERSONNEL MATTERS VERT GOOD. 

Morale good. No complaints. All employees passed 
examinations . Good training programs for both investigative and 
noninvestigative personnel. Of the 56 Agents in Denver Office, 



f 




18 had not testified in U, S, Bietriot Courts 6 had not testified 
before a Federal Grand Jury; and 8 had not appeared before a 
U» 3, Goweiseioner, SAG directed to so assign work that all 
Agents get this experience . 

Adequacy of personnel. 56 Agents. Office requested 4 
additional Agents. Inspector points out that on 7/19/54 there 
were 1069 active pending cases distributed among 53 Agents^ an 
average case load of 20.8 oases per Agent. On 7/1/54 the delinquency 
was 15.9. Inspector feels no additional Agents should be trans- 
ferred to Denver. Fifteen stenographers and two typists assigned 
Denver. Seventeen clerks assigned there. Not counting four clerks 
who handle file oorrelati on work and radio conmunioations, tv« 
^f^,J)f*clerk-agent ratio is 53.57%. Inspector recom mendSi.fiJ^t-cJMr^ 

vacancy not be replaced, aJkd^Qpnsiderat^n__ gijj&ii-to itot. TeplaPi^jg, 
sec ond' vdoancy . 

Average overtime for all Agents for three months of 
April, Uay and June, 1954, was 8 hours, 18 minutes per days 
for the SAC during the same period it was 8 hours, 35 minutes 
per days ^ hours, 7 minutes per days 

for Supervisor Broughton it was 1 hour, 53 minutes . This 
overtime shared equitably. 

During period 1/1/54 to 6/4/54 only 11 items forwarded 
to Bureau for use in publication of '^Investigator." Poor showing. 

SAG directed to submit these weekly in accordance with existing 
regulations . 

Four Agents presently participate in handling 8 security 
informants who have far— advanced but arrested oases of tuberculosis • 
Inspector directed these Agents be given periodic examinations 
to definitely preclude possibility of contraction of this disease. 

CONTACTS GOOD. 

60 SAC contacts} 47 were known to SAG Poster and 38 
developed by him. 

Only 1 special service contact in Denver Office, a news- 

1 paper publisher. This not adequate. SAC Brown directed to give 
this natter personal attention to set up an effective and helpful 
program. 



L' ■ '• * 
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During fiscal year 1954, 102 epeechea made: 35 by SACj 

21 by ASACj and 46 by other Agents* 32 National Academy graduates 
in Denver territory, 15 of whom hold executive positions • Good 
police school program with good resulting publicity , Former SAC*s 
relationship with U. S, Attorneys, law enforcement officers, newspaper 
and influential men in community very good. 



RE COMMEND A TI ONS : 



l) SAC James B^^aster now SAC in Milwaukee, Nonveteran, 
Not on probation. Four ofT^fhe 11 errors of substance were on his 
supervisory desk. Good showing made in loiter state Transportation 
of ‘^tolen Motor Vehicle cases. Poor showing made in Theft From 
Interstate Shipment cases. He makes good personal appearance, is 
somewhat blunt and outspoken but is firm in manner and a strict 
disciplinarian. It is recommended that the attached letter be 



forwarded to him pointing out the weaknesses 
Denver Office in order that he can avoid the 



and soft spots in the 
same in the future. 



2) ASACf Joseph Luk^Schmit, Nonveteran, Not on 
probation, InasmucK^a'^s^AT'^^ departed Denver at time 

of inspection, allmgjoranda were directed to ASAC Schmit, 

Five of the 11 errors of substance were found on his supervisory 
desk. He makes good appearance , being short and stocky. During 
inspection, the Metropolitan State Bank at Derby, Colorado, was 
robbed and matter successfully solved. Also, during inspection, 

6 Smith Act subjects were arrested in Colorado, ASAC Schmit 
supervised both these cases and handled himself very well. He 
is intelligent, a strong administrator , and developing very 
satisfactorily, Schmit appears to be SAC material and consideration 
should be given to this promotion after he receives six months 
additional experience as ASAC, It is rec 
be forwarded to him. 



ommended the attached letter 







w/io/c Charles Wilson Brown, Arrived Denver as SAC 

7/19/54, He is nonveteran and not on probation. He makes good 
appearance and is enthusiastic , Although he is not responsible 
for any of the delinquencies or weaknesses found during the 
of the Denver Office, it is recommended that the 
attached letter be forwarded to him pointing out weaknesses of 
the office and program he should institute to strengthen them. 



Supervisor John H, Broughton, He assumed position 
as Supervisor 4/13/53, He is not on probation. Two errors of 
substance of the 11 found were on his supervisory desk. He 
imkes a very good appearance , is ambitious, and enthusiastic , 

He is developing very well as a Field Supervisor. Recommended 
he remain in his present position at present time. 





Anguoii 23^ 
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I2r»{3'0iiaph Xt^Srohniii 
^Q^oraJTMrQau df^ooaifigaiton 
SS4 Uoxj Guotona Uou ^^0 
^oQwer 2^ Goioradt} 

llTt Sohui'it 



PSSSOMI AGP co^smfsX&i^ 



L 



JP>k /. ^ 
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Xaaonuoh o$ you aet'c AcMng SpoctaX Agent in Charge 
/or a portion of the time the reoent intpeotton looa boing 
oOnduotod prior to the arrival 0 / Speoial Agent in Charge 
Gi Wt Gram, and Aaeiatant Bpeoial Agent in Charge to Special 
Agent in Charge Poetor for an extended period of tine, you 
Ohared the reeponaibility for oonditione found during the 
inapeation^ Bureau wieh&a to bring aertain nattero found 
in thta inepeotion to your peroonal attention. 

The eaergency alarn at the reception deck ms found 
to be inoperative on July 19, 1954* tThe fault xsao found to be 
that a fuse had blown* ^is should have been detected by your 
office force and such condition should not be permitted to exist 
Gaily oheoka should be made to insure that this alarn oystca is 
in working condition* 

Inaamoh as amunition and technical equipment are 
stored in the supply room in the basement of the New Ouotoms 
Soube Building, this room should be afforded adequate security* 
Ithe glass paneling on the door of this room should be reinforce 
with iron griXlwork* The inspector suggested that General 
Seroicee A^niniatration be contacted is determine whether they 
would tnstalJ Such grtllwork* If this does not obtain desired 
results, the coot of placing the grtllwork over this glass » 
\paneling should be obtained and "Gie Bureau advised in oPderG* 3 
that appr(^riate action can be taken* should be d&ne 5 

imedfa:pely* 

'-’rocpi’’® "> ^ 

4a you know, on April 83, 1954] 

-gaooline and oil p»r<fjfcaaa<?, /or Bureau ^equipment 

yonsidcrably cheaper thfbugh 'thy -General ^e^wS^Udmin^tr(^i/^ 

“ ^r? ^Phr (Attention 
Denver 

JH^os/jaw 
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in Dcri.tf«r then it could turou(7h the contract garage or thro^jgh 
filling stations ^ Instructions mere issued to Agents to tuis 
effect; however, the records for April, May and June, show 
that very little gasoline and oil were so purchased. The 
Bureau odmntogc was not sufficiently iapressed upon the 
investigative personnel, ond there was not a vigorous follow- 
up of these iJWtruetions by you. 

The gasoline smerge'icy generator for the ooeraiion of 
the CV radio, whan tested, had insuffioient power to operate the 
radio, fJo cheek had been nade for the three months Just prior 
to the insoeetien to deterninc whe’^er it would, in fact, carry 
this iood* This indicates very poor s‘*pcrvision on the part 
of yourself and the ^pceial Agent in charge. Instructions left 
by the Inspector that attempts be made to repair this generator 
locally should be followed closely, if this is iuvass ibis, the 
Bureau should be O'^vised so that steps can be taken to replace 
it. In addition, arrangements should be node for frequent 
checks of the generator sec that it can fully power the CW 
^adio station. 

The over-all inooatigative case delinqu<sncy on July 2, 
19S4, was 15,9 per cent; however, at that time there were thC 
following delinquencies in important classifications 
from Interstate Shipment cases, 29,3 o$r cent; Sele^ 

Act oases, 31 per cent; Interstate Transportation of S&ojbt. 

}Ietor Vehicle eases, 13,2 per cent; White Slave Traffic Act 
cases, 31,6 per cent; Inoersonation cases, 41,8 per cent; 
Interstate 'Transoortation of Stolen Property cases, 88,8 per 
cant; Unlawful Flight Statute cases, 87,3 per cent, and 
Internal Lecuritp cases, 83,6 per cent. These natters should 
have been given closer S'^.pervision and nore vigorous investi- 
gative attention not only to lower the delinquencies but to- 
increase your statistical oeconpliahments. 

By letter dated March 10, 1954, the Bureau was advised 
that 9 files were nissmg in the Denver Office, During the 
inspection a cheek reflected that 27 additipnal files appeared 
to he missing but the ■ ureau had not been adoised. You had under 
way a pro foot to determine whether or not these files were 
missing or mhethcr they were skips in file numbers which should 
have been, but were aot, assigned to files, 2%e Bureau should 
&aye been advised of this matter, Tne project of searching for 




> 
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these 17 nisaing files ehsuld he decelerated and cof^lsted as 
soon as possible* The Bureau should then be iu/ormed lahether/ * 
these files wera in existence and hase been lost* 



The number of crininal informnts had been increased 
since the last inspeetion, but pour program can bo inproaed by 
increasing the couer&ge at the Roch Springs Resident Agency in 
White Slase Traffic Act activities* It can also be improved 
in the Boulder Resident Agency in Interstate Trahsportation of 
Stolen Kotor Vehicle and Bank Robbery matters. It is also noted 
that the number of potential crininal informants at the tine of 
the current insoection had decreased materially since the time 
of the last inspection, Although quality rather than quantity 
is the obJeGtivOg hornally the quantity should show a healthy 
increase as time goes by. A sounds intelligent program closely 
followed, will result in more ccmplete infornant coverage. 

The Theft from Interstate Shipment orogram in the 
Denver Office was found to be weak, only three convictions had 
been obtained from February, 1358, through June, 1954, The 
Inspector left the folloming instructions ijitk reference to 
this work: assign all cases in Readguartere City to one Agent 

so that the -oersonal contact program with shippers, carriers, 
railroad police and other individuals in related businesses can 
bo accelerated; disseninate Theft from Interstate Shipment 
posters as necessary; assign eases immediately upon receipt for 
investigation; and give this matter vigorous supervision, I 
mill expedt an early improvement in this work. 

The Agents of the Denver Office averaged 1 hour 80 
minutes, or 19 per cent of their time in the office during the 
months of April, Map and June, 1954, This time in the offioe 
was broken down as follows s Security Squad Agents averaged 
89 per sent of their time in the office; Resident Agents averaged 
11 per cent of' their time in the office; and general investigative 
Agents averaged 26 per cent of their time in the office. The 
over-'all average time should be reduced and kept to a ntninum, 

A review of 8,000 index cards reflected 8S were 
nia/ilcd for a delinquency of ,77 per cent, .rJtich is too high, 

2^<s finding indicates a carelessness on the part of the clerical 
staff and loose supervision on the part of the Special Agc-ii in 
Charge esne' yourself,, This natter should be brought to the 
attention of all clerical enplopesa and followed closely oo 
that these errors will be decreased. 
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Ttis &orm.cmicat$&na cKfSitu nor Agent /or tUB aontbo 
of AoriXfi o,mi June, 1964, rose aboue thoee for n comparable 
rcriod of July, August and ^optmber, fhia highly 

undooirablo trond wsst be reuereed^ 

Statiettc&l aoBonpliooMonte for the fiocai year I9&4 
foil far behind those of the fi&eal year 29SS in eategariee 
of Fu- fit iues Apprehended o»d Finoa, &at/inga and Boeoverico* 

Tnis is djo in oart to alloming theae elate if faationa mbick are 
conditoivo of statistical accompli ohnsnts to heeosie delinquent-. 

You and the bipedal Agent in Charge (oill bo eznectod to rcacreo 
this trend and to uahe nuoh better progress during the fiscal 
year 19S5, ' ^ 

c 

A reviem of confidential expenditures enistnating fron^ 
the ■ionoer Offioe reflected one node by you in the anouat of T 
i-16,00. In tnis one the blue slip itself and the supporting \ 
atininistrative nenarandun did not indioaie that payment > 5 es 
actually made for the purpose of securing information needed for 
official use in cofinection i^ith a specific case or oases undo.T 
invoatigat ion by the Bureau, If there is any deviation from 
this reouirement, you can be sure that pery severe adviifiistratioe 
action a,ill be taken. 

Of tfiO 56 Agents assigned to the Penuer -f/ioe, IS 
had not testified in U, S, District Court, 6 had not testified 
before a Federal G-rand Jury, and 8 had not appeared before a 
U, B, Commissioner, Investigative matters should be assigned 
mherever possible so that all Agents ioill got this very valuable 
experience, 

9ith reference to the request for four additional AgantsF>‘ 
your investigative ease delinquency of 25,9 per cent and your ' 

cose load of 80,8 sending active cases ner Agent at the time \|j 
of the inspection do not bear this out, Do additional Agents \ 
u>ill be transferred to the Denver office at this iiuc and your \ 
future needs will be considered in the light of the demands /or‘ 
personnel throughout the field. 

During the first five months of the calendar year 1954 
the Denver Office subnitted only 10 items to the Bureau for 
possible use in The investigator, Ihis a voru poor showing. 

In the future these subnissions should bo mde meekly in 
accordance with Bureau regulations. 
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It is noted that tmc Acjeuts vtere receutlrj transferred \ 
out of your jielrl division and, the com ition of your ^ork aces ' 
7iot OjK.ar to warranz replacing then as is noted aboue» With 
this decrease your clcrk-^agent ratio rises well above PO per cent. 
Jn oiSiS of th'oSf the first clerical vacancy rohich appears in 

filled^ In addition to 



thiSf considcratiA 



your ojjice skuUJia not be 

should be given to not filling the second vacancy, then this 
I'.tter Co; t ition occurs, you should correspond loiih the Lureau, 
•Pointing out the status of your stenograprAc aac elGncul v>crk 
and nokiny ap^tropriate recoBmenciutions concerning the need for 
add iticnal nelo. 



rice 



ISte uipeciul t eruice Contact progran 
is toeak, it beiue noted that there ioas 



in the i-enuer 
only one such 



oii,,tact it the tine of tne inspection, Pnis uutter should 
receive i ■unediate attention end a successful and hulpful 
contact progran should be instituted. 



You must bear 
you by Inspecto r .tillla 
•ffico, -d sense 
ilnecial hgunt in 
to correct ‘:ken, 
advised. 



i.i m.in.i other instructions provided 
s for the inc'iT'ove iCnt the enuer 
all weufi. lessee and aef icicj.cies found with 
dhu-rge C, ,f, i'-rown aiid take i -mediate steps 



hen v,‘is is noie, the 



should be 



bincercly yours, 
J. Edsar Hoovs-v 



John Sdgar soever 
Director 
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November 10, 1954 



Personal and Qov^^Sirrffal. 



Mr, Joseph L, Schmit 
Federal Bureau of Investigation 
, Denver, Colorado 



Dear Mr, Schmitt 

I an most appreciative of the 
kind remarks in pour letter of November 4, 
1954, regarding the Fringe Benefits Bill 
for Federal Employees, X was pleased to 
learn that np efforts in this regard are 
appreciated by you and the agent personnel 
in the Denver Division, 

It was indeed thoughtful of you 
to write as you did and pour ooments were 
most encouraging. 



Sincerely pours, 

Hoov@2? 



Tolson 

Boardman 

Mchols 

Belmont 

Harbo 

Mohr 

Parsons 

Rosen 

Tamm 

Slzoo 

Winterrowd 

Tele. Room 

Holloman 

^ndy 



, cot SAG, Denver 
MEM: ilw 
67^116851 



(Personal AtteniMon^ 

•7 ^ 
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MOV l;1 1954 

COMM-FDI 
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/ Mr. Tolsoa 

, I Mr. Boar* 



Mr, J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
U. s. Department of Justice 
Washington, D. c* 

Dear Mr, Hoover; 



Denver, Colorado 
November 4> 195i| 



PERSONAL 





Mr. Sizoo 

Mr. Winterrowd- 

Tele. Booth 

Mr. Holloman 

Miss Gandy 






m 



I did want to take an opportunity to drop this 
note to you concerning your comments and views as expressed 
in the recent SAC Letter regarding the Fringe Benefits 
Bill for federal employees. 

In addition to expressing my personal appreciation 
for your comments, particularly wherein you expressed your 
appreciation for the voluntary and spontaneous devotion to 
duty on the part of the Agent personnel, I feel that you 
would like to know the reaction on the part of the Special 355 ’^*®f 
Agent personnel in thsyDpfiver I Division, Upon being advisedo 
of your comments, the Argent personnel were unanimous in the^ ^ 
expressions of gratitude in view of your personal recognitiagi 
of their devotion to duty, which you have expressed so many | 
Itiraes on previous occasions, ■ 

Regardless of the eventual outcome of this new 
legislation as it affects the salaries of Special Agent 
personnel, I felt you would be interested in being advised 
of the splendid reaction of the Agents and their coribinued 
desire to get the job done regardless of the amount of 
overtime necessary to accomplish our objectives. 

ncerely yours 





CjJL:Jt 



(} 

SEPH L. SCHMIT 
Assistant Special Agent in Charge 
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UNITED STATES GOVERNMENT 



TO 

TROM t 



SUBJECT: 



MB. A. H,^EIMbNT ^ a 
MH^m Hm i?# RQA.^ 



0 






JOSEPH L. SCHMIT, AS AC 
DENVER FIELD OFFICE 
ADMINISTBATI VE 



DATE: November 15 ^ 
1954 

1 - original 
1 - Belmont 
1 - Roach 
1 - WCSullivan 





Tolson 




Tamm' 

Sizoo 

TPinterrowd 
Tele, Room 

Holloman — 

Gandy — 



William C, Sullivan was in Denver, Colorado, recently to give 
a lecture to an Intelligence Conference of the United States Air Force. 
While there he visited the Denver Office and talked with various Agents, 
There were so many spontaneous comments from the Agents about the 
\\superior administrative talents of ASAC Joseph L* Schmit that Sullivan 
llftelieues these comments should be called to the Bureau's attention. 



In substance the Agents had the following to say about Schmit: 
(1) he listens to an Agent's problems, analyses them quickly, goes to 
the core and comes up with some definite, concrete solutions to be tried 
(S) Schmit answers questions directly, clearly and without any equivo- 
cation, vagueness, double-talk or ducking and dodging } (3) he has the 
undefinable "something" which stimulates men to work hard for him and 
get the work out; (4) Schmit is blunt, frank with his men, pulls no 
punches, and they like this; (5) he plans work very well, keeps it 
moving and well distributed; (6) Schmit., on leading a group of men to 
make an arrest or perform some highly delicate and unorthodox 
assignment involving official or personal danger, is always the one to 
act first; to take the initial step assuming full responsibility . 



In substance this is what the Agents had to say about 
ASAC Joseph L. Schmit. It was obvious to Sullivan that they look upon 
Schmit as being a most superior administrator and leader of men— little 
in physical stature, but great in ability. He has rarely encountered 
such enthusiasm about any ASAC in the various field offices he has 
visited during the last four years, Sullivan adds that the views of 

i these Agents coincide with his own very high evaluation of Joseph L. 
Schmit, under whom Sullivan worked when Schmit was No. 1 man in the 
Internal Security Section, 



RECOMMENDATION : 







Sullivan is of the opinion that ASAC Joseph L. Schmit, ^^ile 
of real value in any field administrative position,' would be esp^dally 
valuable in an administrative position here at the Bureau, one 
commensurate with his superior talents, therefore, he rqeommends 
consideration be to matter 
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1 - Administrative Division 

WGS:erf 
(5) 
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Hacnber lOm 



IlT* «r* t* ilchrSt ‘ 

reH^crcZ -a/ XrstK'i^Uso^Uon \ 

Dear 

Ifrm c^hizitf 

Tour headquarters are being changed, public business permitting, 
frcaa • to 

/■cri^vT^ effective 

arrival there on or after this date. ^ 

Tmi io ecqific inc &f 

J*&S i " f(3 6f¥i^£^ ^aS^hs^aisl^£3'6^ ^ibi marily for 

your convenience or benefit, or at your request, Xou will be allowed your 
necessary eatpenses of transportation and a per diem in lieu of sribsistence 
of $9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, flTid Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately oxmed automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized omder the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 600 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 

* Tapcdii;e tmnofcr cml i:w t'urc-aii <arliCQ'i 
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Tery truly yours, — 

John ®igapj^ooy^rft.i,: 

' Director 



T 



•i^ 




Dccecjiljer 6, 1954 




MEMOJ^ANDUM FOR AIE. TOX£ON 



On Dccepnbcr 3, 1954, I saw Acoiotani: Special 
Agent in Charge Joseph L. &chmlt of the Denver Field Division. 

Mr. Schnalt makes a good personal appearance and. seams to be 
intensely interested in his work. I discussed with him his forth- 
coming transfer to Chicago as ASAC and the challenge it offered 
and I mentioned some of the problems which we had faced at, .Chicago 



Very truly yours, 

(•SV 

John Edgar Hoover 
Director 



l'\ 



Tolson 
Board man 
Nichols „ 
Belmont _ 

Harbo 

Mohr 

Parsons „ 
Rosen — 

Tamm 

Sizoo 



JEHrmpd 






a 









t'ihM' i'SOJT D, 0. 

TUW Jll-JlAil- 

OATS'l LkJL 2 j:£S-~ 
n 



/// 






Vinterrowd . 
Tele, Room 

Holloman 

Gandy 






JO 






o 



CD 






CD 



f 

o*- 

P'CM 

^ I 

•« 

o 

VJ 



/ U 'SI 74f 



?*r 



/ 



i. . 



V ' i 



j 



Mvo Tolaon 






18/7/54 



Mvo To Earbo 

SPECIAL ADMINISTRATIVE SCHOOL 
11/89 - 18/7/54 



The Special Administrative School was held from 10 a<>m». 
11/89/54 to 4:30 p<,m,y 18/7/54* The following men were in 



attendance : 

nnnhmnn. Rn.1 nh W. (ASAC) 

I (asac) 

T)asmnnf1. ■7'rtft.n LASAC ) 

I (asac) 

Enrich f Elmer F, (ASAC) 
Felt. W. Mark 

I (ASAC) 

Heldg Richard G* 

Jones. John R. fAS AC) 



MqMahonf James E* 

Mb ore y Donald E* (ASAC) 
jiorany Christopher J* 
kosey Bowen F, 
iSchmity Joseph L* (ASAC) 
Stewart y Eugene E* 
Sylvester, Jos eph T, 

I fASA c) 



Indianapolis 
Atlanta 
Buffalo 
Charlotte 
El Paso 

Training and Inspection Div 
Kansas City 

Training and Inspection Div 
San Diego 

Training and Inspection Div 
Domestic Intelligence Div. 
New York 

Investigative Div* 

Domestic Intelligence Div* 
Denver 

Domestic Intelligence Div* 
Investigative Div. 

Richmond 

Dome Stic Intelligence Div. 



CCS Mr. Mohr 

i. Olson „ , 

Board 3 0 0 

Nichols jif -p.— £ « Edwards 

Personnel Files of above- 
Nohr — mentioned Agents 

Parsons 

Rosen 
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standard fofAi no. 64 

Office M£MOfafldum • united states government 




SUBJECT: 



DIRECTOR, P.B.I. 



SAC,. DENVER 



DATE: January 1 , 193 



PERSONAL AND CO 



JOSEPH L. SCHMIT 

ASSISTANT SPECIAL AGENT IN CHARGE 







liP^. 



As the Bureau is aware, the above captioned ASAC 
is under transfer from the Denver Division to the 
Chicago Division, There is attached a Special 
Performance Rating which reflects the very fine per- 
formance of this employee during my tenure as 
Special Agent in Charge of the Denver Office. 

I feel that ASAC SCHMIT is an outstanding 
Assistant and is fully capable of Independently 
functioning as Special Agent in Charge. I wish 
to respectfully recommend that the Bureau designate 
SCHMIT as a Special Agent in Charge in the immediate 
future . 



CWBrekw 

( 3 ) 

End . - 1 




NARRATIVE COMMENTS 



iho roguJatiyni?;i^e(U^^ th'iit OTO'STANDING ratings be supported by a statement in writing setting forth IN DETAILthe>^^h;)rniance IN 'EVERY 
ASPl^'^/nid'jhed^EASCMS for considering each worthy of SPECIAL COMMENDATION. " ^ 

UNS^'I^ACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactoj1v^(■2} thefts of 
the (90 day) PRIOR WARNINC}, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his p^jproi^nce up^to a 
satisfactory level. 




▼ 



• «FORMANCE RATING gA)|P 
FOR INVESTIGATIVE PERSONNEL 



FD-185A 



Name of Employee 



(For use as attachment to Performance Rating Form No, FD - 185 ; 

Assistant Special 

JOSEPH L. SCHMIT . Title Agent in Charge 

Rating Period: fromT^— 1 Y.— 1 — Y~55- 



RATING GUIDE AND CHECK-LIST 



Note: 

+ 

y 



Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 



An 'Outstanding’ rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



( 1 ) 

4— (2) 
■±— (3) 



(4) 

(5) 

( 6 ) 

(7) 

( 8 ) 



jL_ (9) 



^( 11 ) 






(14) 



Personal appearance. 

Personality and effectiveness of bis personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work* 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

Technical or mechanical skills. 






— (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

.(16) Physical surveillance ability. 






iZ 






4 ^ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

- (c) Memos, letters, w’ires 

(Consider: conciseness; clarity: organi zation; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail.) 

^ (20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

. (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous, Specify and rate: 



ii 



±. 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

‘or, etc.): Asslstant Special Agent ■lti_CJiare;e 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man 

C. (1) Is employee available for general assignment wherever needs of service requir^YeS(If answer is not 'yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require^.^.?.,. (If answer is not 'yes’, e.xplain in narrative coihments.) 

D. Has employee had any abnormal sick leave record during rating period?,NO , (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 



•• •• 

Denver, Colorado 
January 7 , 1955 

NAME: JOSEPH L. SCHMIT EOD: January 6, 1941 

TITLE: ASSISTANT SPECIAL AGENT IN CHARGE SALARY: $10,000 

Grade GS-14 

SPECIAL PERFORMANCE RATING 



Instant performance rating is being submitted in 
view, of the transfer of the above captioned Assistant Special 
Agent in Charge from the Denver Division to the Chicago Division. 

Since the submission of the last performance rating 
JOSEPH L. SCHMIT has continued his assignment as Assistant Special 
Agent in Charge of the Denver Division, 

ASAC JOSEPH L. SCHMIT presents an excellent personal 
appearance, has an excellent personality and appears to be in very 
good physical condition. During the rating period in question 
SCHMIT Aas demonstrated excellent initiative, force, resourcefulness 
and aggressiveness in handling his duties. His contacts with law 
enforcement officials and business men have been excellen^/^nd he 
handles speaking engagements in a very fine fashion. 

During August, 1954, ASAC SCHMIT received a promotion 
in salary as an award for superior accomplishment. This award 
arose as a result of the investigation and apprehension of seven 
Smith Act subjects by the Denver Division. This employee exercised 
exceptional judgment, foresight and initiative in handling the many 
ramifications of this Involved case resulting in excellent results. 
He received a letter of commendation from the Director in this 
regard . 



ASAC SCHMIT assisted Inspector B. C, BROWN in con- 
nection with an Inspection of the Chicago Division during September 
and October, 1954, and Inspector BROWN pointed out that ASAC SCHMIT 
was particularly valuable on an inspection in connection with the 
review of security work. Inspector BROWN stated he considered 
SCHMIT to be a valuable asset on an Inspection and fully capable 
of serving as Number One Mdn in this regard. 

. JaSAG SCHMIT has fully demonstrated his ability to 

handle personnel and to obtain maximimi cooperation and results 
therefrom. He has definite administrative and executive ability 
and his progress has been considerably above average as an ASAC, 
This employee has excellent knowledge of the Bureau's rules, regu- 
lations and policies and his judgment and foresight may be 
described as excellent 







JOSEPH L. SCHMIT 



/There is no doubt that he can successfully handle 
the duties of a Special Agent in Charge,/ 

In view of the very fine ability and performance of 
SCHMIT as ASAC of the Denver Division, he is entitled to a 
rating of satisfactory in Grade 6S-l4, 





(L. SCMO?, "AS'SC 
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CHARLES W. BROWN, SAC 



FD-67 

(5-19-47) 






In Reply‘s Please Refer to 
FUe No. 






UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 
212 Vf. Konroe 
Chicago 6, Illinois 
January 10, 1955 



Director, FBI 
Dear Sir: 

NOTICE OF AERIVAL OR DEPARTURE OF 
EMPLOIEES ON SPECIAL OR CODRT ASSIGNMENTS,- 
ALSO NOTICE OF ARRIVAL OR DEPARTDRE OF EMPLOYEES ON TRANTER 

fj 

NAME Assistant Special Agent, in nVim-go T,. 

OFFICE OF ASSIGNMENT Chi nacrn 



NATURE AND DURATION OF ASSIGNMENT Ti 



ARRIVED 



.M. Jf 



(Time and Date) 



REPORTED FOR DUTY (necessary only for arrivals on transfer): 



DEPARTED 



DESTINATION 



Following information to be furnished only when an employee 
arrives your office on- transfer; 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY; 



NAME 



ADDRESS 3053 Elm, Denver, Colo. 



RELATIONSHIP 



3 5 



S 8 1 



levy truly yours, 
R0SPTTE|1 

SAC 







3-208 



% 



SAC, CHICAGO 



April 25j 1955 



Director, FBI 



FERSONAL ATTENTION 



JOSEPH Ii, SCHIIT 

Assistfmt Special Agent in Charce 
Physical condition 



( ) Rebulet . 

( ) Reurlet . 

( ) Re Physical Examination . 

( ) Advise Bureau of present weight without clothing. 

( ) Advise Bureau if dental work has been completed. 

( ) Advise Bureau if vision has been corrected to 20/20. 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau condition of . 

( ) Submit results of chest X ray immediately. 

( ) Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

( ) Submit Bureau of Employees’ Compensation forms. 

(X) Submit physical examination to Bureau iumjediatoly# 



COMM - FBI 



i'-- '/'C?/- m 



MflJLEO 31 



IBH/mrw , 

(2) , , " ■ ^ 



REPLY! ATTENTION PERSONNEL SECTION 



^ ( M I \ ^ Jf ? ^ ' 



STANDARD FORM NO. 64 



Office Memormdum • 



UNITED STATES GOVERNMENT 



TO ; DIEEGTOB, ?BI 
l&o'^ s SAC, CXICACO 



DATE: February ij., 1955 



SUBJECT: ASAC JOSEPH L. SCr.MIT 

ANAfUAL LEAVE 



fA.rf 






I have approved Arinual Leave for ASAC JOSEPH L. 
SCHMIT from ii-:30 P.M, on February k, 1955> to 5:30 p.m, 
on February 11, 195J, in order for him to return to 
Denver, Colorado, to dispose of his home and move his 
family to Chicago. Eis applicacion for leave is 
attached hereto. 



Enclosure (2) 



DSH;mar 



55FEB2li955 



if.! \i 
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FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







Name of Employee: 



JOSEPH L* SCHMIT 



Where Assigned: — CHICAGO ^ 

(Division) (Section, Unit) 

Payroll Title: ASSISTANT SPECIAL AGENT IH CHARGE 



Rating 



Period. 



March 31, 1955 



ADJECTIVE RATING:. 



SATISFACTORY 

Outstanding; Satisfactory, Unsatisfactory 



Employee’s 

Initials 




Rated by: 



Reviewed by: 



D.S.HoSpETTER 



Special Agent 

in Charge 

Title 



Title ^ Date 

Assistant Director JUN 6 1955 



■'^5^]^^)ature 



Rating approved 

Signature Title • Date 

TYPE<iOF^ REPORTfl*;'-^ /// , 

/ (X) Official :( ) Administrative 

(x) Annual ( ) 60 » 3 1955 

hi ^ ^ j 

I * J / ( ) Separation from service \ 

U_)-Sp»al 

26JUN*9 ^ 



) r/ 



FD-185 A 









% 



Name of Employee 





PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Assistant Special 

JOSEHI L, J5CHF1IT -Title Agent in Charge 

Rating Period: from^** 1 to 3 "3 ^ "* 



RATING GUIDE AND CHECK-LIST 



Note: 

+ 

y 



Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows; 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

II Unsatisfactory. 

O No opportunity to appraise performance during, rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' 
marks because such would presume e 
light of the elements rated. All minus 
set out on the reverse of form FD-185. 



check', and 'minus' 
is reasonable in the 
the requirehrients as 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

it (4) Physical fitness (including health, energy, stamina). 

it— (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

"h (7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

it (9) Planning ability and its application to the work, 

it (10) Accuracy -and attention to pertinent detail. 

_rir__(ll) Industry, including energetic consistent application to duties. 
■b - (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

J!1_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow^ of 
application. 

^ (14) Technical or mechanical skills. 

(15) Investigative abilipr and results: 

_±L (a) Internal security cases 
^ (b) Criminal or general investigative cases 
—dL (c) Fugitive cases 
_Q_ (d) Applicant cases 
.. P- (e) Accounting cases 

J^L.(16) Physical surveillance ability. 



^ - (17) Firearms ability. 

^ (18) Development of informants and sources of information. 

jt— (19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider; _dt. conciseness; clarity; —i organization; 

thoroughness; -itl accuracy; -db adequacy and perti- 
nency of leads; -rii- administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

-•4*_ (b) Ability to handle personnel 
(c) Planning 

-4-.. (d) Making decisions 
4- (e) Assignment of work 
f f) Training subordinates 
_±_ (g) Devising procedures 
4* (h) Emotional stability 
• f . ( i ) Promoting high morale 
—ir.. ( j ) Getting results 

it (22) Ability on raids and dangerous assignments: 

(a) As leader 
“f* (b) As participant 

Ht (23) Organizational interest, such as making of suggestions for 

improvement 

+ (24) Ability to work under pressure. 

4? (25) Miscellaneous. Specify and rate: 

Dictation ability 

Automobile driving ability ^ 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ^ — — 

Assistant Special Agent in Charge 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Executive, speaker 

C. (1) Is employee available for general assignment wherever needs of service require?^®® (If answer is not fyes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? JLS.9[If answer is not fyes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 




JOSEPH L. SCmilT 

Assistant Special Agent in Charge 
GS-llj. 

EOD 1-6-ip. 



Mr. JOSEPH L. SCHMIT was Assistant Special Agent in 
Charge at Denver, Colorado, until January 10, 1955 ^ 
when he assumed the duties of ASAC at Chicago. He 
has direct responsibility for security matters and 
resident agents, and, in addition, handles numerous 
other duties normally assigned to an ASACy/^Mr. SCHMIT 
is a leader who gets results and promotes loyalty and 
morale. Employees under his supervision have confidence 
in his ability and judgment. He assumes responsibility 
and has the necessary intelligence and good judgment to 
successfully and effectively handle complex and involved 
problems. He has the ability to recognize those matters 
which have potentiality for trpuble and embarrassment. 

He is willing to make decisions and does not endeavor 
to shift this responsibility elsewhere^/^^ 



£CKMIT is attentive to detail and possesses an ex< 



cellent knowledge of Bureau procedure. He is cooperative, 
willing to work, and appreciates the value of teamwork. 

He maintains discipline and at the same time promotes 
high morale. He knows how to train, instruct, coimsel^ 
and guide younger men in the service,/ 




He has handled his duties at Chicago in an excellent 
manner and there has been considerable progress on 
security cases since these matters have been under his 
direction. He has demonstrated that he ^ has the ability 
to -organize, direct and supervise complicated investi- 
gations. He has considerable interest and excellent 
potentiality for administrative advancement. J 

I am very pleased to have him as an associate and I 
think he has the necessary capabilities to handle the 
duties of a Special Agent in Charge in a satisfactory 
manner, ‘ ' 






JOSEPH L. SCHMIT #0717^ 
Assistant Special Agent in Charge 
GS-lif 
EOD 



ADDENDUM 



ASAC SCHMIT has testified in Federal court and is 
considered to be an excellent witness. 



Agent’s Initials 



SI^DAFtO FORM NO. 64 



Office Mjsmov^fldum • united states government 



TO , LIP1.CTCR, -•BI 



DATE: L'ay 4, 1955 




Assistant Cpecial in Char-e 

Physical Condition 



aTTN 









:lctic:t 



Rcbulct Q'. tod April 25, 1955. 



aLAC, Joseph L. Lch -.it; has been scheduled to have 
a ph;^slcul exaijin* ticn liay 10, 1955. ‘ihe report 
;,ill be i’or.»ardea to the Bur^^uu as socu ■■■,s it is 
received b^- t is oxfice. • 



r 



li ; ran 



f 



\V ®8I^AY101955 







srrANDARD FORM NO, 04' 



Office ^Ni^mofcmdum • united states government 



SUBJECT} 



Dil-octor, P.3I 
JAG, Chico . ,-30 



DATE: I-Iarch 31 , 1955 



PMiGOITiiL A:-rD GGjine 



JOlhi-'l-i. L, GGliiriT (AGAC) 
RE-ALLOGAl-iOK', GL-l5 



ilr. JOijjJili I, lOIi'IT uas re-allocated to Grade CG-lli- 
on July 20, 1952. II© has served as Aseistant L^jocial 
A'jpnt in Cliar^e at Cldcoro since donuary 10, 1955* 
lie' has ’landled his duties at Chlca.jo in a very satis- 
factory Kiannor. Ho has served in Gi»— lb. for an extenuod 
pehiod and is presently hand3.inn involved and^ complex 
responsibilities uhich uarrant his rc-allocation to 
'Cb-l5» Reconmenu that he bo Im-' lediately rc-allocated 

to Cb-l5. 



DbII:CC 






/7i 



^ A -’ ■. 












t)lh 



i 6 Ka'/ i s 



flTANOARO FORM NO. S4 



4 ^ 

Office Memorandum • united states government 



I^OM. » 



SUBJECT 



MR, T OLSON 



J„ P„ MOHR 



DATE: May 9j 1955 



JOSEPH L, Commit 

Assistant Special Agent in Charge 

Chicago Division 

REALLOCATION 



Tolson — 
Boardman 
Nichols _ 
'Belmont _ 




Rosen 

Tamm; 

Sizoo 

Vinterrowd _ 
Tele. Room 
Holloman — 
Gandy 



Mr, Schmit is presently in grade GS-14j $10^000 per annuMj 
and is being considered for reallocation to grade CS-15j 010^800 per 
annum in view of the fact that the SAC of -the Chicago Division is in 
grade CS-16j 019,000 per annum, which makes it possible to consider 
Mr, Schmit for a higher grade. 

The attached permanent brief of Mr, Schmit 's file reflects 
that he entered on duty January .6, 1941, is 39 years of age, married, 
and has one child. He has a Bachelor of Laws Degree and is a member 
of the South Dakota State Bar, 

Mr, Schmit served as ASAC of the Denver Division from April 13, 
1953, to January 10, 1955, when he was designated ASAC of the Chicago 
\Division, His services in both Denver and Chicago appear to be highly 
\satisfactory , SAC Hostetter has recommended that he be considered for 
promotion to grade CS-15 based upon his highly satisfactory services 
in Chicago, 

The Chicago Division has not been inspected since ASAC Schmit 
arrived there but is due for an inspection the latter part of June, 
1955, according to the Training and Inspection Division, 



RECOMMENDATION 



C'/ •" 



I 



I recommend that no action be taken to 
until after the inspection, i 
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Eiroctor, FBI (100-167246) 
SAG, Chicago (100-20602) 
ALE3[AI®Ba KAEAlUKflS 

SEGEr.iri MITES - c 



April 20, 1955 



Ecbulot April 15, 1955^ roforring to a failure to pnt thn nnpnnpaw 
«!q?lfinatioTj in the forra of a C07cr manorandTm on report of SA 



Cliicago, dated April 4j 1955 • It is noted that there is a gap of thirty days 
betaireen the last investigative date and the date exC the report* 



51d.a rejport vas approved by ASAG J» L, SOHMH who at the time he 
approved the report noted that there was a iaoirty-day gap. Ho was tinder 
the erroneous impression that the Burcan'r. rule reqtdr^ an ojoplcnation 
only if tho gap was in erccess of thirty days. He is now fully cognisant 
of tho fact that this explanation must be submitted if the gap is thirty 
days or moro. With regaitl to tho failure of ASAG SCI3MII to sulrndt the 
necesrary memorandum in accordance w5.th current Bureau instructions, he lias 
assured mo that this will not happen again. A field error form is being 
placed in his administrative fold-or in ny ttCfics. I do not recommend 
administrative action. 



As the Bureau is aware, we have had a heavy stenographic delinquency 
during the past several weeks in view of recent Election Law specials and the 
shortage of stenographic porcosanel. We are gradually alleviating this tiitua*- 
tion and the Bureau is being kept current3y advised by a teletype each two 
weeks. 
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April 28 , 1955 

DOMES! ro INTELLIGENCE DIVISION 

It was noted at the Bureau that the date of tlarch 4. 

1955 j was the last Investigative date reflected in the 
'period for v/hich made" in the report of Special Agent 
i^ilson B. Waddy, Chicago, dated April 4, 1955 . Bureau 
instructions require that when a report contains a gap 
of thirty days or more between the last date in the 
"period for which made" and the date of the report, a- 
letter of explanation must be attached to the report. 

No letter was received from Chicago explaining the 
thirty day gap. 

The SAC, Chicago, states that the Bureau is aware of the 
heavy stenographic delinquency in the Chicago Office: 
however, ASAC J. L. Schmlt, who aoproved the report, 
was under the erroneous impression that the Bureau’s rule 
required an explanation only if the gap was in excess of 
thirty days. ASAC Schmit is now fully* cognizant of the 
Bureau’s instructions. The SAC Chicago, is placing 
a notation in thefo'd^’rof ASAC Schmit and recommends 
no administrative action. 

The Domestic Intelligence Division concurs with the 
action taken by the SAC, Chicago, and it is recommended 
that no administrative action be taken against ASAC 
J. L. Schmlt(| inasmuch as the error is of a nonserious 
nature. 
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SAC, CHICAGO 



June 10, 1955 



Director, FBI 



PERSONAL ATTENTION 



Joseph L* Schmit 

Assistant Special Agent in Charge 
Physical Condition 



( ) Rebulet 
Reurlet 



5^-55 



( ) Re Physical Examination . 

( ) Advise Bureau of present weight without clothing. 

( ) Advise Bureau if dental work has been completed. 

( ) Advise Bureau if vision has been corrected to 20/20. 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau condition of . 

( ) Submit results of chest X ray immediately. 

( ) Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

( ) Submit Bureau of Employees' Condensation forms. 

(x) Sulxnit physical examination to Bureau itmnodiately. 



R .'B/^rh A 
(2) 
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REPLY; ATTENTION PERSONNEL SECTION 
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STANDARD FORM NO* 04 









Offics Msmmium • UNITED STATES GOVERNMENT 



™ ' ' Director, FBI l6, 1955 

SAC, Chicago 

ANIJAI. PEEFOffiiAICE EATISGS 
Chicago Division 



Re Chicago letter, June 2, 1935* 

This is to advise that the addendums and comments 
for the following employees have now been initialled! 

JOSEPH L. SOHMIT 

nSCAH H^1I1J.GHES b6 

h7C 



JAMES livHOEELAID 





t % 

Copy -85 

TO s Director’, FBI BATES June 2, 1955 

PROM s SAC, Chicago 

SUBJECTS ANNUAL PERFORMANCE RATINGS 
Chicago Division 



Addendums for the Annual Performance Ratings of the 
following employees are attached hereto s 



HARRY B„ BEHRMANN 

I 1 

ROBER'I? Jo 

RAYMOND J. DRISCOLL 
PHILIP Co DUNNE 
_ SOT. E- DENNIS . 



GEORGE P, GILLEM 
Oo ARTHUR GRAM 



JEREMIAH Jo HURLEY 
AUGUST KAYNE 
JOHN Jo MATTHEWS 



WILLIAM Pe ROEMERo JR 
j rn.csTgp-pr n sfswMTm _L_^ 



o 



HAMLIN Ao SMITH 
gpoRap. w STEEHAM 

JOHN W. TOEOT 

Jo ROGER WALTERS 
^JULIAN R> WALTERS 



■RTfiRflun a WRTawT 



Revised narrative comments are enclosed for the 
following en 5 >loyeess 



OSCAR. M„ HUGHES 
CHARLES Jo MELONS 



JAMES To MORELAND 
ROSWELL To SPENCER 
KARL L, STEPANSSON 



It Will be noted that the addendums and comments 
for the following employees have not been initialled, 
inasmuch as they are presently on Annual Leave, The 
Bureau will be advised when these have been 
initialled , 



JOSEPH Lo SCHMIT 
OSCAR M. HUGHES 

I (only page 1 has been changed) 

JAMES To MORELAND 



Enc , 



JUN16 
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FD-253 (11-22-54) 









UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



WiSHmoiO»25,I..O. 

mm. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - MOKEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shell consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under aqy circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as ny beneficiary for FBI Agents' Insurance Fund: 

ScAtvi/r. K , ^Relationship,, U) / F£ Date_ 



Address 



6/ J. 



filtivi' 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

8 «Se/)>vi/r, i//ac/tiiA K. ^Relationship^ ui/yf _Date_ S-! ^-ss 
Address ’ 






Very truly your^S) 



Social Agent 








Attached is a report of the physical exaraination 
afforded aSAC Joseph L. Gchiait. 





2. Poy roll perlo 






3. Block No. 




i, Grods and solory 

G: I, im 



Mr MllOUIK! Dm 




D ^ 



Effoctivo 15. Dole last U. Old salary 17. New salary IB. Performance rating Is satisfactory or belter. / <1 

• . t I ■ < I I ' 



U, Effective 15. Dole last U. Old salary 
dale equivolent rote 

^ increase, 

14K!i 



\l LWOP dolfl (Fill In appropriate JMcelicoi^S WOP 
during following period|b|f^l y 



Periodlsy ^ y \ 

0 No exisslWOP.blol excess IWOP 



STANDARD FORM NO, lt26d-ReYl$ed 
Form prescribed by Comp. Gen., U.S. 

Nov. 8, 1950, General Regulations No. 102 





[Signature protheraulhenlicolion) 



(Cbeck Qpplicoble box in cose ofexcess IWOP] 

J In poy status o|<end of waiting period. 

J In IWOP status ot end of woiting period, f *>**,<. 

Initlols of Clerk 



PAY ROll CHANGE SLIP-PEHEL COPY 



it u.s,covcniixeNrn«iiiTin6 orricE iss!'i46i7i 





















4 * f 

standard. 88 

(I?*vr7iugra50) 
Promulgated by 
Bureau of the Budget 
Circular A-24 



•RT OF MEDICAL EXAMINATION 



t. LAST NAME— FIRST NAME*-MIDDLE NAME 

anmn-'P . Joseph Luke 

4. HOME ADDRESS (Number, dreet or BFD, city or town, zone and Slate) 



7. 6EX . 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 


10. DEPARTMENT, AGENCY. OR SERVICE 


“M 


Gauc. 


MILITARY j 


FBI 



12. DATE OF BIRTH 13. PLACE OF BIRTH 



2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 

Special Agent ' 

) 5. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 

Annual Physical 5“10-55 

loT^E^RTMErTT, AGENCY. OR SERVICE I II. ORGANIZATION UNIT ^ 

FBI FBI, Chicago, Illinois 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



4-29-16 Castlewood, South jpakota 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 16. OTHER INFORMATION 

U* S* Naval Hospital ji Great Lakes ^ lUinoiis Religion: Catholic 

17. RATING OR SPECIALTY TIME IN THIS CAPACITY; TOTAL 

pifUirAI CvriuilATinM NOTES . — Describe every abnormality in detail. (Ente 

ULiHU^AL fcVALUAHUN comment- continue in Stem 73 and use addit 

wnoMfli IABNOR- (.ChecA: each item in appropriate coV- 
nuKiviAL umn; enf^er **N. E/* if not evaluated) 

X 58. HEAD. FACE. NECK, AND SCALP 

X 19* NOSE 

X 20. SINUSES 

X 21. MOUTH AND THROAT 

po PA DC rrMPRAt ext. canals) {Auditory 

3C ZZ. EARS GENERAL 

X 23. DRUMS (Perforation) 

„ FVFC r;PMFDfll (.Visual acuity and refraction 

. X Z4. EYES— GENERAL Gl) 

* X 25. OPHTHALMOSCOPIC 

X 26. PUPILS (Equalitu and reaction) 

X OCULAR MOTILITY 

Y 28. LUNGS AND CHEST (Include breasts) 

\ — ^ 

^ X 29. HEART (Thrust, size, rhythn, sounds) 

X 30. VASCULAR SYSTEM (Varicosifie^, etc.) 

X abdomen AND VISCERA (Include hernia) 

' X and rectum 

‘ X '33. ENDOCRINE SYSTEM 

X 3'*- SYSTEM 

X 35. UPPER EXTREMITIES range of 



16. OTHER INFORMATION 



TIME IN THIS CAPACITY; TOTAL LAST SIX MONTHS 

NOTES. — Describe every abnormality in detail, (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary .) 



ABNOR-I (Check each item in approprjate col- 
MAL ! umn: enfer **N. E.” if not evaluated) 



X...I 

Females only 



37. LOWER EXTREMITIES 

38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC {EquUihrium (esi« under item 7S) 

42. PSYCHIATRIC (Specify any -personaUtv deviation) 

(Check how done) 

43. PELVIC n VAGINAL d RECTAL 



(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper ^d*lower teeth, respectively) 

0. —Restorable teeth X .— Missing teeth (6 X 8).— Fixed bridge, brackets to 

1. ~~Nonrestorable teeth XXX.—Eeplaced by dentures include abutments 



6 

32 


31 30 


29 28 27 26 25 


- 


45. URINALYSIS: SP. GR. 1*019 


ALBUMIN 


SUGAR 


MICROSCOPIC 


.. Nog. 


_Nes» 


Essn. Nea. 



48. EKG 

Normal 



49. BLOOD TYPE AND RH 
FACTOR , 

A+ ■ 



LABORATORY FINDINGS 

46. CHEST X-RAY (Place, date, film number, result) 

7L39-55 

USMH #13 Negative 

50. OTHER TESTS 



24195 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 



9 10 11 


12 13 


14 


15 


067-^ 


■24 23 22 

ocr.n®® 




19 


18 





./__/sa 



47. SEROLOGY (Specify test used and result) 



L 



ife 



MEASUREMENTS AND OTHER FINDINGS 



m\hs. 



53. COLOR HAIR 


54. COLOR EYES 


55. BUILD: 






Bla^ 


Brom 


SLENDER 

□ 


MEOUM HEAVY 
&■ □ 


OBESE 

□ 



56. TEMP. 



/ / /57. BLOOD PRESSURE {Arv\, at heart level) . 



58, PULSE {Arm at heart level) 



sys130 


RECUM- 


STANDING ^ 


AFTER E)gg:rSE 


2 MIN. AFTER 

on 


RECUMBENT 


DIAS .90 


“'‘N* . DIAS. 


<»”*“•> DIAS. 




y\j 


(O 



59. 

RIGHT 20/ 
LEFT 20/ 



DISTANT VISION 

, CORR.TO20/ 
CORR. TO 20/ 



62. HETEROPHORIA. 

(Specify distance) ES‘ 



63. ACCOMMODATION 



Normal AOC 20/20 



— -Lens— 



64. COLOR VISION (Test used and result) 65. DEPTH PERCEPTION 1 UNCORRECTED 



NEAR VISION 

CORR. TO BY 

CORR. TO BY 



(Test used and score) 



66. FIELD OF VISION 

Nomal 



67. NIGHT VISION (Test used and score) 68. RED LENS 



69. INTRAOCULAR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 



1C *1 IT 2fi0 600 1 

RIGHT WV _^^/I5SV *^^/IS — — 

15 15 

LEFTWV /15SV /15 

LEFT 

73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



260 600 1000 2000 3000 4000 8000 

sse \ 512 I lOH £048 £89$ 4096 \ 819B 



(Use additional sheets of plain paper if necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item nunibers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. ^AMINEE (Check) 
Q IS 



□ IS NOT 



QUALIFIED FOR 



government service vAth the FBI 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

[ tTM'licus?! 

80. TYPED OR PRINTED NAME OF PHYSICIAN 



PHYSICAL PROFILE 



p 


u 


L 


H 


E 













PHYSICAL CATEGORY 



A 


B 


C 













82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF At 
TACHED SHEETS 



'gCIRNMENTPRIUTING office : 1953-0-243413 10 




standard Form 89 

(Rev.^VuK.>5£Sl. 

\ PBOMCI.GATEP HY 
' Bureau OB* THK livi>oET 
CmCULAR A- 24 



^ I^ORT OF MEDICAL HISTORY ^ M 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UNAUTHORIZEI^RSONS 



I. LAST NAME— FIRST NAME— MIDDLE NAME 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 



/ r : Jose ph Lm K £ A sh c 

A. HOME ADDRESS {Number, street or RFD, city or town, zone and State) 5. PURPOSE OF EXAMINATION 

d'i-1 ^ • CrL/i £ Mi r /T^ CF/' cA&o, TCL. AUNUfiL 

7. SEX 8. RACE 9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY, OR SERVICE II. 

. ^ MILITARY I CIVILIAN ^ -<• 

M l vJ l/> fBI L_ 

12. DATE OF BIRTH 13. PLACE OF BIRTH 14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

^ 0J^S'TLL_C < c/^ 5^*PA\f C / A// 7 

15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS ^ ! 16, OTHER INFORMATION 



16, OTHER INFORMATION 



II. OR^NI^TION UNIT 



3, IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

5T-/0 . SS 



t C ‘/\ 60 



17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



18. FAMILY HISTORY 



STATE OF HEALTH 



IF DEAD. CAUSE OF DEATH 



19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE; 



(Check each item) 
HAD TUBERCULOSIS 



REUTION(S) 



’XCjJ.i.J?WT 



HAD SYPHILIS 



HAD DIABETES 




20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



(Check each item) 



(Check each item) 



HAD-KIDNEY TROUBLE 



HAD HEART TROUBLE 



HAD STOMACH TROUBLE 



HAD RHEUMATISM (Arthritis) 



HAD EPILEPSY (FiCs) 



COMMITTED SUICIDE 



BEEN INSANE 



O^i TH£R 




(Check each item) 






(Check each item) 



-TRICK" OR LOCKED KNEE 



RHEUMATIC FEVER 



SWOLLEN OR PAINFUL JOINTS 



WHOOPING COUGH 



FREQUENT OR SEVERE HEADACHE 



DIZZINESS OR FAINTING SPELLS 



EAR. NOSE OR THROAT TROUBLE 



RUNNING EARS 



CHRONIC OR FREQUENT COLDS 



SEVERE TOOTH OR GUM TROUBLE 



21. HAVE YOU EVER (Check each item) 



WORN GLASSES 



WORN AN ARTIFICIAL EYE 



WORN HEARING AIDS 



STUTTERED OR STAMMERED 



WORN A BRACE OR BACK SUPPORT 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? ■ 



TUBERCULOSIS 



SOAKING SWEATS 
(Nmht sweats) 



SHORTNESS OF BREATH 



PAIN OR PRESSURE IN CHEST 



CHRONIC COUGH 



PALPITATION OR POUNDING HEART 



HIGH OR LOW BLOOD PRESSURE 



CRAMPS IN YOUR LEGS 



FREQUENT INDIGESTION 



STOMACH, LIVER OR INTESTINAL TROUBLE 



GALL BLADDER TROUBLE OR GAU STONES 



ANY REACTION TO SERUM. DRUG OR 
MEDICINE 



ATTEMPTED SUICIDE 



BEEN A SLEEP WALKER 



LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 



.COUGHED UP BLOOD 



APPENDICITIS 



PILES OR RECTAL DISEASE 



FREQUENT OR PAINFUL URINATION 



KIDNEY STONE OR BLOOD IN URINE 



SUGAR OR ALBUMIN IN URINE 



VENEREAL DISEASE 



RECENT GAIN OR LOSS OF WEIGHT 



\wSimmmm 



HSU 



BONE. JOINT. OR OTHER DEFORMITY 



LOSS OF ARM. LEG. FINGER. OR TOE 



PAINFUL OR "TRICK" SHOULDER OR ELBOW 



22. FEMALES ONLY: A. HAVE YOU EVER- 



BEEN PREGNANT 



HAD A VAGINAL DISCHARGE 



BEEN TREATED FOR A FEMAU DISORDER 



HAD PAINFUL MENSTRUATION 



HAD IRREGUUR MENSTRUATION 



■ KvYtlil tSlKi IM mMtU i MO rl 



X 



. ' / / 

SNOLO.SUjBT} 



FOOT TROUBLE 



PARALYSIS (Inc. infantile) 



.EPILEPSY OR FITS 



CAR, TRAIN. SEA, OR AIR SICKNESS 



, FREQUENT TROUBLE SLEEPING 



FREQUENT OR TERRIFYING NIGHTMARES 



DEPRESSION OR EXCESSIVE WORRY 



LOSS OF MEMORY OR AMNESIA 



.BED WETTING 



NERVOUS TROUBLE OF ANY SORT 



’ ANY DRUG OR NARCOTIC HABIT 



EXCESSIVE DRINKING HABIT 



'’140M0SEXUAL TENDENCIES 



B. COMPLETE THE FOLLOWING: 



AGE AT ONSET OF MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION OF PERIODS 



DATE OF LAST PERIOD 



QUANTITY: Q NORMAL D EXCESSIVE DsCAHTY 



26. ARE YOU (Check one) 

D RIGHT HANDED 81 UBFT HANDED 



/ / / <? 




























































































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES’* MUST BE FULLY EXPUINED IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS (If yes, give reasons) 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, rf/vo details) 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and ^ive 
details) 



31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(// yes, state reason and give details) 



32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
lUM? (If yes, specify when, where, why, and 
name of doctor^ and complete address of 
hospital or clinic) 



34. HAVE YOU EVER HAD AN V ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where, and, give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEAURS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
plete address of doctor, hospital, clinic, 
and details') 



36, HAVE YOU TREATED YOURSELFTOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAU MENTAL OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL, OR OTHER 
REASONS? (If yes, give date, reason^ and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 




I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORISE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 




40. PHYSICIAN’S SUMMARY AND EUBORATION OF ALL PERTINENT DATA (Physician shall comment {(/all posUm answers in items XO thruSff) 




NUMBER OF ATTACHED 
SHEETS 



^ U. S. GOVERNMENT PRINTING OFFICE : 1950 0—74712 








































WH13-132 IWrACHMBNT TO STAKDABD FORM 88 fP 

( 7 - 54 ) Revised 21 July 1953 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER ; 

The following portions of the attached examination report form need 
not be completed; 



71 (unless other examination 

indicates desirable) 

72 



Item 48, the electrocardiogram is not required uialess the examinee is 
over 35 years of age or unless other examination indicates such is desirable 

If the examinee is an applicant, the Chest X-Ray and blood type and 
RH factor (items 46 & 49) are not necessary unless the facilities for 
affording same are readily available to tho examiner. 

FOR ALL EXAMINEES TOETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR 
ENPLOYEES ; 

The medical examiner should answer tlie following question: 

Examinee qualified for strenous physical exertion. 

(is or is not) (designate which) 

FOR ALL MALE EMPLOYEES ^ APPLICxANTS ; 

The medical examiner is requested to answer the following; 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which 
Wiight entail the practical use of firearms? 



If answer iA "yes" please specify. 

It is essehtial that all statements in items 59, 61, 64, and 70 
pertaining to visual acuity, color vision and hearing be completed 
in detail. 




(Date) 





ORMIA. 64 ^ 

Ji 




^ Q^ce JM.efnofandum • united states gove 




Director, FBI ( 15 - 33811 ) 
SAG, Chicago ( 15 - 9304 ) 



DATE: 




TPIS 



Re Chicago airtel, 6-29-55^ and Bureau airtel, 7-14-55* 

The Bureau asked for clarification of the verbage in 
- re airtel dated 6-29-55 wherein it is stated that the 
“first" complete paragraph, page 4» lino 1, of report 
;5. of SA GEORGE STADTMILLER, 6-22-55# is erroneous. The 
Bureau properly pointe d out that exp lanation sub- 



mitted by Stenographer 



7-8-55# ne- 



^ fleeted the error to be in' the "third" paragraph. 

* ^Thls is erroneous. The paragraph involved is the third 
7 . paragraph and not the first. The necessary correction 
•was properly made in referenced report in the file copy 
in the Chicago office as well as in the copy delivered 
to the U. S, Attorney. If not already done, the New 
York office and the Bureau should make the necessary 
correction in the "third paragraph and not in the first 
paragraph. _ 

Chicago airtel of 6-29 -55 was dictated b y ASAC J, L. 



SCHMIT to Stenographer 



A check of her 



notes reflected that the word "first" was dictated to 
her instead of the word “third". This is an obvious 
error. I recommend that a letter of censure be sent to 
the ASAC. / 



/ K 
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(4) 

cc: Now York 
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ERROR ; 

Chicago advised by airtel dated 6/29/55 that report 
of SA George Stadtrailler dated 6/22/55 at Chicago contains 
an error in that word ”not*^ erroneously included in para- 
graph 1, line 1, page i;* Chicago instructed hy Bureau to 
fix responsibility for error and furnish recommendations 
covering same. 

Chicago letter of ?/8/55> informed stenographer 

I admitted mak ing the er ror. However, it was 
the error admitted by I I was insertion of, word ”not”^ 

in paragraph ^ line 1, page l|.. Chicago requested to clarify 
this explanation and fix responsibility for the second error. 

Chicago letter of 7/18/55 advises the paragraph involved 
is the third and not the first, the original airtel of 
6/22/ 55» therefore, contains an error in addition to the 
error in the report. 



RECOMMEHDATION OF SAC t 

Ho administrative action recommended for SA Stadtmiller 
since he had no opportunity to read report before it was 
transmitted to the Bureau. 

No administrative action recommended for Relief 
Supervisor Prank J. Ford since it was impossible for him 
to determine that the word should not have been included 
in the report. 

Recommende 
of stenographer 

Since Chicago airtel of 6/29 /55 was dictated and approved 
by ASAC J. L, Schmit, SAC recommends ASAC Schmit receive a 
letter of censure. 



orm be placed in the file 
"Iwho made original error. 




RECOMMENDATION OP INVESTIGATIVE DIVISION; 




Investigative Division concurs with action rec 
by SAC. C hicago except with respect to stenographer 

I who it is felt should receive a letter of censure 
inasmuch as the original error in this matter is directly 
attributable to her. The erroneous inclusion of the word 
**not’* in the report constitutes a substantive error. 







SACj Chicago 




Director ^ FBI 
INSPECTOR AIDES 




Copy-135 

7-22-55 

PERSONAL AND CONI 




AL 



Listed belox'j are the Agents assigned to your division 
who are active Inspector Aides . You should not offer for an in- 
spection assignment any other Agent who may have been formerly 
an Inspector Aide, This list is subject to change inasmuch as the 
Bureau is constantly seeking to retain only the best qualified men 
for Inspector Aide duties and does not desire to use as Aides men 
x^ho do not wish to advance administratively or men who have been 
subjected to recent serious administrative action. If any of the 
Aides listed below do not wish to advance administratively you should 
forthwith advise the Bureau. Your communication should be marked 
for the attention of the Training and Inspection Division. 



/j. L. Schmi tV 
llarry B Behrmann 
Francis V. Ellis 

Joseph A, Haggerty 
Walter M. Higgs ^ Jr. 
John E, Keating 
David L. Maver 



Karl L. Stefansson 



Richard A. Wright 
Julian R. V/alters. 



Raymond F. ] 


3abb 


Ravmond J. 1 


Driscoll 






Ga.rrfltt P. 


[71 fiming 





August ha?^ 



Gerard A. Perkins 



James J, Middleton 



EDMsdmg 

(4) 
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Joseph L* S'chnit 
Fccleval I'uroau of lnvaatir,ation 
ChicocQ^ Xllinata 



Door ilr^ .jchni'iz 

fou prepared am!- aonroved a coPinunicei,io>% 
to the tursou Catcci dune OJj -Jilch rcqv.ec-ted 

the rureet'. tn delete the ^-’rd ''not'^ fron a certain 
oentcnce in -’ he rc”>'* "'jr£ dated June OS, lOSS^ in ihe 
Theft Fron Mterstete dhip^wnt ca&e involving. John 
Patrick utronp* iloe-cecrg vou vc'iuestcd that the 
loronf) sentence he corractedt, 

In the future tp« uill be czpcctcd to 
eshibit a (p’oatcr decree of ccrc and attention to 
detail in ihc pcrforr.ance of voir ov “erviuorif duties* 

Vcrii trulfi pours g 
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1* Edgar, Hoover 
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Director 



hd > 



i ~ / f$y 

COt SAC, Chicago (Personal Attention) j- /[ft , 

SOS Chicago Field Office File '[ ^ 

"*C\ ,*ri‘ 

Baaed on letter from SAC, Chicago, 7/lC/S5,vJI,^’0.C\>^ 

t\.'- ; ’d 



.k\ 



. u- 



— 

^S auG5 !g|g 



,'V - ^ 



V 







^ * !JP* Toleon 



'sr&.ojA * E* 2?* Mas on 



}/ 



0Nnm> STATES GOVERNMENT 
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8®®ject; inspection - OBIQAQO DIVISION 
INSPECTOB H. G, 7AN PELT 
e/16^9/24/55 
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Vii^exrowft __ 
Tel^Pv Haom 

H*U<Wa 

GMdy 



P» sHsostetter has been SAC at Chicago since 21/23/54, 
jj» Zj^Schtnit jhas been ASAC there since l/io/ss, 

LAST INSPECTION : ' 9/13-1 0 /l /S4. 



EVALUATIONS: 



(l) PHTSICAL CONDITION AND MAINTENANCE VERY GOOD 

(/) INVESTIGATIVE OPERATIONS,,,,, 



(3) ADMINISTRATIVE O^fUTIONS . 1 1 1 ! ! ! ! ! I ! I \fAIR 

(4J PERSONNEL MATHTU^/, VERY GOOD 

(s) COKACTS ...SOOB 



'OmiLUSIONSs 



- i, j , SAC Nostetter, ,,Consii}tentifjimSt loyal, uodett and re- 
leoder/ has improved many Operaiidns at Chicago, hut 
rpgt^es further efforts to (A) meet deadlines more promptly 

downward trends in criminal statistical aocompZithments 
1-&J aring security work into better condition (d) increase 
IP'roduction, and (e) reduce Agents* time in office, 

(^) ASAC 3chmit,,,Eager^ aggressive and enthusiastic: 

AlC, a^ has potential for further development: 
*'^^P°**^ihility for weaknesses in security work, and 
s tes with SAC the .Responsibility for other deficiencies found, 

>. concerning supervisory and other personnel 

separately with appropriate recommendations. 

Of the /I supervisors, 3 are being recommended for censure 
because of weaknesses in their performance, and 4 are being 



result. o/U4TtTn‘! ITnlZiZ 

Enclosures , ‘ . ,,, (}f^ 

u rAmards) (dthi bApAYah&tVj ' f ' 



Memrandua -bo Ur\ icolson 



Bureau ae tpon aa Gorreeiive action 



k' 




(8) Attached letter of censure be sent to ASAC Sohnit, 




EEBET™^ 5i?J£TiTSf OF SAC SOSTSTTSR Am ASAC SCffUIT ASS ATTACffEB 



" BSTAILS 

Inspection findings suppoTtitig foregoing ctret 
(1) Tivo American Flags, 1 in reception area and 1 in SAG*s office 

Ze7i ZtnlAZT ntl, pr.m3>,\>er> gener{u/ 

welB maintained, some patching of walls and redecoratino reaui red 

on third, fourth and fifth floors,^ cleaning and repairZg of 
Venetian blinds on third and fo^>rth floors required- SAC instructed 
to closely follow up corrective action orderJ/ 
which might affect safety found in 8 out of 33 auttmobiTes 

ls? 0 D^IioV- Windshield wiper blade missing, inoperative 

if' punctured ephaust pipe/ the other car had faults 

^'f’Cht and a right front ^ 

door which closed with difficulty/ delinquencies in both oars 
corrected during inspection, ^**rs 



■ lienor andun io Itr» Toleon 



i(8) Over-all office delinquency 8/31/S5 was which is 

I higher -than field-wide delinquency of 14*70%} Cf 877 active 
investigative cases over a year old^. 108 were delinquent, or 
36*8%} 6 principal classifications had delinquency higher than 
over-all delinquency, headed by internal Security oases which 
were 41*18% delinquent* 

(3) Sixteen substantive errors found in 13 out of 1761 
pending files reviewed, or 78/100 of 1%, low} 7 of. these 16 
substantive errors involved delays in investigation} no 
substantive errors found in 577 closed files reviewed* 

(4) - Missed deadlines found ins 

\(a) Sixty-six out of 880 pending fugitive-type 
» investigations, or 30%, very high* 

J (b) Nine out of 38 closed Bureau autonobile accident 
I investigations, or 83*68%, very high* 

(o) Eleven out of 71 closed loyalty oases, or 15*49%, 
high* No delay letters sent to Bureau in 4 of 
these cases, 

(d) Thirty-three out of 889 pending and closed applicant 
investigations, or 11,4%, high* No delay letters sent 
to Bureau in 28 of these 33 cases* Reports covering 
86 of these investigations were dated same date as 
deadline* 

(e) Two out of 40 pending and closed Civil Rights 
coses, or 5%,, low, 

i (5) Criminal informants increased from 36 to 37 since last 
inspection, or 8*8%, while potentials increased from 170 to 
304, or 78%} 1 resident agency had no. qualified informants, 
but had 6 potentials under development} 8 out of the 5 resident 
agencies had no bank robbery informants, qualified or potential} 
quality of over-all coverage rated .by Inspector as from good 
to very good and SAC instructed to increase utilisation cf 
informants* 

(6} Increased attention required on security program} 3 top 
functionaries, 3 key figures and 5 Security Index subjects 
missing} of these 11 subjects, 3 have been missing since 1951, 

'3 since 1958, 8 since 1953, 1 since 1954 and 8 since 3/18/55} 
Security index reduced from 1546 to 787 persons to be considered 
for pretention in event of serious national emergency, or 58%} 
of the present 787 Security index oases, (c) annual reports 
in 106 cases, or 14,6%, were from 8 to 18 months'^ delinquent} 

(h) employment and residence verifications in 34 oases, or 
4*7%, were from 30 to 60 days delinquent} and (o) pHotogtaphS 
of subjects in 166 cases, oe 88*8% had not been obtained* 



Memorandun to JTr, ToJaon 



(7) Security informanta tncreaoad from 47 to 48 aince laa* 
li -9.i% while potentials declined from 37 to 17, 

jor S4^f no informants, qualified or potential, in 1 resident 
[agency wherein there are 18 Oommniat Party members, and in 

wherein there are 14 GommunUt Party membera; 
eetahixshed in SI of the 56 front groups and 
orpani^atfons actiue in Chicago area; inspector rated 
quality of over-all security coverage as from very good to 

ToV/niZh lU‘lZVlT,t3V^ W”*"”' ./ amttionol 



delays or from 3 to 7 months found in channelising 
*aata from 4 security informant files to investigative files t 
while important security leads were handled well in advance 
of channelisation, above delays prevented pertinent information 
from being made available in investigative files for periodic 
reports required under. Security Index program and use in 
organisational repor-ts covering activities of Communist 
Party and other subversive groups, SAC directed to intensify 
18 /l/sV^ Bureau of progress made by 



C^} Agent production averaged 5i:83 cases closed per month, 
slightly below' record of other offices of comparable sise 

in o//fc« between 8:30 a,m, and 
• 7 !^^ P»w* averaged 35,8%, and exceeds maximum standard of 
15% established by the Bureau; agents* voluntary overtime 
averaged 8 hours and 4 minutes daily and was equitably 
distributed; SAC instructed to bring time in office in 
line with the Bureau's desires and to .increase production 
through converting excessive time in office into investi- 
gative efforts. 



(10) derioal errors of form low at 3,3%, while those attributable 
to agents were somewhat high at 6,3%; stenographic and typing 
production averaged 8,65 pages typed per hour, which is less 
than last field survey average of 3,36 pages typed per hour: 
paper work management analysis 8/19-85/55 made by Inspector 
showed )66 pages of outgoing communioations requiring retyping 
due to 89 errors in dictation and 41 errors in transcription, 
both high; SAC directed to provide further training of both 
agent and stenographic personnel. 



Ci'iminal statistical accomplishments for 1955 fiscal year 

^°’'^^9ories; record covering first 8 months 
Of 1956 fiscal year showed substantial increase in fines, savings 
and recoveries but continued declines in convictions, automobile 







I 



( 



Hoyiiot'andum iso ifr^ Tolson 






recovorieQ and fugitive apprehenstohe} SA0 inetrUPtm ti> tahe 
^mod%ate and effective action tc reverse downward trends and 
to build up cushion or reserve nm& to guard against future 
contingencies* 

(18) Net personnel assigned^ 324 investigative and 164 noninuesti- 
gative eTsployees, considered by both 3AG and Inspector to be 
adequate but not excessive; morale^ which was particularly 
low when Hostetter assumed duty as 3AC at Ohioagof' appeared 
to have been effectively stimulated by him and was rated bv 
Inspector as high, 

l(^3) Forty-six out of 297 agents contacted have not yet testified 
\in any Federca proceeding, that is, before U, 3, Oovmissioner, 
Federal grand jury or U, 5* District Court; 26 of these agents 
aaye had less than 1 yearns field service, 14 have had from 1 
to 5 yearo^ field experience, and 4 have had over 5 years* 
field service; 6 agents of less than 3 years* service did 
not have their assignments rotated every 6 months as required; 

SAC directed to provide latter agents with diversified 
experience as Bureau has instructed and to regulate assignments 
wherever practicable, of ether agents referred to above, to * 
O’fford them greater opportunity to testify, 

. (14) Inspector has recommended separately that (a) 34 agents be 

provided Inspectors Aides* Training when possible; (b) 11 
agents be considered for advancement to 80C supervisory positions 
when possible; and (c) 3 agents be deleted as Inspectors Aides 
because of their expressed preference for inveetigative-tyne 
duties and lack of interest in administrative ass'ignmMts,',^ 

\(15) clerioal applicant eligibility list contained but 1 
icandidate 8/29/55; SAC was ordered to take realistic and 
positive approach to recruiting problem so that sufficient 
eligible candidates will continuously be available to fill 
clerioal personnel needs as they arise. 

Office has 6 approved contacts, all of which were developed 
by prior SACs, Speaking engagements declined from 354 for 
1954 to 183 for first 7 months of 1955, Of latter 123 speeches, 

10 were made by SAC and 9 by ASAC; they were instructed to 
handle more of the speaking commitments personally, sAC 
not acquainted with 5 of the 39 FBI National Acadnuy ctrad 7 iates ; 
was directed to meet them promptly, ' 
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Sepijerfcer 27 j 1955 






Ur* Joseph L. Schmit 

Federal Ltireau of Itivestijafcioii 

CMcs^.o, Illinois 

’Dear I-Ir, Eclaniti 

Your attention is directed to the detailed 
nemortaida left with the Special in Char.-je by 

Inspector 11. C, Van Felt following his recent inspection 
of the Chicago division. Of particular concern to the 
•Cureau are the delinquencies in the security program and 
In the security informant program, both of vshich are tinder 
your over-all control. 

I’he £uroau is also concerned regardinc the failure 
to meet deadlines promptly, the unfavorable status of the 
criminal statistical accomplishments, low production, high 
time in the office of agents during workinG hours* and the 
other weaknecses found which are a matter of record in the 
Chicago Office* You will recall the Bureau*s letter to all 
Special Agents in Charge, Kum'cer 3^, dated May 26, 1953* 
advised thoro is a loint responsibility upon the part of the 
Assistant special Agent in Charge and Special Aigcat in Charge 
for the effective functioning of each field division* lhat 
letter points out that the Eurcau looks upon the Assistant 
Special' Agent In Charge as a partner in the administration 
and operations of the office* j I > /> /- / s 

-J -J - ' . I 

In view of the delinquencies found in certain 
matters vincer your over-all control, and tecauso of your 
partnership responsibility ^Jith the BpeCial Agent in Charge 
for the unfavorable conditions found in certain of the 
other operations of the Chicago Off ice*, the Bureau is 



'it • 






cc: SAC, Chicago (Personal 'iiiil i,M T] "I 

cc: Mr, Mohr (Attent/on H.* I.^Edwards) (Sent separately) 

HVPtjlaijs Based on j^dmo Mason to Tolson 9 / 26/55 HVPt;jla 
■' A'' /'] T COMM - FBI j 

SEP271955 

u 'l ! ' MAILED 30 ; 





holoinp; *^oti accountable. Ihe ^:u.ceau uislies to express 
its extrerae disploasijr© concci'ning the Kcalmesses found. 

Ifc is essential that you dovpte closer attention 
to jour duties, and it is hoped it will not be nocessary 
for the jiurcau to call such deficiencies to your attention 
a,7.aln* 



Very truly yours, 

\ ' V.'': fl'v' V-' ^ 

,'^iL ^ 

John lidpar hoover 
director 
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COPY 150 

TO sMr, A. H. Belmont DATEs September 21 j, 

1955 

PROM sMr, P, J. Baumgardner 



SUBJECT; COMMUNIST PARTY^ USA 

UNDERGROUND OPERATIONS 
CHICAGO DI\TISION 
INTERNAL SECURITY » C 
Bufile 100-3^94-9 

SYNOPSIS ; 

SAC 5 Chicago by letter and Porms PD-255 dated 
September 9^ 1955 ^ recommends appropriate cash awards for 
twenty Agents of the Chicago underground squad for outstand- 
ing investigation of the Communist Party (CP) underground 
since October ^ 1954. Referenced Chicago letter and forms 
recommending cash awards was prompted by Bureau letter to' 
Chicago September 2 ^ 1955 j which pointed out the excellent 
quality of the CP underground quarterly 
dated August 15 , 1955 ^ and prepared by S 
SACj Chicago was requested to submit his 
to commendation for personnel responsible for development 
of information contained in referenced report as well as 
for those who actually prepared the report itself. In 
addition to cash awards 5 SAC^ Chicago recommended 
consideration for reallocation to GS-13 for SA John E. 
Keating bas ed on his ou tstanding performance in the 
handling of I | Recommendation was made for letter 

of commendailon for Field Supervisor SA Carl N. Preyman., 
supervisor of the underground squad. Due to excellent 
leadership afforded underground squad and the highly 
productive and valuable results contributed to the 
investigations of the underground apparatus ^ it is 
recommended that letters of commendation be considered for 
SAC D. S. Hostetter and ASAC /J. L . Schmlt.f The efforts of 
the entire Chicago underground squacTTogether with the 
leadership afforded by SAC and ASAC has contributed a 
■major portion of our effective penetration of the CP 
underground on a national level. 

Memo to Mohr 9”29-55 NEM/bak 

CCL;ojk 
(5) 

cc - Mr, Belmont 

Administrative Division 
Mr, Batimga rdner 

ORIGINAL PILED IN 67“342-2713 
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Memorandum for Mr. Belmont 
RECOMMENDATIONS ; 

(1) It is recomm ended that appropriate cash awards be 
glvfln to flg-Anta I □ 



h6 

hlC 



Elmer B. Litchfield. Julian Q 



Joseph M. Culkln, 
McGill. A. J. Baumgart ner. 



Howard A. McKamey, 
William P. Roemer, 


1 Bradner C« Risecs. 


1 


Joseph Ri Shea, George W. Stephan and 


1 


in line with the recommendation of SA( 


jj, unieago as conrainea 



in referenced letter and Forms FD-255 dated September 9 s> 1955 • 
SAC;, Chicago evaluated the performance of the above agents as 
of extraordinary value i nvolving substantial personal d anger 
or risk. Special Agents | | Culkin^ 
Litchfield^ and McGill were recommended by SAC^ Chicago for cash 
awards in the amount of $150. The remainder of the group , 
totaling 13 agents 5 were recommended for awards in the amount of 
$50 each. It is felt that the evaluation of the accomplishments 
of the agents recommended for the $150 cash award under the 
provisions of the incentive award program should more properly 
be classified under categories where the personal danger or 
risks are not the dominant factor in the accomplishment. Under 
these provisions the accomplishments of the Agents recommended 
for the $150 cash award would be classified as of limited 
application and moderate benefit while the agents recommended 
for the $50 cash award should be evaluated as of limited 
application and minor benefit. 

John T. Reilly- No John T. Riley assigned Chicago Div. per 
movement NEM 



(2) It is recommended that consideration be given to 
the possibility of reallocation of SA John E. Keating from 
Grade GS -12 to Grade GS -13 in line with the recommendation 
of SAC a Chicago as set forth in Chicago letter dated 
August 31 s 1955 fl and as again referred to in referenced 
Chicago letter of September 9 ^ 1955 • If such is not feasible 
under present Bureau policy, it is recommended that he then 
be considered for appropriate cash award of $ 150 . 




2 - 
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Memorandum for Mr, Belmont 

( 3 ) It is recommended that letters of commendation 
be forwarded to SAC Hostetter and ASAC Schmit for their 
excellent leadership and supervision of the underground squad. 



(4) It is recommended that a letter of commendation be 
forwarded to Field Supervisor Carl N, Preyman for his direct 
supervision of the underground squad. 



( 5 ) See addendum on page 5« 



DETAILS ; 



dated 

Underground Operations <, 



Bureau letter dated September 2p 1955s> bo Chicago 
noted that the Bureau desired to t ake this opport unity to note 
the excellence of the report of SA^ 

August 13s 19555 entitled "CP 5 USA, 

Chicago Division^ IS^Cj, "and the high quality of the information 
contained therein relating to the national underground apparatus 
of the CP and the midwestern regional apparatus of the GP 
underground, SAG^ Chicago was requested to submit observations 
as to commendation for personnel responsible for the development 
of Information contained in referenced report as well as for 
those who actually prepared the report itself. By letter and 
Forms PD-“255 dated September 9j 1955^ SAGj, Chicago recomme nded 
appropriate cash awards for Snecis.1 Agents F 



b6 

hi 



uuiKin^, Eime 
Baumgar tner, 



B. Litchfield, JuMan. C. Me-. Gill . fl — 



] Joseph M. 



Howard A, McKamev, i 
William P, Roemer^l 
Joseph R, Shea^ George w, Stephan and[ 



1 Bradner- C. Riggs 



Recommendation was also made for a letter of commendation to 
Field Supervisor Carl N, Preyman who supervises the underground 
squad. Referenced Chicago letter of September 9^ 1955a point- 
ed out that SA John E, Keating had been recommended foi 
.real 1 nrsatlon to GS -13 based on his capable handling of 



t: 
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Memorandvim for Mr, Belmont 



SAC j Chicago in referenced letter of September 9a 
1955a points out that the underground squad was established 
pursuant to Bureau Instructions and following his arrival 
in the Chicago Division, Up to that tlme^ the penetration 
of the CP underground by the office was highly unsatisfactory. 
It is pointed out that effective penetration of the national 
CP underground apparatus was the result of effective ^ careful 
planning and outstanding investigative work performed by 
personnel on the underground squad as a group effort over a 
substantial period of time which performance has involved 
the overcoming of unusual difficulties. SACj> Chicago notes 
that considerable personal inconveniences were experienced 
by the Agents comprising the underground squad and that 
during the ten month period this squad has averaged 
approximately two hours and twenty minutes voluntary overtime 
in order to get the job done. Substantial personal risks were 
involved in developing approximately 25 anonymous sources 
contacted on over 200 separate occasions. All were conducted 
without Incident reflecting exceedingly good judgment in 
planning and execution of this unusual investigative technique. 
Many physical su3:^elllances were conducted on key underground 
couriers leading to other underground functionaries. These 
were maintained with full security in view of the extreme 
security consciousness of subjects Involved. 



In addition SAC^ Chicago states that the high-level 



informa tion furnished by Chicago Confidential Informant | | 

throughout this period was of considerable assistance 



in correlating their underground activities. He further noted 
that this Informant is the source of considerable volume of 
Information contained in referenced report of SA Stark. 



In regard to the handling of I | referenced 

Chicago letter states that the handling of the Informant and 
his valuable contribution were undoubtedly responsible to a 
great extent for the success of Chicago's penetration of the 
underground. This informant is handled by SA John E. Kea'Ving 
together with Field Supervisor Carl N, Freyman, SA Keating 
was recommended for reallocation to GS-13 in Chicago letter- 
dated August 31a 1955 . 
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Memorandum for Mr. Belmont 



Agents assigned to the underground squad are responsible 
for having successfully conducted twenty-five anonymous source 
contacts on two hundred separate occasions during the period of 
October, 195^ through August, 1955 « lu addition, as a result of 
intensive investigation they were able to effect the arrest of 
Claude Lightfoot, secretly indicted Smith Act subject. Among 
other individuals this squad was also rfiapor iaihift for i.nca t^ng 
and conducting anon-gmous contacts on | | 



he 

hlC 



CP, in an underground status, 
missing Smith Act subject, Alfred JiafiienlmsinML 



0J.0. -cime rar-cy member operating in the underground, [_ 
Smith Act subject in the underground apparatus, andK 



□ 



•who 



led. to the developme'nt of an anon^mious source on 

a national CP underground functionary, Ond^ne^dicaasion 



no'Ces .l, ocated in the waistline of trousers worn by 

furnished Chicago with dates of future underground meets 



The underground squad was highly successful in main- 
taining discreet surveillances on underground subjects despite 
extreme security measures used by the Party. They were also 
successful in developing a confidential informant who later 
acted as a mail drop for underground functionaries. Data 
obtained therefrom was immediately photographed and ac'fced upon 
promptly. 



The redirection of 
allied to the undergroun 



j; 



into matters more closely 
in gaining valuable Intelli 



b7D 



resulted 

gence data on a national level on the CP underground apparatus 
This informant's close relationship to Claude Llghtfoot re- 
sulted in advance loiowledge of the Party's contemplated 
streamlining of its underground! revealed the original 
structure of the underground consisting of Bill Norman and 
Fred Pine in charge of the Eastern Region, Claude Llghtfoot 
and Phil Bart in charge of the Midwestern Regio'n and Robert 
Thompson and Sidney Stein in charge of the Western Region! 
determined that the Party was going to retain a "reserve" 
leadership in the underground and that the future ■underground 
apparatus would consist primarily of the so-called "refi'tgee" 
apparatus. The refugee apparatus was further identified as. 
the underground organization established to protect the 
Communist fugitives. 



CCLshif 
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Memorandum for Mr. Belmont 

The evaluation of the performan-se of all of the above- .. 
mentioned individuals by SAG^ Chicago appears to be entirely 
proper and is such as to warrant recognition by cash awards. 

In addition it is felt that the direct supervision afforded by 
SA Carl N. Freymara together with the excellent leadership given 
to ;fehe underground squad by ASAC Sehmit and SAC Hostetter is 
also deserving of consideration for letters of commendation. 

ADDENDUM ; ( AHB § rmw 9/2 1/55 ) 

In August and September^, 195^5 the Internal Security 
Section analyzed over-all Bureau progress in the penetration ■ 
of the underground in the interest of accelerating coverage 
in this field and developing new approaches to the hunt for the 
Comfugs. It was noted that the Chicago Division had excellent . 
live Informant coverage but appeared to be affording only . 
sporadic and intemittent efforts to the development of 
collateral and parallel sources in exploiting all known phases ' 
of Communist Party underground activity. Under the direction ■ 
of Section Chief P„ J. Bauragardnerp Special Agents W. P, Doyle 
and I [ made a thorough study of the Chicago situation ' 

and, by letter dated 9/10/5^5 Instructed Chicago to re-evaluate 
and redirect its program, pointing out to that office in detail 
the weaknesses revealed in their study. This guidance 
stimulated Chicago to take immediate action, resulting in the 
outstanding sustained record of accomplishments described 
abo ve . It is believed the parts Messrs, Baumgardner, Doyle, 
and I I P layed in this matter should be acknowledged now by 

commending these m.en. 
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Title: ASAC 

Grade: GS-lij. at !j^lO,965 



Name : 

Payroll 

EOD: 



] JOSEPH L. 

1/6/41 



SGHMIT 



Kon-Veteran 



SAC HOSTETTER: Mr. JOSEPH L. SGHMIT has served as ASAC at 

Chicago since l/lo/^5* Ne has direct res- 
ponsibility for all security matters and supervises resident 
agents. He also handles numerous other duties normally as- 
signed to an ASAC. He has exhibited excellent judgment and 
has demonstrated above average ability and leadership. He 
assumes responsibility and has successfully and effectively 
handled complex and Involved problems. He maintains disci- 
pline and at the same time promotes high morale. In my 
opinion considerable progress on security matters has been 
made -uinder his direction and he has handled all of his 
duties in an excellent manner. I think he has excellent 
potential for administrative advancement. 

He is a real asset to the service and I 
am very pleased to have him as an associate. 

Bating: Satisfactory 

INSPECTOR VAN PELT: A Six substantive errors were found in 6 out 

751 pending and closed files reviewed^ 
principally security-type casesj which w-ere under the supervision 
of supervisors responsible directly to the ASAO^ or 8 O/IOO of 
ifoy low, Howeverj weaknesses in the security program, and 
security informant program, both of which were under Schmit's 
over-all control, showed further attention is required to 
bring this work into better condition. Also, delinquencies 
were found in other operations wherein the ASAC shares a 
partnership responsibility with the SAC, The latter 
deficiencies were principally failure to meet deadlines 
promptly, the unfavorable status of the criminal statistical 
accomplishments, low production and agents' time in the office 
too high. 



Schmit was observed to work closely with SAC 
Eostetter and to be an active partner in every sense of the 
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term, in the administration and operations of the office, Sohmit 
makes a good businesslike appearance, is personable and impressed 
as being intelligent, alert and steady. He displayed a broad 
knowledge of Bureau policies and procedures, seemed to be 
eager, aggressive and enthusiastic and appeared to have potential 
for further development, 

Schmit 's voluntary overtime 5/1-7/31/55 averaged 

3 hours daily compared with the office average of 8 hours and 

4 minutes. He seemed to be in good health, said he had no 
personal problems, advised he liked his present assignment 
and informed that he is fully available for general and 
special assignment anywhere. 

Inspection summary had a letter attached thereto 
for the Director's signature, censuring Schmit for weaknesses 
found in matters under his over-rail control and for delinquencies 
in other operations in which he shares a partnership responsibility 
with the SAG, 

n F.nnmmNDATIONt None Strictly informative. 
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